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WAGES COl]N:CILS 

Wages ReguJation (Baking) . 

No. 287 

. ~ :.... . . 

ORDER, DATED 1ST NOVEMBER 1974, MADE BY THE DEPARTMENT OF MAN­
POWER SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN iRELAND) 
1945. 

The Department of Manpower Services, in exercise of' the pOWers conferred 
on it by section 10 of the Wages Councils Act (Northern· Ireland) 1945(a), 
hereby makes' the .following Order to give effect to wages regulation proposals 
received from the Baking Wages Counc~l (Northern Ireland):' ' .. : 

Citation 
L .. This· Order m;ly be cited as the Baking Wages Regulation Order 

(Northern Ireland) 1974. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day immediately preceding that 
date the Baking Wages Regulation Order (Northern Ireland) 1970(b) as 
amended by the Baking Wages Regulation (Amendment) Order (Northern 
Ireland) 1973(c) shall cease to have effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 19th 

day of November' 1974, provided that where, as respects' any worker 
who is paid wages at intervals not exceeding seven days, that date does not 
correspond with t:\1f! beginning of the period for which the wages are pai<:l, the 
expression "the sp'ecified date" means, as respects that worker,' the beginnmg 
of the next such period following that date. 

. Sea~ed with the Official Seal of the Department of Manpower Services for 
Northern Ireland this 1st day of November 1974. 

(L.S.) J. H. Seott, 
Assistant Secr.etary 

(c) S.R. & O. (N.I.) 1973, No. 334. 

. . 
(N.I. Dk. (355)] 



SCHEDULE 

StatUtory Minimum Remuneration 

The following mlDlmqrn remuneration shall be substituted for the statutory mlDlmum remuneration fixed by the Baking 
Wages Regulation Or~er :(Northern Ireland) 1970 (b) (Order N.I.Bk. (344» as amended by the Baking Wages· Regulation 
(Amendment) Order (Northern Ireland) 1973 (c) (Order N.I.Bk. (353». . . 

Paragrapb 1. 
Subject ·to the prOVISIons of this Schedule the statutory minimum remuneration payable to workers of the. classes specified 

in th!} follow.ing "table is:-

.:i ,,-. 

... 

Ctass of 'Worker 
,. 

Col. 1 

(A) Pi,tODUCTIQN WORKERS 

. (,1): MALE WORKERS' 
(a) Jou,rJ:).eyl,llan )3~ker 
(b) Dough· maker ". 
(c) Ovensman 
(d) Confectionery Mixer 
(e) Apprentice Baker- . . . 

dJ.1ring Is.t ye,ar .. of apprenticeship. 
" 2nd " " 
;, 3rd" ,i 

.". 4th'" " 

For time worked in the normal working week (as defined in paragraph 25) 

By workers By workers By workers 
: .. (other. than (other than (other than By night 

Between night night night workers (as 
6 a.m. !lnd 6 p.m. workers) workers) workers) defined in 

. (Basic rate) : between between between . paragraph 
6 p.m. and 8 p.m. and 10 p.m. and 22) 

8 p.m. 10 p.m. 6 a.m. 

per week p.er hour' per hour per . hour per hour " I per hour 

CC?I:. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col..? 
: 

£ p p p p P 

24·65 61·62 71·89 73·95 82-17 82'17 
25"'72 64·30 75·02 77·16 85'73 .: 8.5'73 
25'72 . 64·30 75·02 77·16 . 85'73 "85'?3 

. 25'72 64·30 '75·02 77·16 85'73 85'73 

12·12 30·30 . 15'35 36'36 '40'40 '40·40 
14-10 35'25 41-12 42·30 47'00 47'00 
17·65 44·12 51·48 52·95 58·83 58'83 
20·17 50·42 58·83 60·51 q7:23 .67.·?3 
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(f) Bakehouse Labourer 
(g) Packer . . . 
(h) All other Male Workers . , 

(excluding workers of the classes 
specified in PaJ;agraph 30) aged­
IQ and under 17 years 
n ;, i8 ,; 
18 " 19" 
19 " 20" 
20 years and over 

(2) FEMALE W bRKe'Rs 
(li) ~.aker . 
(b) Learner-

during 1st year of learnership 
,,2nd " 
" 3rd· " 

Cc) All other Female Workers 
(excluding workers of the classes 
specified in paragraph 30) aged-
16 and under 17 years 
17 " 18" 
18 " 19 ,; 
19 " 20" 
20 years and over 

(B) TRANSPORT WORKERS 

MALB WdrurnJis . 
(a) Drivers (as defined in paragraph 

16) of-
(i) vehicles (other than articulated 

vehicles) with all overall length 
. in excess of 25 feet. . . 

(ii) articulated vehicies with lin 
overall length in excess of 30 
feet 

22·75 
22·75 

10'73 
12·62 
14:~8 
17'13 
21'82 

20'25 

12'12 
14··10 
15·48 

10·73 
i2'62 
14-01 
15'10 . 
18·60 

24·44 

24'44 

56·87 
56·87 

26·82 
3N5 
36·70 
42·82 
54·54 

50·62 

30·30 
35·25 
38·70 

26·82 
3j'55 
35·02 
37·75 
46·50 

61-10 

61-10 

66·35 
66'35 

31'29 
36·81 
42·82 
49·96 
63·63 

59·06 

35·35 
41-12 
45·15 

31'29 
36'81 
40·86 
44·04 
54'25 

71·28 

7i-28 

68'25 
68·25 

32·j9 
37'86 
44·04 
51-39 
65·45 

60'75 

36'36 
42-30 
46·44 

73·32 

73·32 

75·83 
75·83 

35·77 
42.07 
48·93 
57·10 
72·72 

8/'47 

81·47 

75'83 
75'83 

35'77. 
42'07 
48·93 
57-10 
72'72 

81·47 

81·47 
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Class of Worker 

Col. 1 

(iii) vehk;les ·drawing "trailers . 
(iv) v e h i c Le s (ptl;1er than those 

sPecified, it} (i),' Oi) and (i.ii)) 
w~th a calTyillg ca,pa.dty of­
(a) over 2. "tons ..' 
(b) 2 tops ang '!lnder 

(b) HelPers (a.~ defined in para~rliPl1 
17) 

(c) Lorry Boys. (as c!eflned 
graph: 18) :ageg-
16 a.nd unde):, 17 years 
17 ,,' 18'" 
18 " 19" 
19 " 20" 
20 Years and over 

in plira~ 

(d) Workers, 2(}years of age and over, 
whoUy ortp.aiI)ly employed as-
Van Washers and Greasers 

. " 

For time worked .jIl· the normal working. .week (as ~efined in para.gr~p4 is) 

Between 
6 a.m. li,nd 6 p,m. 

(Basic rate) 

per week 

Col 2 

£ 
24·44 

23·78 
23·02 

22·75 

10:73 
12-62 
l4·68 
l7.jj 
21·82 

21·82 

per' hour 

()()l. 3 

p. 
61'10 

59'45 
57·55 

56·87 

26.$) 
. 31·.55 
36·70 
42:82 
54·54 

54·54: 

By wOrJrers 
(other than 

nigh~ 
workers) 

between 
6 ·p.m. ~nd 

8 p.m, 

per hour 

Col. 4 
P 

71-28 

69·36 
67·]4 

66·35 

31·29 
36·81 
42·82 
49·96 
63·63 

63·63 

By. workers 
( other that! 

night . 
workers) 
between 

8 p.m. and 
10 p.m. 

per hour 

Col. $ 
P 

73-32 

71·34 
69·06 

6!J.:25 

65·45 

By worker~' 
(other tha9 

night 
wo:rkers) 
between 

10 p .. m. aD<j 
6 a.m. 

per hour 

Col. 6 

P 
81'47 

79·27 
76'73 

75·83 

35·77 
42.01 
48'93 
.57·1D 
72·72 

72'72 

By night 
: wo:rk~rs' (as 

defineQ in 
"par~graph 

. ~2) 

per lwur. 

Col. 7 
, >.p' 
81'47 

79'27 
7§'73 

75'83 

35,77. 
42'07 
48,93 
S7'}0 
7?,'12 

73'72 

~ 
~ 

~ 
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(C) "COST OF LIVING SAFEGUARD-ALL WORKERS 

. A paym.ent of £2·80· per .week ~hall be made to fUll time employees and ij 
after 3rd September 1974 ·the Reta,il Price Index exceeds .the appropriate 
trigger palnts: mentioned rnthe Pay Board Stage 3 (Juidance Leaflet of 7 
June, 1974, the appropriate Cost of Living Supplement shall. be paid 
accordingly, provided always ·that the appropriate 'incre!1ses shall ~ontinue 
to be paid subsequent to, but not augmented beyond the 16thi day :oj 
November 1974.'~ , ... 

NOTES WHICH DO NOT FORM PART OF THE ORDER 

1 -The "Trigger points" listed in the Pay Board leaflet dqted 7 June 1974 
• mentioned in the abov€! paragraph are as follows,-=--

2il'4 218·8 
213·3 220·7 
215·1 222'5 
217'0 

2 -The full time "Cost of Living Supplement" shall. be 40p per "Trigger 
• Point." 

ADDITIONAL PAYMENTS FOR CERTAIN MALE WORKERS 

Paragraph 2. 
The statutory minimum remuneration applicable to male workers set out in 
paragraph 1 shall be increased by the appropriate amount specified hereafter, 
which amount shall not be taken iilto account .for the' purpose of the calcula­
tion of statutory minimum remuneration payable in respect of overtime- , 

(a) where the worker's spell of duty 
commences at or after 1 a.m. and 
before 3 a.m. !Jy 25p per week of 40 hours 

(b) where the· worker's spell of duty 
commences between 3 a.m. and 4.30 
a.m. both times inclusive bv 62'5p per week of 40 hours 

GUARANTEED MINIMUM REMUNERATION 

Paragraph 3. . 
Where in any week a male worker »as worked for an employer on work to 

which statutory minimum. remuneration applies for not less than 40 hours and 
the total remuneration payable to that worker for that week for time worked 
(inclusive of any bonus payments but exclusive ·of overtime) is less than: 

.(i) £26·61 in the case of a doughmaker, o'vensman or confectionery mixer; 
(i.i) £25·52 in the case of a: jourrieyman baker; 
(iii) £23'91 in the case of any other male worker (including a transport 

worker) who is 20 years of age or over;' 
then, .. notwithstanding . anything contained in this Schedule, the minimum 
remunerat~on paya,ble to that worker shall be £26·61 or £25·52 or £23·91 per 
week as the case rp.ay be. . 

STATUTORY MINIMUM REMUNERATION FbR CERTAIN TIME WORKED ON A 
DAY PRECEDING A CuSTOMARY HOLIDAY 

)?aragraph 4. 
Where a worker is required by his employer to work for more ·,than two hours 
in excess of his normal working day on a day immediately preceding a 
customary holiday he shall be paid in respect of aU time so worked in excess 
of those two hours, twice the appropriate rate set out in Col. 3 of the table 
in paragraph 1. 
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EXTRA PAYMENT FOR CERTAI"I FEMALE WO~R~ 

Paragraph 5. ' 
Female workers of the cla$s specified in paragraph 1 (A) (2) (c) employed on 
slicing and' wnipping machines are entitled to 12·5p for a nonnal working week 
in addition, to .the 'statutory minimum remuneration otherwise payable. 

FEMALE LATE ENTRANTS 
Paragraph 6. . , . 
Fe~ale workers' of the clas~ specified 'in pa~agraph'l (A) (2) ,(c) wp.q enter the 
trade for the first time between the ages of 17 and 21 years shall be paid not 
less than the statutory minimum remuneration in respect of one year less than 
their age until they have completed twelve months' employment; thereafter 
they shall be paid the statutory minimum remuneration appropriate to their age. 

OVERTIME 
Paragraph 7. 

, . 
'Overtime rates are payable as follows-

... (1) 'On a .daY, other' than' the, worker'~ rest day, a Sunday, or. a 'customary 
, " holiday- .. .' , 

for each hour worked in excess of the worker's normal working day­
One-and-a-half times the appropriate minimum rate set out in 'CoL 3, of 
the table in paragraph 1, . 

,. " 'provided that,. where' it is, or may become, the establ~shed practice of 
an employer to require the worker to work on only four-and-a-half 
days in the week the said overtime rate of time-and-a-half shall be 
payable on each of four days after 9, hours' work and on the short day 
after '4 hours" work. 

(2) On a rest day, not bei.ng a customary holiday- . 
(i) where the time worked does not exceed 4 hours-one-and-a-half times 

the appropriate minimum rate set out ,in· Col. 3 of the table in 
paragraph 1 for 4 hours, . 

(ii) where the time worked exceeds 4 hours-one-an-a-half times the 
,appropriate minimum 'rate set ,out in Col. 3 of the table in paragraph 
1 for all time worked. 

, (3) On a Sunday.:..:.... 
twice the appropriate minimum Tate set out in Col.' 3' of the table in 
paragraph 1 for all time worked. 

(4)' On a customary hollday-
twice the appropriate minimum rate set' out in Col., 3 of the table in 

, , paragraph' 1 for all time worked subject to any' <ilternative provisions 
contained in a wages regulation order made by the Department of 
Manpower Services pursuant to Proposals' by the Baking Wages Council 

'. (Northern Ireland) relating to holidays and holiday remuneration. 

OVERTIME IN RESPECT OF TIME WORKED ON CERTAIN WEEKDAYS FOLLOWING A 

Paragraph 8. 
NAMED'DAY OF CUSTOMARY HoqDAY. 

Where the 'day immediately following a named day of customary holiday (as 
defined in paragraph, 27) falls on a Monday or Tuesday (or, in the case of a 
Tuesday to Saturday worker, on a Tuesday or a Wednesday) and the worker is 

, required by the employer to' work on' that day he shall be paid, in respect of all 
time so worked; twice the a ppropria te minimum. rate '.:set out;in Col. 3 of the 
table in paragraph 1. ., ·. 
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provided that'-· 
in the case of a night worker (as defined in paragraph 22) whpse spell of 
4uty commences on either the said. Monday or Tuesday, or. the said 
Tuesday or Wednesday, as. the case.' may. be, he. shall be paid, in. respect· 
of eacli hour. of his. normal working day, the appropriate rate' se( out in 
COl. 6 of the table in paragraph 1 and, in addi.tion, the appropriate rate 
set out in Col. 3 of that table for each hom; of his normal working day, 
and, in respe~t of each hour worked'in excess of 'his normal working 
day, he shall be paid twice the appropriate rate set out in Col: 3 of 'the 
said table. 

DEFINITIONS 

MALE WORKERS 

Paragraph 9. 
A JOURNEYMAN BAKER is a worker who is engaged on the production of 
bread and/or cake and flour confectionery, including anypar.t of the, baking 
process incidental to the production. of the complete article of food, and, 
the' feeding and' drawing of ovens, and who has served an' apprenticeship 
of four years in the baking trade. . 

Paragraph 10. 
A DOUGHMAKER is a journeyman baker who is engaged wholly' otmainly· in 

doughmaking in the making of bread or fancy btea~~ 

Paragral?h n. 
An OVENSMAN is a journeyman baker who is in charge. of one. or more 

ovens and who is responsible for the ovening of goods. 

Paragraph 12 .. 
A. CONFECTIONERY MIXER is a journeyman baker who is engaged; wholly or 

mainly in the mixing of dough or batter for flour confectioneiy. 

Paragraph 13. 
An ApPRENTICE BAKER is a worker who-

(a) is employed under an' oral or written agreement by. an: employer who 
undertakes to provide the apprentice with reasonable .and effective 
facilities for learning the trade of baking and, 

(b) (i) if employed in the County Borough of the City of Belfast or in 
districts situated within a radius of fifteen' statute miles therefrom, 
is employed in an establishment in 'which the' number of 
apprentice bakers is limited ip. pFOportiop. to the number of. journey­
men. regularly employed as follows-

Number of journeymen regularly. 
employed . 

(ft) Not less than 4 and not more 
than 10 

(b) More than 10 

Maximum number of 
apprentices employed 

One 
One additional apprentice 
for each complete. group 
of ten journeymen in excess 
of the first .gJ:~JUp of ten 

(ii) ifemployed,in areas other than. those. specified in (b)(D, is eI11ployel:i 
in an establishment in. which the number of apprentiCe. bakers is 
Ifmited in proportion to the number of journeymen regularly emp'loyed. 
as follows- . . . 
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Number of journeymen regularly 
employed 

(a)' Not less than 4 'and ,not more 
than 6 

(b) More than 6 

Provided that-

Maximum number. of 
apprentices employed . . . , 

One 
One additional apprentice 
for eac}J. complete group Of 
six journeymen in excess of 
the first group of six 

the provisions of this sub-paragraph do not apply in. the' case of 
'apprentices who commenced their employment with the employer 
before the 25th March 1969, 

(c) nas received a certificate or has been registered in accordance with rules 
from time to time laid. down by the Wages Council or has made 
application for such certificate or registration which has been· duly 
acknowledged and is still under consideration. 
Provided that certification or registration of an apprentice baker 'will 
become invalid if at any time during apprenticeship the provisions 
relating thereto are not complied with, and 

, Provided also, that an employer may employ an apprenti~e baker on 
his first employment in the trade without a certificate· or registration 
for a. probation period not exceeding four weeks, but, in th~ event of 
such apprentice baker being continued thereafter in the employment, 
the probation period will be included in the period of apprenticeship. 

Paragraph 14. 
A BAKEHOUSE LABOURER is a' worker, over ;21 years of age,other than a 
journeyman baker or apprentice baker, who is employed in a bakehouse on 
operations other than those specified in the definition of a packer. 

Paragraph 15. 
A PACKER is a worker 'who-

Ca) wraps and prepares bakery products in packets, bags, cartons, boxes, 
or other similar containers; or 

(b) fills hampers, boards, trays, cases, or racks in readiness for despatch 
or assists in the loading of such articles on vehicles. 

Paragraph 16. 
DRIVERS are workers; other than bread-servers (as defined in paragraph 19), 
who drive,. and are in· charge of;. vehiCles used for the transport of bread or 
other bakery products or raw materials used in the manufacture thereof. 

Paragraph 17. 
HELPERS are workers who assist the drivers of vehicles of the classes specified 
in paragraph 1 (B) (a)(i), (ii), (iii) and (iv)(a} in collecting or loading goods 
(other than bread, biscuits or other bakery products) to be carried in OF on 
the vehicles and! or in unloading or delivering such goods after being so 
carried . 

. Paragraph 18. 
LORRY- Boys are workers, other than helpers, who accompany and assist the 
drivers of vehicles. 

Paragraph 19. . , 
A BREAD-SERVER is a worker' who is in charge of a breadvan or similar road 
vehicle and who is mainly engaged in the sale therefrom of bread or other 
bakery products to individual customers or to shops or establishments for 
re-sale, . 

44A 



'1362 Wages Councils No. 287 

Paragraph '20. 
A BREADVAN CHECKER is a worker who 'accompanies a bread-server for' the 
purpose of checking the bread-server's accounts or canvassing for orders. 

Paragraph 21. 
A BREADVAN Boy is a boy who accompanies and assists a bread-server on his 
rounds. 

J;>aragraph 22. " 
A NIGHI' WORKER is a worker whose spell of duty commences between 6 p.m. 
and midnight, both times inclusive. 

FEMALE WORKERS 

Paragraph 23. 
A FEMALE BAKER is a worker who has served a period of learnership of not 

less than three years in the trade of baking and is employed on, ail or any of 
the following processes in the making of ,bread, pastry or flour confectionery:-

Ca) the mixing of flour, eggs, sugar or other ingredients into . dough or 
batter; , , . 

Cb) the manipulating, moulding, or shaping of dough by hand; 
Cc) the ovening of bread, pastrY, or flour confectionery; 
(d) decorating, iciJ.?g,or piping; or 
Ce) any other. similar operations incidental to or appertaining to the 
. manufacture of the above-mentioned articles( 

Paragraph 24. 
A FEMALE LEARNER is a worker who-

(a) is employed during the whole or a substantial part of her time in 
learning any branch or process of the trade of baking by an employer 
who provides the learner with n:asonable facilities for su.ch learning; 
and 

Cb) has received a certificate or has been registered' in accordance with 
rules from time to time laid down by the Wages Council or has made 
application for, such certificate or registration which has been duly 
acknowledged and is .still under consideration. . 
Provided that certification or registration of a female learner will 
become invalid if at any time during learnership the provisions relating 
thereto are not complied with. 
Provided also that an employer may employ a female learner ori her 
first employment in the trade without a ·certificate or registration 
for a probation period not exceeding four weeks, but, in the event 
of such learner being continued thereafter in the employment, the 
probation period will be included in the period of learnership. 
Provided further that a female worker who has attended a coutse of 
training which includes baking at a School of Domestic Economy 
recognised by the Department of Education for Northern Irel3.nd 
will be entitled to count the normal period of such course as· if it 
had been employment in' the trade. ' " 

NOR¥AL WORKING WEEK 

Paragraph 25. 
, NORMAL WORKING WEEK means-a week' of 40 hOlirs 'worked on 5 

consecutive working days .. 
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NORMAL WORKING DAY 

NORMAL WOiuqNG DAY means a day-

•. i 

(a). not exceeding 8 hoprs' work on each of 5 days in the week, or 

1363 

(b) in the ca$~ of workers other than production work~rs, npt exceeding 
9 hours~ work on each of 4 days in the week and 4 hours' work on 
the other day, being a: Monday or a Saturday. . 

CUSTOMARY HOLIDAY· 
Paragraph 27. 

CUSTOMARY HOLIDAy·means,.-
(a) in the case of a: worker. employed in the County Borough' of the City 

of Belfast or in districts situated within. a radius of 15 statute miles 
therefrom- .' . .' 

Christmas Day, Easter Monday,12th July. (herein referred to as 
"named days"} and one other day in addition to each of those 
named days, 
Provided that- . 

(i) where a named dayf~l1s on a Saturday, Sunday, or Monday, 
the additional day of, '~us~bmary holiday shall be' allowed by 
the employer to .tAe worker .within the period. of four weeks 
next ensuing on a weekday to be agreed· b~tween the employer 
and the worker or his representative; 

(ii) where Christmas Day or 12th July falls on. a' Tuesday, Wednes­
day, Thursqay, or Friday,' the additional day 'of customary 
holiday .shall be allowed by the employer to the 'worker either 
on the day im,mediately preceding or on the day' immediately 
following that day, according to production and distribution 
requirements; 

(iii) where a named qay falls on. a worker's rest day the employer 
shal). allow the. customary holiday to the worke.r either' on the 
weekday immediately preceding or oh the weekday immediately 
'fonowing that day acc'o'rding to prodiictionari"d distribution 
requirements and the additional day shall be allOWed in 
accordance with the provisions specified in (i). 

(b) in the case of .a worker employed in an area other them that, specified 
in (a)-. . 

the provisions set out in (a) shall apply subject t() the. substitution 
for '12th July,' wherever it occ;urs, of the words 'August Bank­
I:Ioliday or a day substituted therefor, beil1-g a day recognised by 
local custom, or by custom in. the establishment, as a day of 
customary holida-y.'. 

Paragraph 28. 

GENERAL 

WAITING TIME 

A worker IS entitled to payment of stattitory minimum remune.ration as set 
out in 'this Schedule during all the time during which he is present on the 
premil?es ~f his employer ui:J.less p.e is so pr,esel1t either withouthi.s employer's 
consent, express ot 'hnplied, or for some purpose unconnected with his work 
and 'other than that of waiting 'for work to 'be given ,to him to perform. 

Provided that"this. provision does not ,apply when-
, (a) a w~rkeris Present on his employer's. premis~s . by reason only of the . 

fact· that he is' resident thereon, or . , '.' . . 
(b) a worker' is present on his employer's premi~es during normal meal 

times in a room or place ·.in. Which .no work :is. being done and is 
not wajtihg for work to be. given to him to.perfon;n. 
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ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

Paragraph 29. 
The st\ltu~Qry ,miJ.1.imum remuner,atiQn aforesaid applies, . subject to. the 
prQvisiQns Qf the Wages CQuncils Act (NQrthern Irelau<i) 1945, to. WQrkers in 
relatiQn to whQm ,the Baking Wages CQuncil (NQrthern Irela:qd) Qperates, 
that is to.' say, wQrkers emplpyed in NQrthern Ireland in th~ trade specified 
in the Schedule, to. the Trade BQards (Baking Trade, NQrthern Ireland) 
(CQnstitutiQn, PrQceedings and Meetings) RegulatiQns 1938(d) dated 17th June 
1938', namely:-

DEFINITIQN OF BAKING TRADE ' 

i. 'Su~ject to the prQvisiQns'Qf this S'chedule, the Baking Trade, cQnsists Qf 
the fQllQwing QperatiQns:-

(1) the makJng Qf bread, pastry, and flQur, cQnfectionerY and all WQrk 
.', incidental thereto.; 

(2) the making Qf Qther articles Qf fQQd and all WQr.k incidental thereto., 
in an undertaking, Qr branch Qr department tlwreQf,· mainly engaged' 
Qn Qne Qr mQre Qf the QperatiQns specified in sup~paragraph (1) Qf 

,this paragraph~,: ' 

(3) tbi :sale Qr, distributiQn Qf any Qf the articles Qf fQQd referred to. in 
the preceding s~b-paragraphs- . 
(a) by a wQrker mainly emplQyed Qr engaged a's bread'-server, van-inan 

.',. . ; 'or 'other like worker, including any assfstant empl'oyed or engaged 
by Qr with such wQrker; . 

(b) by a \yQrker' who. in the same week js also. engaged in any Qf the 
, . wQrk ·s~ecifit:d. in thQse sub-paragraphs; ... . . . 

(4) when' perfQrmed by a wQrker emplQyed by an emplQyer mainly 
engaged. in the Baking Trade-stQring, packi:qg, unpacking, check­
ing, lQading, unlQading, transPQrting,. cleaning ,premises, cleaning 

\ vehicles, Qr Qther operatiQns (wherever perfQrmed) inCidental to. 
thQse. specified in any 6f the, preceding sub-Pitragraphs; Qr incidental 
to the handling Qf any TaW materials required fQr the purpQse Qf the 
Qpepations specified in thQse sub-paragraphs.: ' ' 

2. NotWIthstanding anything in this Schedule the follQwing operatiQns are 
nQt QperatiQns in the Baking Trade: - . 

(1) the making of biscuits in an undertaking, Qr, a branch,Qr department 
, Qf 'an undi;:rtaking, mainly.,engaged in the . making .Qf. biscuits, and the 

, '. making. of any, qther article Qf fQQd therein by', wQrkers mainly 
engag€?d in the making Qf biscuits; , 

(2) the making Qf any Qf the, articles Qf fQQd referred to. in paragraph 1 
hereQf- ' , " 
(a) in an hQtel, bQarding,'.hQuse, restaurant, cafe Qr similar establish­

, ment-
(i) fQr cQnsumptiQn Qn the premises; Qr " " 

. (ii) for, cQnsumptiQ!J off the premises, at me.als.servea by, perSQns 
, .Qrdinarily emplQyed Qn the, premises; .. 

(b) by a railway undertaking fQr cQnsumption .on its trains, re!;\taurant 
cars, ,ships Qr premises; , 

(3) the making Qf- . 
(a) meat pies, sausage rQlis, Qr similar articles Qf' pastry (including 

bread for use therein); Qr '" .. . ' 
(b) bread, fQr. use in sausages Qr similar artides of fOQd, 

in, an undertaking where 'no. bread; pastryQr f1Qur cQnfectiQnery is 
, , 'made other' than ~hatspecified in: this stib--paragraph; . 
(d) S.R. & O. (N.!.) 1938; No. 77. 
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(4) operations inc1udedinc..,.... 
(a) the Trade Boards (Milk, Distributive) Order 1920(e), as amended or 

varied py any subsequent 'Order; 
(b) the. Trade Boards (Sugar Confectionery and Food Preserving) 

"'. ".Order 1913(f), as amended or varied bY,any subsequent Orqer; 
. (c) the transport of goods by iicensed 'carders or' by 'common carriers. 

), For the. ptir:poses. ~f this Schedule' the :following expressions have the 
meanings 'hereby 'assigned to 'them; that is to say·:.:..:..... ' "',. 

"pastry" and "articles .of pastry" include articles of food made' w.holly 
. or ,partly of. pastrY;, . 

, ' .': "'l11eat")n,citides 'gall1~' :p~ultry~,egg ?r' fish; ,,' 
""; , , ·:"fIour ·.confetth)hery,"cincludes, 9akes, .oatcakes, sbortbread and' piscuit~; 

. '''biscuits'''·do· riot includ~. oatcak~s or shortbread; :!Lnd· 
"making" inCludes the packing, wrapping and other handling :of the 

articles of food when made, before their first despatch for sale or 
distribution, . , .,' ~ ,'. , 

.,' " 

CLASSES OF -: WO~K~RS . Tq ,WHOM THE PROVISI9NS OF THIS. SCHEDULE' , 
Do NOT ApPLY '. ", . 

paragraph 30. . ... ,\' 
: . ;:Notwithst!iiid~ng·,a:nything·-cop.tained in thisSCI+edule, the aforesaid, statutory 

: n'lirtimum·:remuneration ,does' ,not apply to workers employed as "bread-servers, 
!bready;anpheckers, breadvan.hoys; 'outside messengers, :shopassistants and 

.'. cha:rw.omen. ' . 

EXPLANATORY.NOTE 

(This note is not part of the Order, but 'is' intended to' 
, . . indicate its general purport.} 

This Order; whi~h c0l11esinto operati~n on 19th Novemb~r'1974, sets 
out the statutory ,min~mum remuner~tion in substitution for that fixed. qy the 
Bll.king . Wages . Regulation Order (Northern Ireland) 1970 (Order N.I.Bk. 

. (344))' as amended by, the Baking Wages Regulation (Amendment) Order 
(Northern Ireland) 1973 (Order NJ.Bk. (353)). 

Orders N.I.Bk. (344) and RI.Bk. (353) are revoked . 

. New provisions in the Schedule are printed in italics . 

. ' {er S·R;·~ 0: ~~?4Q,: No. 341' (11, p. 7. 84). (f) S;R. {k. O. 1913, No. 1333 (p. 2291). 
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