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whole fifty-nine million three hundred and thirteen thousand 
two hundred and seventeen pounds.

(2) The date of payment of any Treasury Bills issued under 
this section shall he a date not later than the thirty-first day of' 
^larch one thousand nine hundred and thirteen, and section six 
of the Treasury Bills Act, 1877 (which relates to the renewal of 
hills), shall not apply with respect to those hills.

(3) Any money borrowed otherwise than on Treasury Bills 
shall he repaid, with interest not exceeding five pounds per 
cent, per annum, out of the growing produce of the Consolidated 
Fund, at any period not later than the next succeeding quarter 
to that in which the money was borrowed.

(4) Any money borrowed under this section shall he placed 
to the credit of the account of the Exchequer, and shall form 
part of the said Consolidated Fund, and be available in any 
manner in which such Fund is available.

4. This Act may be cited as the Consolidated Fund (No. 1) 
Act, 1912.

«

CHAPTER 2.
An Act to provide a Minimum Wage in the case of 

Workmen employed underground in Coal Mines (in­
cluding Mines of Stratified Ironstone), and for purposes 
incidental thereto. [29th March 1912.]

DE it enacted by the King’s most Excellent Majesty, by and 
with the advice and consent of the Lords Spiritual and 

Temporal, and Commons, in this present Parliament assembled, 
and by the authority of the same, as follows ;

1.—(1) It shall be an implied term of every contract for , 
the employment of a workman underground in a coal mine 
that the employer shall pay to that workman wages at not less 
than the minimum rate settled under this Act and applicable 
to that workman, unless it is certified in manner provided by 
the district rules that the workman is a person excluded under 
the district rules from the operation of this provision, or that the 
workman has forfeited the right to wages at tlie minimum rate 
by reason of his failure to compty with the conditions with 
respect to the regularity or efficiency’ of the work to be 
performed by’ workmen laid down by’ those rules ; and any 
agreement for the payment of wages in so far as it is in 
contravention of this provision shall be void. < ‘

For the purposes of this Act, the expression “ district 
rules ” means rules made under the powers given by’ this Act 
by the joint district board.

(2) The district rules shall lay down conditions, as respects 
the district to which they’ apply, with respect to the exclusion 
from the right to wages at the minimum rate of aged workmen
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and infirm workmen (including workmen partially disabled by 
illness or accident), and shall lay down conditions with respect 

, to the regularity and elficiency of the work to be performed by 
the workmen, and with respect to the time for which a workman 
is to be paid in the event of any interruption of Avork due to an 
emergency, and shall provide that a workman shall forfeit the 
right to wages at the minimum rate if he does I'.ot comply with 
conditions as to regularity and efficiency of work, except in cases 
where the failure to comply with the conditions is due to some 
cause over which he has no control.

The district rules shall also make provision with respect to 
the persons by whom and the mode in which any question, 
whether any workman in the district is a workman to whom 
the minimum rate of wages is applicable, or whether a workman 
has complied with the conditions laid down by the rules, or 
whether a workman who has not complied with the conditions 
laid down by the rules has forfeited his right to wages at the 
minimum rate, is to be decided, and for a certificate being given 
of any such decision for the purposes of this section,

(3) The provisions of this section as to payment of wages 
at a minimum rate shall operate as from the date of the passing 
of this Act, although a minimum rate of wages may not have 
been settled, and any sum which would have been payable under 
this section to a workman on account of wages if a minimum: 
rate had been settled may be recovered by the workman from 
his employer at any time after the rate is settled.

2,—(1) Minimum rates of wages and district rules for the Settlement of 
purposes of this Act shall be settled separately for each of the "f 
districts named in the Schedule to this Act by a body of persons district rules, 
recognised by the Board of Trade as the joint district board for 
that district.

Nothing in this Act shall prejudice the operation of any 
agi’eenient entered into or custom existing before the passing of 
this Act for the payment of wages at a rate higher than the 
minimum rate settled under this Act, and in settling any 
minimum rate of wages the joint district board shall have 
regard to the average daily rate of wages paid to the workmen 
of the class for which the minimum rate is to be settled.

(2) The Board of Trade may recognise as a ‘joint district 
board for any district any body of persons, whether existing at 
the time of the passing of this Actor constituted for the purposes ” 
of this Act, which in the opinion of the Board of Trade fairly 
and, adequately represents the workmen in coal mines in the 
district and the employers of those workmen, and the chairman 
of wjiich is an independent person appointed by agreement 
between the persons representing the workmen and employers 
respectively on the body, or in default of agreement by the 
Board of Trade.

The Board of Trade may, as a condition of recognizing as a 
joint district board for the purposes of this Act any body the
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rules of which do not provide for securing equality of voting 
power between the members representing workmen and the 
members representing employers and for giving the chairman 
a casting vote in case of difference between the two classes of ’ 
members, require that body to adopt any such rule as the Board 
of Trade may approve for the purpose, and any rule so adopted 
shall be deemed to be a rule governing the procedure of the 
body for the purposes of this Act.

(3) The joint district board of a district shall settle general 
minimum rates of wages and general district rules for their 
district (in this Act referred to as general district minimum 
rates and general district rules), anil the general district 
minimum rates and general district rules shall be the rates and 
rules applicable throughout the whole of the district to all coal 
mines in the district and to all workmen or classes of workmen 
employed underground in those mines, other than mines to which 
and workmen to whom a special minimum rate or special district 
rules settled under the provisions of this Act is or are applicable, 
or mines to which and workmen to whom the joint district board 
declare that the general district rates and general district rules 
shall not be applicable pending the decision of the question 
whether a special district rate or special district rules ought to 
be settled in their case.

(4) The joint district board of any district may, if it is shown 
to them that any general district minimum rate or general 
district rules are not applicable in the case of any group or 
class of coal mines within the district, owing to the special 
circumstances of the group or class of mines, settle a special 
minimum rate (either higher or lower than the general district 
rate) or special district rules (either more or less stringent than 
the general district rides) for that group or class of mines, and 
any such special rate or special rules shall be the rate or rules 
applicable to that group or class of mines instead of the general 
district minimum rate or general district rules.

(51 For the purpose of settling minimum rates of wage, the 
joint district board may subdivide their district into two parts 
or, if the members of the joint district board representing the 
workmen and the members representing the employers agree, 
into more than two parts, and in that case each part of the 
district as so .subdivided shall, for the purpose of the minimum 
rate, be treated as the district.

. (6) For the purpose of settling district rules, any joint
district boards may agree that their districts shall be treated as 
one district, and in that case those districts shall be treated for 

‘ that purpose as one combined district, with a combined district 
committee appointed as may be agreed between the joint district 
boards concerned, and the chairman of such one of the districts 
forming the combination as may be agreed upon between the 
joint district boards concerned, or, in default of agreement, deter­
mined by the Board of Trade, shall be the chairman of the 
combined district committee.
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3. —(1) Any minimum rate of wages or district rules settled 
under this Act shall remain in force until varied in accordance 
with the provisions of this Act.

(2) The joint district board of a district shall have power 
to vary any minimum rate of wages or district rules for the 
time being in force in their district—

(а) at any time by agreement between the members of the
joint district board representing the workmen and 
the members representing the employers ; and

(б) after one year has elapsed since the rate or rules were
last settled or varied, on an application made (with 
three months’ notice given after the expiration of 
the year) by any workmen or employers, which 
appears to the joint district board to represent any 
considerable body of opinion amongst either the work­
men or the employers concerned ;

and the provisions of this Act as to the settlement of minimum 
rates of wages or district rules shall, so far as ajiplicable, apply 
to the variation of any such rate or rules.

4. —(1) If within two weeks after the passing of this Act a 
joint district board has not been recognised by the Board of 
Trade for any district, or if at any time after the passing of this 
Act any occasion arises for the exercise or performance in any 
district of any power or duty under this Act by the joint district 
board, and there is no joint district board for the district, the 
Board of Trade may, either forthwith or after such interval as 
may seem to them necessary or expedient, appoint such person 
as they think fit to act in the place of the joint district board, 
and, while that appointment continues, this Act shall be con­
strued, so far as respects that district, as if the person so 
appointed Avere substituted for the joint district board.

The Board of Trade in any such case where it appears to them 
that the necessity for the exercise of their powers under this 
provision arises from the failure of the employers to appoint 
members to represent employers on a board Avhen the workmen 
are willing to appoint members to represent workmen, or from 
the failure of the Avorkmen to appoint members to represent 
Avorkinen on a board Avhen the employers arc Avilling to appoint 
members to represent employm-s, may, if they think fit, instead 
of appointing a person to act in place of the joint district board, 
appoint such persons as they think fit to represent the emploj’ers 
or the workmen, as the case may be, aa’Iio have failed to appoint 
members to represent them ; and in that case the members so 
appointed by the Board of Trade shall be deemed to be members , 
of the board representing employers or Avorkmen as the case 
requft’es.

(2) If the joint district board Avithin three Aveeks after the 
time at Avhich it has been recognised under this Act for any 
district fail to settle the first, minimum rates of Avages and 
district rules in that district, or if the joint district board.

Revision of 
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«)f wages and 
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within three tveeks after the expiration of a notice for. an 
application nnder this Act to vary any ininimnm rate of ivages 
or district rules fail to deal with the application, the chairman of 
the joint district board shall settle the rates or rules or deal' 
with the application, as the case may be, in place of the joint 
district board, and any minimum rate of wages or district rules 
settled by him shall have the same effect for the purposes of 
this Act as if they had been settled by the joint district board :

Provided that, if the members of the joint district board 
representing the workmen and the members representing the 

. employers agree, or if the chairman of the joint district board 
directs, that a specified period longer than three weeks shall for 
the purposes of this subsection be substituted for three weeks, 
this subsection shall have effect as if that specified period 
were therein substituted for three weeks.

5. —(1) In this Act—
The expression “ coal mine ” includes a mine of stratified 

ironstone ;
The expression “ workman ” means any person employed 

in a coal mine below ground other than—
(а) a person so employed occasionally or casually 

only; or
(б) a person so employed solely in surveying or 

measuring ; or
(c) a person so employed as mechanic ; or
(d) the manager or any under-manager of the 

mine ; or
(e) any other official of the mine whose position in 

the mine is recognised by the joint district board as 
being a position different from that of a workman.

(2) If it is thought fit by any persons when appointing a 
chairman for the purposes of this Act, or by the Board of Trade 
when so appointing a chairman, the office of chairman may be 
committed to three persons, and in that case those three persons 
acting by a majority shall be deemed to be the chairman for 
the purposes of this Act.

6. —(1) This Act may be cited as the Coal Mines (Minimum 
Wage) Act, 1912.

(2) This Act shall continue in force for three years from the 
datp of the passing thereof and no longer, unless Parliament 
shall otherwise determine.

Section 2. SCHEDULE.
< 

<>

Districts.
Northumberland.
Durham,
Cumberland.
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Lancashire and Cheshire.
South Yorkshire.
West Yorkshire.
Cleveland.
Derbyshire (exclusive of South Derbyshire).
South Derbyshire.
Nottinghamshire.
Leicestershire.
Shropshire.
North Staflfordshirc.
South Stafford (exclusive of Cannock

Worcestershire.
Cannock Chase.
Warwickshire.
Forest of Dean.
Bristol.
Somerset.
North Wales.
South Wales, including Monmouth.
The mainland of Scotland.

Where a mine, though situate in one of these 
industrial purposes been customarily dealt with in 
as a mine situate in an adjoining district, that mine shall for the 
purposes of this Act be treated as situate in the latter district, if the 
joint district boards of the two districts so agree.

districts, has for 
the same manner

CHAPTER 3.
An Act to consolidate the Shops Regulation Acts, 1892 

to 1911. [29th March 1912.]
T)E it enacted by the King’s most Excellent Majesty, by and 

with the advice and consent of the Lords Spiritual and 
Temporal, and Commons, in this present Parliament assembled, 
and by the authority of the same, as follows :

Conditions of Employment.
1.—(1) On at least one week day in each week a shop 

assistant shall not be employed about the business of a shop 
after half-past one o’clock in the afternoon :

Provided that this provision shall not apply to the week 
preceding a bank holiday if the shop assistant is not employed 
on the bank holiday, and if on one week day in the following 
week in addition to the bank holiday the employment of the 
shop assistant ceases not later than half-past one o’clock in the 
aft^ijnoon.

(2) The occupier of a shop shall fix, and shall specify in a 
notice in the prescribed form, which must be affixed in the shop 
in such manner and at such time as may be prescribed, the day 
of the week on which his shop assistants are not employed after 
half-past one o’clock, and may fix different days for different 
shop assistants.

Hours of 
employment 
and meal 
times.

    
 


