EXPLANATORY MEMORANDUM TO
THE POLICE (AMENDMENT) REGULATIONS 2013
2013 No. 2793

This explanatory memorandum has been prepareldebyidme Office and is
laid before Parliament by Command of Her Majesty.

Purpose of theinstrument

2.1  This instrument amends the Police Regulati®@3 20 implement
recommendations 3, 16, 17 and 18 of the Indeperkieview of Police
Officer and Staff Remuneration and Conditions: FReport (Cm 8325-I). It
inserts provisions about additional qualificatidasappointment to a police
force, about the position of officers who leaveotige force and later re-join,
and about the secondment of police officers.

Matters of special interest to the Joint Committee on Statutory
I nstruments

3.1 None.

L egidlative Context

4.1  The Police Regulations 2003 (“the 2003 Regutet)) make provision
about the terms and conditions of service of pabifeers in England and
Wales. Regulation 10 sets out the qualificatiarsappointment to a police
force. The 2003 Regulations do not currently make provision in relation
to officers who re-join the police, or secondmaesftserving officer.
Territorial Extent and Application

5.1 This instrument applies to England and Wales.

European Convention on Human Rights

6.1  As the instrument is subject to negative ragmiyprocedure and does
not amend primary legislation, no statement is iregu

Policy background
* What isbeing done and why

7.1  This instrument amends the 2003 Regulatiomspéement
recommendations 3, 16, 17 and 18 of the Indeperiieview of Police
Officer and Staff Remuneration and Conditions: FReport. These
recommendations have been agreed by the Polices&gvBoard for England
and Wales.



7.2 Recommendation 3 is implemented by amendigglagon 10 of the
2003 Regulations so as to allow the Secretaryate3b determine additional
gualificationsrequired for appointment to a police force. Thaldications

to be specified in this way are a Level 3 acadequalification or equivalent,
a policing qualification, or prior service as aipelcommunity support officer
or Special Constable, or in some other capacityttteachief officer considers
relevant. The amended regulation gives chief eff@ choice as to which of
the qualifications specified by the Secretary @t&should apply to applicants
for entry to their force. This gives chief offisaihe ability to determine the
skills and capabilities that are most needed lgchksed on their
understanding of the local labour market and whatost needed in their
force. It offers candidates a number of avenuesiriitry to the police.

7.3 Recommendation 16 is implemented by a newlagga 13A. This
gives the Secretary of State the power to deterthi@€ircumstances in
which, and terms on which, an officer can undertakecondment outside the
police. The determination will specify that secorehts must have the
approval of the chief officer, and may not lastgenthan five years. The
objective of a secondment is that an officer vatlurn to a force with new
knowledge, skills and experience, to the benefiiaih the officer and the
force. Beyond a five year period an officer’s pwlg knowledge, skills and
experience will degrade and become outdated.

7.4 Recommendations 17 and 18 are implementedieyaegulation
10B. This applies to an officer returning to acirhaving previously served
in a force in the last five years and who had fatterily completed
probationary service in the rank of constable. Safficers are subject to a
probationary period of six months, and return i tank they last held.
Officers returning after a period of more than fysgars will only be allowed
to return in their former rank if the chief officeonsiders that there are
exceptional circumstances.

7.5 At present, an officer who leaves and wishegtiarn must go through
the full recruitment process and be subject tdlaviw year probation period.
This is unattractive and unnecessarily inflexibd¢hbfor the force and the
individual. As with secondments, there is a liidta on the time an officer
can be out of the police and still retain the walébe knowledge, skills and
experience that would justify suspending the upuabation and promotion
requirements.

e Consolidation

7.6 These regulations make limited amendmentsg@@03 Regulations.
This is not regarded as a suitable opportunityotwsolidate these and other
amendments that have been made to the 2003 Remglati

Consultation outcome



10.

11.

12.

13.

8.1 A draft of these Regulations has been suppti¢de Police Advisory
Board for England and Wales and changes have bada to the draft as a
result of points raised by the Police Advisory Bbar

Guidance

9.1 The Regulations are intended to be self-exgdtai to the lay reader,
and no guidance will be issued.

I mpact

10.1 There is no impact on business, charitieotumiary bodies.
10.2 There is a minimal impact on the public seci®egulation 10
provides additional entry avenues to candidatebingsto join the police.
Secondments outside the police are limited toyears, and flexibility is
improved for returning officers.

10.3 An Impact Assessment has not been preparedisanstrument.
Regulating small business

11.1 The legislation does not apply to small besin

Monitoring & review

12.1 The 2003 Regulations make extensive provismmut the terms and

conditions of service of police officers in Englaswad Wales, and the effective

operation of the Regulations is the subject of amgattention by the Home
Office.

Contact

13.1 Al Lama at the Home Office Tel: 020 7035 189&mail:
al.lama@homeoffice.gsi.gov.d@r any queries regarding the instrument.




