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The Secretary of State, in exercise of the powergecred upon him by sections 11(4), 12(2),
14(1)(d), 15(3) and (5), 16(1), 22(1), (2) and @8(3) and 118(5) to (7) of the Care Standards Act
2000@), and having consulted such persons as he coasig@ropriatdy), makes the following
Regulations.

PART 1

General

Citation, commencement and application
1—(1) These Regulations may be cited as the PravidérSocial Work Services (England)
Regulations 2013 and come into force on 12th Nowsrab13.

(2) These Regulations apply in relation to bodies c@j@owho have entered, or propose to
enter, into arrangements with a local authoritpi@viders of social work services under section 1
of the Children and Young Persons Act 2@)&he “social work service”).

Interpretation and Disapplication of the Care Standards Act (Registration) (England)
Regulations 2010
2—(1) In these Regulations—
“the Act” means the Care Standards Act 2000;

“the applicant” means a person who applies forstegfiion, or for variation or cancellation of
their registration, in accordance with Part 3 ort Baof these Regulations and “application” is
to be construed accordingly;

“the Criminal Records Regulations 2002” means tloécE Act 1997 (Criminal Records)
Regulations 2002);

“the CYPA 2008” means the Children and Young Pesset 2008;

“HMCI” means Her Majesty’'s Chief Inspector of Edtioa, Children’s Services and
Skills(e);

“the PA 1997” means the Police Act 19897(
“the POFA 2012” means the Protection of Freedonmis2@d 2();

“registered manager” means the person who is ergistunder Part 2 of the Act as the
manager of the social work service;

“registered person” means a person who is thete¥gi provider or registered manager in
respect of the social work service;

“registered provider” means the body corporate vwehregistered under Part 2 of the Act as
the person providing the social work service;

“responsible individual” is to be construed in actance with regulation 3(1)(a);

“service users” means those children and otheropsrg/ho are the subject of arrangements
entered into by a social work service with a laathority; and

(a) 2000 c.14 (“the Act). The powers are conferredrughe “appropriate Minister” who is defined in e 121(1) of the Act,
in relation to England, as the Secretary of St&8&e section 121(1) of the Act for the definitiorfs“prescribed” and
“regulations”.

(b) See section 22(9) of the Act for the requirenterttonsult.

(c) 2008 c 23. Section 1 of the Children and YourgsBns Act 2008 enables local authorities to @nterarrangements with
a provider of social work services for the disclesloy that body of some or all of the authority’siabservices functions in
relation to individual children who are looked afty the local authority and in relation to caravers.

(d) S.I.2002/233.

(e) Her Majesty’s Chief Inspector of Education, @héin’s Services and Skills is appointed under sectil3 of the Education
and Inspections Act 2006.

(f) 1997 c.50.

(9) 2012 co.



“the SVGA 2006" means the Safeguarding Vulnerabieups Act 20064).

(2) In these Regulations, references to employing aqgmermean the registered provider
employing or allowing a person to work for the pasps of the service, whether or not for
payment, and whether under a contract of serviee awntract for services, and references to an
employee or to a person being employed are to bstiweed accordingly.

(3) The Care Standards Act (Registration) (England)uReigns 2010§) do not apply in
relation to a registered provider under these Reiguls.

PART 2

Fitness

Fitness of registered provider

3—(1) A body corporatej is not fit to provide a social work service urdes

(a) the body has given notice to HMCI of the name, asslrand position in the body of an
individual (in these Regulations referred to ase“lesponsible individual”) who is a

director, manager, secretary or other officer & thody and is responsible for the
supervision of the management of the service; and

(b) that individual satisfies the requirements in peaag (2).
(2) The requirements are that—
(a) the person is of integrity and good character;
(b) having regard to the size of the service, the perso
(i) has the experience, qualifications and skills nesxgsfor carrying on the service;
(ii) is mentally and physically fit to carry on the seey and

(c) the information in relation to the person in regp#aach of the matters in Schedule 1 is
available to HMCI.

Appointment of manager

4—(1) The registered provider must appoint an irdiiel as manager of the social work
service.

(2) The registered provider must give notice withouageéo HMCI of—
(a) the name of the person appointed; and
(b) the date on which the appointment took effect.

Fitness of manager

5—(1) A person must not manage a social work semwidess that person is fit to do so.
(2) A person is not fit to manage a service unless—

(a) that person is of integrity and good character;
(b) having regard to the size of the service, the perso

(i) has the experience, qualifications and skills neagsfor managing the service; and
(ii) is mentally and physically fit to manage the sevic

(a) 2006 c.47.
(b) S.I. 2010/2130.

(c) Section 1 of the Children and Young Persons A@8requires providers of social work servicesedbdies corporate.



(3) The information in relation to the person in regp#each of the matters in Schedule 1 must
be made available to the registered provider andCHM

(4) The registered manager must from time to time ua#lersuch training as is appropriate to
ensure that they have the experience and skillsssacy for managing the service.

Notification of offences

6. Where the responsible individual or registered agan is convicted of a criminal offence,
whether in England and Wales or elsewhere, thaogpemust give notice in writing, without
delay, to HMCI of—

(a) the date and place of the conviction;
(b) the offence for which they were convicted; and
(c) the penalty imposed in respect of the offence.

Staffing

7. The registered person must ensure that, at adistitnaving regard to section 2 of the CYPA
2008@), and the size of the social work service, ther@ sufficient number of suitably competent,
experienced and trained employees.

Fitness of employees

8—(1) A registered person may only employ a per$tmeit person is fit to be employed.
(2) For the purposes of paragraph (1), a person ifitiotbe employed unless—
(a) that person is of integrity and good character;

(b) that person has the experience, skills and traingggssary for the work which is to be
performed;

(c) that person is mentally and physically fit for gherposes of the work to be performed;
and

(d) subject to paragraph (3), the information in relatio that person in respect of each of the
matters in Schedule 1 is available to the regidt@r@vider and the registered manager
and, on the basis of that information, the registeprovider and the registered manager
are satisfied that there is no reason why thaiopesiould not be employed.

(3) The registered person may permit a person towtaking as an employee where—

(a) the registered person has taken reasonable stegistaim the information in respect of
each of the matters in Schedule 1 in respect ofpiisson, but the enquiries in relation to
the matters in paragraphs 5 and 6 of Schedule iheoeplete;

(b) the information in relation to that person in retpaf each of the matters in paragraphs 1
to 4 of Schedule 1 is available to the registeredsgn and, on the basis of that
information, the registered person is satisfied thare is no reason why that person
should not start working as an employee;

(c) the registered person considers that the circurmstaare exceptional; and

(d) pending receipt of any outstanding information, thgistered person ensures that that
person is appropriately supervised while that pers@arrying out their duties.

(4) The registered person must take reasonable stepsdiore that any employee who is
working at premises or a site used by the seraigedvide care or supervision of children or their
families is appropriately supervised while carrymg those duties.

() Section 2 of the Children and Young Persons A& provides for the functions to be discharged diyunder the
supervision of, registered social workers.



Employment of staff

9. The registered person must—
(a) provide all employees with a job description outlqntheir responsibilities;
(b) operate a disciplinary procedure with respect tpleyees; and
(c) ensure that all employees receive appropriate sigp@n and training.

Fitness of premises
10—(1) The registered provider must ensure that rdhyises or sites used to provide care or
services directly to children or their families-are
(a) of sound construction and kept in good structugphir externally and internally;
(b) suitably furnished and with adequate space to theateeds of the service users; and
(c) inareasonably safe and accessible location smraget the needs of the service users.

(2) The registered provider must ensure that all presnig sites contain appropriate facilities to
safeguard access to information held by the senacel to safeguard access from adjacent
premises or, when the premises form part of a mgjldrom other parts of the building.

Notice of changes
11—(1) The registered provider must give notice inting to HMCI without delay if an event
in paragraph (2) takes place or is proposed toptdee.
(2) The events are—
(a) there is a change of registered manager;
(b) the name or address of the registered providdraaged;

(c) there is a change of director, manager, secretaoyher similar officer of the registered
provider;

(d) there is a significant change in the shares oravaership of the registered provider;
(e) there is a change in the identity of the respoasidividual.

Amendments to Her Majesty’s Chief Inspector of Eduation, Children’s Services and Skills
(Fees and Frequency of Inspections)(Children’s Honseetc.) Regulations 2007

12. The amendments to Her Majesty’'s Chief InspectoEdification, Children’s Services and
Skills (Fees and Frequency of Inspections)(Childredomes etc.) Regulations 20@Y(in
Schedule 2 apply.

PART 3
Applications for Registration

Information and documents to be provided by an apptant

13—(1) An application for registratiohf must—
(a) be in writing on a form approved by the HMCI,

(@) S.1.2007/694. Amended by S.I. 2009/2724, S.1.2617, S.I. 2011/553, S.I. 2012/511 and S.|. 2043/5
(b) Section 12(2)(b) of the Care Standards Act 2060 provides that the application must give otiméorimation which the
registration authority reasonably requires the iappt to give.



(b) be sent or delivered to HMCI;
(c) be accompanied by a recent photograph of the regigenndividual;

(d) give the information that the applicant is requirex provide in accordance with
paragraphs (2) to (4).

(2) A person who is seeking to be registered as atezgds provider must provide to HMCl—

(a) full information in respect of the matters set outParts 1 and 2 of Schedule 3 and, if
HMCI so requests, full information in respect ok tmatters set out in Part 3 of that
Schedule; and

(b) the documents listed in Schedule 4.

(3) Subject to paragraph (4), a person who is seekingetregistered as a registered manager
must provide to HMCIl—

(a) information in respect of each of the matters se¢iroPart 1 of Schedule 5; and
(b) the documents listed in Part 2 of that Schedule.

(4) Where a person has already provided full infornmatiorespect of any matter in relation to
an earlier application for registration and th&imation has not changed, the person must inform
HMCI of that fact and does not have to provideitfiermation in respect of that matter.

Interview

14.The responsible individual or the applicant mifsgMCI so requests, attend an interview
for the purpose of enabling HMCI to determine wieetthe applicant is fit to be a provider, or
manager as the case may be, of the social worlceerv

Notice of changes

15.The applicant must give notice to HMCI of any opes to the information or documents
provided under this Part which occur after the @pgibn for registration is made and before it is
determined.

Information as to staff engaged after application rade

16.Where an applicant applies for registration aso&iger of a social work service and, before
the application is determined, engages a persomot& the applicant must, in respect of each
person so engaged—

(a) obtain the information specified in Part 3 of Sailed3 and the documents listed in
paragraph 9 of Schedule 4; and

(b) provide to HMCI, if requested, any of the inforneatior documents which the applicant
is required to obtain under sub-paragraph (a).

PART 4

Registers and Certificates of Registration

Registers

17—(1) HMCI must keep a register of providers of sbeiork services.

(2) The register must contain, in relation to each jgewy the particulars specified in Schedule
6.

(3) The register may be kept in electronic form, predidhat the information so recorded is
capable of being reproduced in a legible form.



(4) When the register is being made available for iope or a copy of, or extract from, that
register is being provided under section 36(1) 2rdf the Act to a person other than a local
authority, none of the particulars listed in paggar 10 of Schedule 5 may be provided.

Contents of certificate

18. A certificate of registration issued by HM@&)(must contain the following particulars—
(a) the name, address and telephone number of HMCI;
(b) the name and address of the registered provider;
(c) the name of the responsible individual;
(d) the name of the registered manager;
(e) where the registration is subject to any conditatetails of the condition;
(f) the date of registration;

(g) a statement, that if the social work service is catried on in accordance with the
relevant requirements and any conditions, the tragjisn is liable to be cancelled by
HMCI,

(h) a statement that the certificate relates only eoglrson to whom it is issued by HMCI
and is not capable of being transferred to angibeson;

(i) the address of the principal office and any braofdie service.

Return of certificate

19.1If the registration of a person is cancelled, fieson must, not later than the day on which
the decision or order cancelling the registratakes effect, return the certificate of registration
HMCI by—

(a) delivering it to HMCI; or
(b) sending it to HMCI by registered post or recordetivery.

PART 5

Conditions and Reports

Application for variation or removal of a condition
20—(1) In this regulation, “proposed effective datetans the date requested by the registered
provider or manager as the date on which the vamniair removal applied for is to take effect.
(2) An application must be—
(@) made in writing on a form approved by HMCI;

(b) sent or delivered to HMCI not less than six weegfle the proposed effective date or
such shorter period (if any) before that date ag lbesagreed with HMCI; and

(c) accompanied by the information specified in panalyr).
(3) The following information is specified—
(a) the proposed effective date;
(b) the registered provider’'s or manager’s reasonmtking the application;

() Section 13(4) of the Care Standards Act 2000 irega certificate of registration to be issuedato applicant by the
registration authority on the granting of an apgiien.



(c) details of changes that the registered providenamager proposes to make in relation to
the social work service as a consequence of thatwar or removal applied for,
including details of—

(i) proposed structural changes to the premises tedbathe purposes of the service,

(i) additional employees, facilities or equipment, bamges in management that are
required to ensure that the proposed changes aredceto effect, and

(iii) any changes to the information listed in Part Sclfiedule 3.

(4) The registered provider or manager must provide HM@h any other documents or
information that HMCI may reasonably require irateln to the application.

Report as to financial viability

21.If it appears to the registered provider that gbeial work service is likely to cease to be
financially viable at any time within the followirgjx months, the registered provider must give a
report to HMCI of the relevant circumstances.

Cancellation of registration

22.The following grounds are specified for the pugm®f section 14(1)(d) of the Act as
grounds on which HMCI may cancel the registratidnagperson in respect of a social work
service §)—

(a) thatin the view of HMCI there are persistent faj causing serious risks to the welfare
of children;

(b) that the registered provider or manager has inioeldo any application—
(i) for registration; or

(ii)y for the variation or removal of a condition in t&a to the applicant’s registration,
made a statement which is false or misleading ¥ raaterial respect or provided
false information; or

(c) that the registered provider has ceased to bediai@nviable, or is likely to cease to be
so within the next six months.

Application for cancellation of registration

23—(1) In this regulation—

“application for cancellation” means an applicatioy the registered provider or manager
under section 15(1)(b) of the Act for the cancallabf that person’s registration;

“notice of application for cancellation” means aioe by the registered provider or manager
stating that they have made, or intend to makepgtication for cancellation; and

“proposed effective date” means the date requdsyethe registered person as the date on
which the variation or removal applied for is tldeaeffect.

(2) An application for cancellation must be—
(a) inwriting on a form approved by HMCI,

(b) sent or delivered to HMCI not less than three meitéfore the proposed effective date
or such shorter period (if any) before that datenag be agreed with HMCI; and

(c) accompanied by the information specified in parnplyr@).

(3) If the registered provider or manager makes aniggifn for cancellation the registered
provider or manager must, not more than seven theyeafter, give notice of the application for
cancellation to each of the persons specified ragraph (4)(d), other than a person to whom the

(a) Section 14 of the Care Standards Act 2000 algwiges grounds for cancellation of a registration.



registered provider or manager has given such enatithin three months before making the
application for cancellation.

(4) The following information is specified—
(a) the proposed effective date;

(b) a statement as to the arrangements (if any) thegt been made by the registered provider
to ensure that on and after—

(i) the date of application for cancellation; and
(ii) the proposed effective date,

service users will continue to be provided with ilmservices as those provided to them by the
social work service at the date on which the apfibe for cancellation is made;

(c) the registered provider's or manager's reasons rfmking the application for
cancellation;

(d) particulars of any notice of application for camaibn that has been given to any of the
following persons—

(i) service users;

(i) persons who appear to the registered provider t@eesentatives of service users;
and

(iii) the local authority with whom the provider is cauted to provide the social work
service;

(e) where the registered provider has not given naf@n application for cancellation to—
(i) each service user;

(ii) in respect of each service user, a person who eppe#he registered provider to be
a representative of that service user; and

(i) the local authority,

a statement as to whether there were any circucetarhich prevented the registered provider
from giving, or made it impracticable for that pmmsto give, notice of an application for
cancellation to any of those persons or bodiesrbette date on which the registered provider
applied for cancellation;

() where the registered provider has applied for déimen less than three months before
the proposed effective date, a report as to whettecorporate body has ceased, or is
likely to cease within the next following twelve ntbs, to be financially viable.

(5) The registered provider or manager must provide Hiith any other information or any
documents that it may reasonably require in ratatiothe application for cancellation.

PART 6
Miscellaneous

Electronic transmission

24.Any document or information required to be sentdetivered to HMCI under these
Regulations, apart from under regulation 19, maysbat or delivered by transmitting the
document or the information by any means of eleitrecommunication to an electronic address,
being an address which HMCI has provided as aneaddior the purposes of receiving such
documents and information.

10



Transitional provision

25. Arrangements entered into under section 1(1) ef@YPA 2008 before the coming into
force of these regulations and which continue dfiat date, are deemed to be registered until 12
November 2015 in accordance with these regulations.

Edward Timpson
Parliamentary Under Secretary of State
16th October 2013 Department for Education
SCHEDULE 1 Regulation 3

Information required in respect of persons seetongcarry on, manage or
be employed to work at a social work service

1. Proof of identity, including a recent photograph.

2. Where an individual is or will be engaging in ®it$i which is regulated activity within the
meaning of Schedule 4 to the SVGA 2006, an enhaceddicate issued under section 113B of
the PA 1997, including, as applicable, suitabilitformation relating to children (as defined in
section 113BA(2) of that Act) and suitability infoation relating to vulnerable adults (as defined
in section 113BB(2) of that Act).

3. Where an individual is or will be engaging in &it$i which is not regulated activity, relating
to children within the meaning of Schedule 4 to \8GA 2006 but is regulated activity relating
to children within the meaning of that Scheduletdsad effect immediately before the coming
into force of section 64 of the POFA 2012, an ewkdrcertificate issued under section 113B of
the PA 1997.

4. Where an individual is or will be engaging in &it}i which is not regulated activity relating
to adults as defined in Part 2 of Schedule 4 toSW&A 2006 but is or will be working with
adults, as defined in regulation 5(B) of the CriatilRecords Regulations 2002, an enhanced
certificate issued under section 113B of the PA7199

5. Two written references, including a reference fitbi person’s most recent employer, if any.

6. Documentary evidence of any relevant qualificaion

SCHEDULE 2 Regulation 12

Amendment of the Her Majesty’s Chief Inspector diiEation,
Children’s Services and Skills (Fees and Frequendyspections)
(Children’s Homes etc.) Regulations 2007

1. In regulation 2 (interpretation)—
(a) after the definition of “existing provider” insert—

““providers of social work services” has the sameaming as in the Care Standards Act
20007

2. After regulation 7A (holiday practices for disatblehildren) insert—

11



“Providers of social work services

7B.—(1) For the purposes of section 12(2) of the 20@0 the fee to accompany an
application by a person seeking to be registeretkuRart 2 of the 2000 Act as a provider
of social work services shall be £2046.

(2) For the purposes of section 12(2) of the 2061 #he fee to accompany an application
by a person seeking to be registered under Pafttl2ea2000 Act as a manager of social
work services shall be £1024.”.

3. After regulation 13 insert—

“Providers of social work services

13A.—(1) For the purposes of section 15(3) of the 28@6 the fee to accompany an
application by the registered provider in respda provider of social work services under
section 15(1)(a) of the 2000 Act shall, subjegbaoagraph (2), be £3070.

(2) In the case of an application for the variatidra condition for the time being in force
where the variation of the condition is a minoriaon, the fee shall be £99.”.

SCHEDULE 3 Regulation 13

Information to be supplied on an application fagistration as a provider
of social work services

PART 1
Information about the applicant

1. The name of the corporate body and the addreseokgistered office or principal office of
the body.

2. The full name, date of birth, address and telephmmmber of the responsible individual.

3. Details of the professional or technical qualificas of the responsible individual and that
individual's experience of providing relevant sees in a social work service.

4.If the corporate body is a subsidiary of a holdewnpany, the name and address of the
registered or principal office of the holding comgand of any other subsidiary of that holding
company.

5. A reference from a bank expressing an opiniomdisd applicant’s financial standing.

6. A statement as to whether the responsible indalittas been adjudged bankrupt, is a person
in respect of whom a debt relief order has beenenm@mdsequestration of his estate has been
ordered, or whether the responsible individual im@sle a composition or arrangement with, or
granted a trust deed for, their creditors.

7. A statement as to the applicant’s ability to eaghie financial viability of the service.
8. A business plan in respect of the service.

9. Details of the cash-flow or, where unavailabledicted cash-flow in respect of the service.

12



PART 2

Information about the service and proposed arraegésrunder section 1 of the
CYPA 2008

10. The name, address, telephone number, facsimildeu(f any), and electronic mail address
(if any) of the principal office of the corporatedy.

11.Where the service is being operated from more thensite, the name, address, telephone
number, facsimile number (if any), and electronalraddress (if any) of each site.

12. A statement of the proposed arrangements to leghinto with the local authority under
section 1 of the CYPA 2008.

13. A copy of the safeguarding and whistleblowing giel in respect of the social work service.

14. A statement as to the accommodation, facilitiess services which are to be provided by the
service including the extent and, where appropriteation of such accommodation, facilities
and services and where the service is being opkrattemore than one site, details of the
accommodation, facilities and services at each site

15. The date on which the corporate body was estadalish is proposed to be established.

16. A statement as to the security arrangements,dimduarrangements for the purposes of—
(a) safeguarding access to information held by theiaerand

(b) restricting access from adjacent premises or, wherpremises form part of a building,
from other parts of the building.

17.The name and address of any other establishmeagency, of a description specified in
section 4(8)(a) or (9)(a) of the Act or any holidsgheme for disabled children in which the
applicant has or has had a business or finandialdst, or at which the applicant is or has been
employed, and details of such interest or employmen

18.Whether any other business is or will be carriedirothe same premises as those of the
service and, if so, details of that business.

19. A list of posts at the service and the dutiesrsgonsibilities attaching to each post.

PART 3
Further information about staff

20.Where a person, other than the applicant, is wgrkit or intends to work at a social work
service, information as to whether that persoreligted to any applicant in respect of the service,
and their relationship.

SCHEDULE 4 Regulation 13

Documents to be supplied on an application forstegfion as a provider
of social work services

Documents concerning applicant

1. The responsible individual's birth certificate.

13



2. Certificates or other suitable evidence relatimghie responsible individual's professional or

technical qualifications, so far as such qualifmad are relevant to providing a social work
service.

3—(1) Subject to sub-paragraph (2), a report byreecd medical practitioner as to whether the
responsible individual is physically and mentaltytd provide a social work service.

(2) Where the responsible individual is unable to abthe report referred to in sub-paragraph
(1), a statement by the responsible individuabaseir state of physical and mental health.

4. In relation to the responsible individual —

(a) where that individual is or will be engaging inigity which is regulated activity within
the meaning of Schedule 4 to the SVGA 2006, an rezeth certificate issued under
section 113B of the PA 1997, including, as applieabuitability information relating to
children (as defined in section 113BA(2) of that)far suitability information relating to
vulnerable adults (as defined in section 113BB{2hat Act);

(b) where that individual is or will be engaging inigity which is not regulated activity
relating to children within the meaning of Scheddil® the SVGA 2006 but is regulated
activity relating to children within the meaning dfat Schedule as it had effect
immediately before the coming into force of sectéhof the POFA 2012, an enhanced
certificate issued under section 113B of the PA7199

(c) where that individual is or will be engaging inigity which is not regulated activity
relating to adults as defined in Part 2 of Schedute the SVGA 2006 but is or will be
working with adults, as defined in regulation 5@)the Criminal Records Regulations
2002, an enhanced certificate issued under setli8B of the PA 1997.

5. A copy of each of its last two annual reportsa(ify) of the body corporate.

6. Where the organisation is a subsidiary of a hgldiompany, the name and address of the
registered or principal office and the last two @alrreports (if any) of the holding company and
of any other subsidiary of that holding company.

7. The last annual accounts (if any) of the body.

8. A certificate of insurance for the applicant ispect of liability which may be incurred by the
applicant in relation to the provision of a socialrk service.

Disclosure and barring service checks

9—(1) A statement confirming that—
(a) the documents specified in sub-paragraph (2) heee ssued—

() in the case of any applicant, to every person,rdtien the applicant, who works, or
is intended to work, for the purposes of the senand

(ii) to the responsible individual; and

(b) the applicant will make the documents available ifmpection by HMCI if HMCI so
requires.

(2) The following documents are specified—

(a) where that individual is or will be engaging inigity which is regulated activity within
the meaning of Schedule 4 to the SVGA 2006, an razeth certificate issued under
section 113B of the PA 1997, including, as applieabuitability information relating to
children (as defined in section 113BA(2) of that)far suitability information relating to
vulnerable adults (as defined in section 113BB{2hat Act);

(b) where that individual is or will be engaging iniaity which is not regulated activity,
relating to children within the meaning of Scheddil® the SVGA 2006 but is regulated
activity relating to children within the meaning d¢iat Schedule as it had effect
immediately before the coming into force of sectéhof the POFA 2012, an enhanced
certificate issued under section 113B of the PA7199
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(c) where that individual is or will be engaging inigity which is not regulated activity
relating to adults as defined in Part 2 of Schedute the SVGA 2006 but is or will be
working with adults, as defined in regulation 5@)the Criminal Records Regulations
2002, an enhanced certificate issued under setli8B of the PA 1997.

SCHEDULE 5 Regulation 13

Information and documents to be supplied on aniegn for
registration as the manager

PART 1
Information
1. The applicant’s full name, date of birth, curradtiress and telephone number.

2. Where applicable, any other addresses the applieanlived at within five years of making
the application.

3. Details of the applicant’s professional or techhgualifications and experience so far as such
qualifications and experience are relevant to giog a social work service.

4. Details of the applicant’s professional trainirgierant to carrying on or managing a social
work service.

5. Details of the applicant's employment history liming the name and address of their present
employer and of any previous employers.

6. Details of any business the applicant carriesrananages or has carried on or managed.

7. The name and addresses of two referees—
(a) who are not relatives of the applicant;

(b) each of whom is able to provide a reference aBd@pplicant’'s competence to manage a
social work service; and

(c) one of whom has employed the applicant for a pedbdt least 3 months, but the
requirement for the name and address of a refeneehas employed the applicant for a
period of at least 3 months does not apply wheieimpracticable to obtain a reference
from a person who fulfils that requirement.

PART 2
Documents
8. The applicant’s birth certificate.

9. Certificates or other suitable evidence relatingthe applicant’s professional or technical
qualifications, so far as such qualifications alevant to providing a social work service.

10—(1) Subject to sub-paragraph (2), a report by rregd medical practitioner as to whether
the applicant is physically and mentally fit to rage a social work service.

(2) Where the applicant is unable to obtain the repeférred to in sub-paragraph (1), a
statement by the applicant as to the state of fgisical and mental health.

11—(1) Where that individual is or will be engaging activity which is regulated activity
within the meaning of Schedule 4 to the SVGA 2Gi6enhanced certificate issued under section
113B of the PA 1997, including, as applicable, ahility information relating to children (as

15



defined in section 113BA(2) of that Act) or suitéiinformation relating to vulnerable adults (as
defined in section 113BB(2) of that Act);

(2) where that individual is or will be engaging in igity which is not regulated activity,
relating to children within the meaning of Scheddilto the SVGA 2006 but is regulated activity
relating to children within the meaning of that 8dble as it had effect immediately before the
coming into force of section 64 of the POFA 2012,emhanced certificate issued under section
113B of the PA 1997;

(3) where that individual is or will be engaging in igity which is not regulated activity
relating to adults as defined in Part 2 of Schedute the SVGA 2006 but is or will be working
with adults, as defined in regulation 5(B) of then@inal Records Regulations 2002, an enhanced
certificate issued under section 113B of the PA7199

SCHEDULE 6 Regulation 17
Particulars to be recorded in the registers kept I

1. The full name and address of each person registere

2. The address of the registered office or princigate of the organisation.
3. The full names and addresses of any responsitieidinal.

4. The full name, address and telephone number cfehace.

5.The date of registration and of the issue of teetificate of registration and, where
applicable, the date of any cancellation of regtsin.

6. The details of any conditions imposed on regigtmatany additional conditions imposed and
any variation of any condition.

7. The registration number.

8. The date and nature of any enforcement actiorgtteken against the service.

EXPLANATORY NOTE

(This note is not part of the Regulations)

These Regulations make provision about the regulatind registration of providers of social

work services entering into arrangements with leecdhorities under section 1 of the Children and
Young Persons Act 2008. Section 1 comes fully fotee on 12 November 2013 in accordance
with commencement order no. 2013/2606 (C.103). iBimvis made for the disapplication of the

Care Standards Act (Registration) (England) Reguiat2010 in relation to providers of social

work services.

Regulations 3, 4, 5, 7, 8 and 9 make provision apetsons who provide manage or work in the
services, including provisions about the fitnesd @aining of such persons. Regulation 6 provides
for notification of offences.

Regulation 11 deals with the giving of notices tdEl, and Regulation 12 provides for charges.

Part 3 of the Regulations deal with information aaduments to be provided on application, Part
4 provides for the register to be kept by HMCI, &adt 5 deals with conditions of registration and
cancellations. Part 6 contains a regulation peimgitelectronic transmission and a regulation
deeming those pilot arrangements which have alrbady entered into under the Children and
Young Persons Act 2008 to be registered.

A full impact assessment has not been producetthifoinstrument as no, or no significant, impact
on the private, voluntary or public sectors is faen.
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