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The .Secon.dary School Grant Regulations, Northern: lrelanci; 
1930, and.the·Amending· Regulations No.-1, 1931, shall continue 
to apply to all questions in relation to the school year ending on 
the thirty-first day of July, 1935, but for all other purpos~s they 
are ·herebY revoked. 

Given under the Seal of the Ministry of Education for 
Northern Ireland this seventh day of June, 1935. 

(~.s.) A. N .. Bonapa1'te W yse, 
Secretary. 

Secondary Schools : Teachers. 
REGULATIONS, DATED 26TH MARCH, 1935, MADE BY THE 

MINISTRY OF EDUCATION, NORTHERN IRELAND, UNDER 

i. 

. SECTIONS 65, 69 AND 77 OF THJ!l E~UCATION ACT (N.oRTHERN 
IRELAND), 1923 (13 & 14 GEO, 5, CH .. 21), Ali'TER CON­
SULTATION WITH THE MINISTRY OF FINANCE AND LAID 
BEFORE PARLIAMENT IN ACCORDANCE wiTH Tim PRoviSIONS 

. OF SECTION 99 (2) OF THE ACT AFORESAID. . 

1935. No. 47. 

DEFINITIONS. 

"1. For the purpose of these regulations, unless otherwise 
stated or unless the context otherwise requil'es:'-

(a) "The Act" is the Education Act (Northern Ireland), 
1923 and any Act amending that Act,' . 

(b). "The Ministry" is. the Ministry of Education for 
Northern Ireland. 

(c) An" education authority" is an education authority 
·for the purposes of the Education Act (Northern 
Ireland), 1923, and includes any council of an urban 
county district acting as· an education authority under 
Part IV of that Act and any committee of an education· 
authority or of such council which has the power of 
appointment and employment of teachers in recognized 
preparatory, intermediate, seconde,ry or technical 
schools,' 

(d) "Approved" means approved by the Ministry, 

(e) "Recognized" means recognized by the Ministry,'. 

(f) A" recognized class " is a class of one or more Rupils 
recognized for the purposes of grants from the Ministry, .. 
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(y) "The grant regulations" are the regulations of the 
Ministry for the payment of grants to preparatory, 
irJ,terme¢l.iate and secondary schools. 

(h)' ." Preparatory school," "intermediate school," and 
"secondary soho.ol" are as defined in the grant 
regulations. . 

(i)" A" governing body'; is the governing body or board 
of managemen.t of a recognized prep9Jratory, inter­
lP:e.diate or seoondary school. 

(i) . A "principal" is a certified full-time teaoher recog­
nized as the headmaster or headmistress of a recognized 
school. 

(k) A" school year" is an annual period beginning on 1st 
August and ending on 31st July following. 

(l) "Increment grant" is the gran,t payable by the 
Ministry under these regulations to a governing body. 

(in) "Pension Fund" means " The Teachers' Superannua­
tion Fund" constituted under Section 1 (1) of the 
Teaohers' Superannuation Act· (Northern Ireland), 

.. 1926. 

'(n) "Superann.uatioD. scheme" means the appropriate 
superannuation scheme for teachers in force in Northern 
!reland .. 

. (0) A" secondary teacher" is a teacher who is employed, 
with the approval of the Ministry, in giving instruction 
in a recognized intermediate or se~ondary school. 

. . (p) A '-( preparatory teacher" is a teacher who is employed, 
· with the approval.of the Ministry, in giving instruction 

in a recogniz'ed preparatory school. 

(q) A" full-time teacher" is either a principal or, subject 
to Regulation 8 hereof, a teacher teaching recognized 
classes. for at least 18 hours per week and employed 

.. :"'"by a single governing body or holding a joint appoint­
... ment under Regulation 46 hereof; provided that, if a 

teacher teaches recognized olasses for at least 10 hours 
per week and also performs approved duties of a 

· . secretarial .oradministrative oharacter in oonnection 
· . with one or: more recognized preparatory, intermediate 

or secondary sC.hools, half the perio,d spel1.t by him 
weekly in such secretarial or administrative duties may 
be reckoned as time spent in teaching recognized 
cIa.sses for the purpose of this definition. 

'(1') .A" part.:time teacher" is a preparatory Dr secondary 
·t.eacher who is not· a full-time teacher. 
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GENERAL. 

2. These regulations shall apply to teachers in recogn.ized 
preparatory, intermediate and sec()ndarY' schools; provided 
that the Ministry shall have power to exempt from "the provisions 
of any or all of these regulations~ 

(a) teachers who are teaching solely with a vieW to fulfilling 
the conditions as to experience required for obtaining 
a certi.ficate or diploma in education. 

(b) foreign teachers who assist in the teaChing of their 
native language in return for opportunities of enlarging 
their knowledge of English. 

3. The appointment of a teacher shall not be recognized by the 
Ministry tinless-

(a) he duly fulfils the statutory conditions with regard 
to the Oath or Declaration Of Ailegiance. 

(b) his qualifications are approved by the Ministry, and 

(c) if a filiI-time teacher (employed otherwise than as a 
substitute for a teacher who is on leave with full or 
half pay under these regulations) he fulfils the con­
ditions as to age and -physical fitness which are 
prescribed by the Superannl1ation Scheme as conditions 
for the admission of teachers to that Scheme. 

4.-(a) P~rsons appointed as principals, in addition to possess­
ing the academic qualification.s necessary for certification, must 
be suitable in other respects for the position. 

(b) Any person appointed after the date of these regulations 
to the position of principal of an intermediate or secondary 
school must have qualifications sufficient for certification :;ts a 
secondary teacher. 

5. It shall be the duty of the governing body to secure that 
any teacher, immediately after appointment, shall submit to the 
Ministry whatev~r eVidence the Ministry may reqUii'e for the 
purpose of considering whether the teacher <.lornplies with the 
conditions specified in Regulations 3 and 4 hereof. " 

6. All full-time teachers,other than in.terim or temporary 
teachers, shall be appointed under a written contract which shall 
provide that the contract may only be determined upon at least 
three months' notice in writing. Upoll the completion of each 
such contract a properly executed copy thereof must be given 
to the teacher. " 

7. The Ministry may at any time require the governing body 
to furnish reports or other in:fdtfuation in regard to any teacher. 
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8. In the case of it teacher whose normal duties involve giving 
instruction to recognized classes for less than 18 hours per week 
but who is required for limited periods to give such instruction 
for mONthan 18. hours per week, the Wnfstry may, at its dis­
cretion, decide that he is not to bg considgr~d as a fulMimg 
teacb-gl' for ap,y Pl1rt of the year. 

9. A fltll-time tefJ,cb,er who is engaged, partly ip, the preparatorY 
.a!ld Partly iI:l the i.P..t~rmediate or -secondarY depaitIl1~nt of a 
recognized school or schools may be considered as a full-time 
secondary teacher, provi~ed-

(i) that he is certifigd as a secondary teacher, and 
(ii) that he is employed fOf at least 10 hours per week in 

teaching in the intermediate or secondary department. 
In all other cases he shall be considered as a full-time preparatory 
teacher . 

. ~O .. l!:l any Cl1se whe:J.'e tb,e goveming bod,y of a school h!t@ .. :qot 
begJ), fully cQ:Q.~tituted al;),d I1pp;roved by the Mj!1istry, the MimstrY 
gWY re90gW~fjl t~:wpo;rarily to act in pll1ce of the goveming bod.y 
"Q.~4~r t4~se regwa:(;!ons s"Q.ch P~rsQJ;l Or persO:p,s as it may deem 
rjgp.t. . ' . 

CERTIFICATION OF TEACHERS. 

. 11. Teachers in recognized schools who satisfy the requirements 
,of the Ministry may be certified as qualified to give instruction in 
such subjects and in such divisions of the schools as the Ministry 
may in accordance with these :regulatioils determine. ' 

,12. 'An teacllltr& on appoint,ment shall subWit to the Ministry, 
9~ .the pres,cribed form, full particull1rs of their qualifications in 
each of the sllbjects which tb,ey are requir«;ld, to teach, a,nd may 
submit p!1rticulars with regard to an,yotb-er subjects in wh~ch 
they desire certification.. ' 

13. A ,teacher will be regarded as being on probation for not 
less than two complete yel1rs' service in the school; provided that 
the. ~nistry"maywaive part Qf Or the whole of the'probl1tionaJ;y 
period in the case of teaclwrs wb,o ha;ve had tCl1chiJ;lg experience 
in approved schools and who Produce &atisfactoryevid,ence of 
efficiency. While the teacher is, OIl' probation his certification 
will be provisional. 

- 14. The' Mimstry's inSPectors and' (if the pr.obationer be' ·not 
himself a principal) the"p£incipar of each school in which a teacher 
ou, probation is engaged shall report to the Ministry at the cIld 
ohiach 'YElar o£probatiollarY servic.e UP01l the :manner 'in :which. 
the- teache:r 'has -dillcharged '-his dutie[;l -and upon b,is 'fitness fc»! 
conti1luEld certification,. ,4fter consideration- o£ these reports 
the Ministry shall decide whether to grant full. certification, to 
extend the probationary period, or to refuse further certification. 
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1~. As. a .condition of certi:6.cation.:in any. subject .a ,tea~her 
:m.ust have.quali:6.cfl,t:ions as set forth. in .the schedule: to .. theae 
;regulatio]ls, or SUQh other qualifications' .as the Ministry rpay 
.consider to bEl equIvalent.. Full cer.tificationas a te.acher of 
¥odern Languages will.not be granted till the ,te.acher produces 
evidence of having completed !;t, course of. study, ap.proved by the 
Ministry, in the country (or, in the case of Irish, the district) in 
which, the language is spoken.. ~pprovaI of ~uch c~m;se will not, 
as' a rule,: be· given unless it· p.as extended' over .1t~ least·,~p.ree 
months. . '. 

16. Tp.El. Mirostry m,ay; before granting. full certification, and 
at any time, as. a condition of continued ceJ;'tification require 
any teacher to 'attend."further -Cases' 'o~ study" -or. to. pass such 
~xa~inations as it· may deternllne.·· . ' .. ": ... -

. 17. Certification may be refused to any teacher who has not 
undE:)rg<?lle .·a course. of ttainih~( in. the theory' and practice of 
t~aching. For-teachers in intermediate and secondary schools 
such: training shall be attested by a reccigUized university- diploma 
in . education (taken after ·the- completion of the··course of general 
education necessary for the qualifications. required by ·these 
regulations) or by such other evideIJ,c.E? as. thE? Ministry may require. 

In certain ca:;les in lieu of such diplo~a the Ministry may recog­
nize' for"honoUr graduates a year's course. 'of approved post 
g:raduate .study or research'~ . .. .. . . ." . 

18. Tea9hers who on the 14th November, 1923, were employed 
in teaching in a recognized intermediate or ,secondary school and 
whose names appear on the Register of Intermediate School 
'Teachers in Northern Ireland' on the 30th September, 1923;. or 
on the Register of Science· Teachers kept by the Ministry shall 
be recognized as qualified to teach such subjeots as the Ministry 
m~,y in pursuance of these regulations determine:." 

'The Ministry may also in s1J.cb.. cases' and :to stich ext'elit 'as it 
deems right waive the requirements of RegulatioD.~ 15and.171~ 
the case of teachers who have been employed before ls:f AuguE!t, 
1925, in any school approved £01' this purpose. " 

, ." .. 

'19. The Mi~stry may on the groun.ds of mi~o~ndu6t '()r i~­
effioiency' refuse" or. withdra,w--certifica:.tion. " ' ',.' .. ,--, '.. .', "':' :, 
. . .. : ~' ... :.:,_. , .. : .-'~. --. '.' .. ~':~."'. ::- .. : .. : ..... ~"'::.:: ... ~:: .... : '~.: .. 

-- ::~o. The:, ':Miiustry " inay, .fji ~eice:ptional c:ilctimsi~~~e~:,. -gf~e 
p.ermission tcrscliool auth6dtie's to employ OlliS i~!).cher--6£ a. subject 
a',·teacli~r . who "has riot been' certified irithatsubject..Such 
permission shall be subject to such limitations afl' the Mfmstry 
may co:p.sider nel;le~sary. ' . . " .. .-
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.. SCAJ.,ES OF SALARY. 

21. Th~.scales of .salaries 'p~escribed in these R~gulations shall 
remain in force until such time as they are varied by Regulations 
made by the Ministry after consultation with· the Ministry of 
Finance. . 

22.· That portion of the salary of any teacher upon an incre­
niental salary'scale prescribed under these regulations equivalent 
to the commencing rate in the· appropriate scale shall be known 
-as .. the ... ?basic" portion, a,nd the remainder of the. prescribed 
salary as the « incremental" portion of such salary . 

. . 23. The minimum scales of salary for· full-time certified teaqhers 
on the authorized staff shall be as set forth below; provided, 
however, that as from 1st August, 1931, the incremental portion 
of the salary of every teacher shall be reduced by an amount 
equal to the maximum annual increment awarded to him in 
accordance with these regulai(iolls. 

1. Ordinm'Y Scale. 

Secondary Teachers. 
Men £210 per annum' rising by annual incre-

Women 

Preparatory 
Men: 

Women 

m.ents of £12 to £270 and thence by 
annual increments of £15 to £450. 

£200 per annum rising by annual incre­
ments of £10 and' one final increment 
of £5 to £32'5. 

Teachers. 
e •• £160 per annum rising by annual incre­

ments of £12 to £220, and thence by 
an.:b;uai increments 'of £15 to £400. 

£150 per annum rismg by annual incre~ 
ments of £10 to £300. 

II. Honour8 Scale. 
In the case of full-time certified teachers. on the authorized staff 

who have 'obtained, prior to or 'subsequent to -entry upon the 
sCl:!>les, a degree with first or secon.d clas[:I honours in' a British or 
Irish Vniversity, or who have obtained othE)r qualific.ations judged' 
by the Ministry as eqtuvaXent thereto,,'the minimumsoales shall 
be :- .. '- ,:' - -: .... : . . . \. .: .. - ..... 

. . 

. : Beconda1'y'TeO:chers... . . 

" ~ ." 

, .•. £210 per annum rising by' aiinual.incre­
. '.inep,ts of £12 to £270 'ahd thence by 

annl,lal increments of £15 and orie' final 
incre;r:n~nt of £5 to £500. 
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Women £200 per annum l'ising by annual incre­
ments of £10 alld one final increment of 
£5 to £375. 

Preparatory Teache1's. 

Men £160 per annum rising by ~nnual incre-

Women 

ments o£ ~12 to £220 an,d thl;lnce 'by 
aJ;l.nt!.al increme~ts o£ £15 'and ,one final 
inorement of £5 to £4;50. 

£150 per annum rising by annual incre­
ments of £10 to £350. 

24. The min.imum rates of remuneration of teachers not QJ.J. the 
authorized st&fi sJian btil :~ .. .. . . 

I. Full Time. 
Secondary Teachers ... 

Men £160 per aU1lUl1l. 
Women £150"" 

Preparatory Teachers. 
Men £150 per annum . 

. WOIDe").l £140"" 

II. Part :rime . 
. Secondary and P1'epamtory Teachers. 

Men .. 5/- per hour. 
Women 4/6"" 

Provided that~ 
(I) such teachers may, should the governing body so 

. desire, b(3 paid salaries in accordan'ce with the minimum 
rates for" full-time teachers not on the authorized 
staff; and 

(2) the ':Ministry may in the case ~f part-time music 
teachers, and other part-time teachers, whose classes 
as a rule consist of individual pupils, authoriJ.;e lower 
rates of pay than the above. 

25. In any case where a teacher receives free bo~rd or free 
lodging or 'both as part of his rem1,llleration,' a ·dedt!.Gtioll may be 
rp,~d(3by the governing body, £:rom thE;) salarY p~yable to him 
under Regulations 23 and 24, 'at a rate' not excee'ding £50 per 
annum iidieu of such boaJ:d or"lodging or both. . ., . 

26. (a) .An additional salary allowance, hereinafter refeJ,'red 
to as "principal's grant," shall be paid to principais of r.ecognized 
schools. Principal's gra·nt 1;11a11 be based on' the number of pupils 
of six' years Qfage ind over on the roll of the school for the 
preceding school year, calculated as set forth in Regulation 42, 
and shall be calculated at the following annual rates .:-



Secondary Schools : Teachers. '10'7 

Number of Pupils on Roll. ' , Rate of Grant. 
, less than 80 £50 
80 but less than 140 £100 

140 " " " 200 £150 
200 or more ' £200 

(b.) Not more than one principal's grant shall be paid to any 
one school in any year, but in special cases with the approval 
of the Mi,nistry the governing body may be permitted to divide 
the principal's grant between two or more persons. 

(c) A school containing two or more departments, preparatory, 
intermediate or second,ary, shall be regarded, for the purposes 
of the principal's grant as a single school. 

(d) No principal shall be eligible for more than one complete 
principal's grant in respect of anyone school year. 

(e) The scale of principal's grants shall be applicable to all 
schools whether preparatory, intermediate or secondary. - ." 

27. 'Subject to the provisions of s,ection 84 of the Act the 
governing body, if its funds perm,jt, may pay a higher salary or 
remuneration than the appropriate minimum rate prescribed 
under these regulations. 

AWARD OF INCREMENTS AND PLACING OF TEACHERS AT THEIR 
APPROPRIATE POSITIONS ON THE SALARY SCALES. 

28. During the period of probation of a teacher on the author­
ized staff no increment will be paid, but on the granting of full 
certification an increase of salary may be allowed. 

The credit for incremental purposes which may be allowed to 
any teacher in respect of the probationary period of his service 
shall be determined by the Ministry,' but shall not amount to more 
than one increment for each probationary year and in no case 
to more than two increments. 

29. The Ministry may withhold one or more increments in 
respect of any teacher, if, in the judgment of the Ministry, such 
increments are not deserved either by reason of inefficiency or 
for any oth.er ,reason. 

30. When a teacher is placed or replaced on the scale of salaries 
for secondary teachers, the Ministry may, subject to RegUlation 28 
allow to count for the pur.poses of a warding increments all 01,' any 
of the followjng :- ' . - , . -

(a) His approved full-time secondary service given after 
31st July, 1922, in the British Empire, including Egypt 
and the mandated areas together with one-half 6fhis 
other approved full-time secondary service. 
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(b) The excess over five year~ of the sum of :-
(1) His approved full-time preparatory service given 

after 31st July, 1923, in. the British Empire, 
including Egypt and the mandated areas, and 

(2) Oll.e-haIf of his other approved full-time pre­
paratory service. 

(c)' One-half of the period of his services with the forcetjl 
of t1.le Crown or AlUed :powers, or of internment in an 
enemy coun.try as a civilian prisoner of war, duiing the 
Eui'opean, War; 1914-1919. . 

(d) O;n,e-hal£ of any period of cd.isabiement d;ueto the war, 
which the MiPistry at its· discretion may allow to count'. 

'81.,· When a teacher is placed o~ replaced on the scale of salaries 
for preparatory teachers, the J.Y.[juistry may, subject to Regulation 
28, .~llQw t.o count for the purposes of awarding: increments all 
or any of the following :-

.: (a). His approved full..,time·secondary service given after 
'31st July; 1922, in ~ the British. Empire, including 
Egypt and·the mandated areas, and 

... (b) His approved full':'time preparatory service given after 
31st July, 1923, in the British Empire, including Egypt 
and the mandated areas, and 

(c) One-half-of his other approved full-time service. 
. . (d) One-half of the period of his services with the f9rces of 

... . . ·the Crown or Allied Powers, or of internment in. an 
enemy country as a civilian prisoner of war, 'during the 
EuropeanWar 1914-1919.' , .. 

(~). One-half of any period of disablement due' to ·the: war, 
which the Ministry-at its discretion 'maY-alloW-to 

, count: : . 

32. For the purposes of Regulations 30 alid 31· approved 
full-time service shall be taken to include one-haIfof corres­
.ponding approved part-time ,teaching service of not less. than ten 
;hours a week. . 

SUbh part-time' service shall be considered as t;leco1l<lary service 
if not less than 10 hours per week have been. devoted: to teaching 
.in the intermediate or secondary department. In all other cases 
it shall'- be consideied as preparil,tory service. 

, 33. No ~ervice 'given before the age of eighteen' sha:ll be 
recognized. . .' .. 

. . 

~·34.:F~r th~' p~~poses'o(Reguiatio~s 30 and 31 the following 
·shall be re<l.ognized :-:-:-

(a) -as· secondary service :-' .. 

-~ 
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appr9ved service :-
(i) in a technical, junior techn.ical'or seoondary 

school (exclusive of the preparatory depart­
ment, if any) in the British Empire including 
Egypt and the mandated area,s during a period 
when it was recognized as efficient by or in 
respect of which it was in receipt, of gr&nts, 
from the accredited educational authori~y;, 

(ii) on the staffs of university institutions and 
training colleges in the British Empire ,in~ 
cluding Egypt and the mandated areas as 
specially ,qolisider~d ; 

(iii) such other service as, in the opinion of the 
Ministry, should be so recognized. . 

(b) as prepara~ory service :-
2,pproved service :- , . 

(i) in a, preparatory school or preparatory} 
department of an intermediate or secondary 

, school in the British Empire including Egypt 
and the mandated areas during a ,period wh~n 
it was recognized as efficient ~y or in respect 
of wh.ich it was in :receipt' of grants from the 
accredited education~l authority; 

(ii) in an elementary school in the British Empire, 
including Egypt and the mandated areas 
during a period when it was recognized by the" 
accredited educational authority; . 

(ill) such other service, as, in, the 'opiI~ion of th~: 
Ministry; should be so reco~izc;ld. ,: ' ,,: .' 

35. In the calculation of full-time service which is not allowed: 
to count in. full for the purposes of Regulations ao and 'a{'hereol 
an.d of full-tin;t~ seryice giyen aft~r the operative dates iI!;, ~ch.991s 
not working under, the ,Ministry's ,regulations, ' 

(a) A. teacher shall be regarded as having given a year's' 
service- ' . 

(1) If he has been employed for a period of oue ye,ar 
during which he has' aotually taught foi' 'at least", 
thirty-five" w:eeks ;. ' " ' 

,(2.) .. 1£ he 'has been employed, fo1,' b:L:Qk~n. ,periods 9f. 
. n.ot less than a ,total. 'of ,forty weelrs 9l a9t-l,1~!: 

teaching, provided that no'period of less'than 
ten continuous weeks exclusive ,of "vacations 
may be taken into accoun.t; ,,-, - ~, -, '", ,_ 

(b) After the devaluation required by Regulation' 80 :or,: 
,aI, only complete quarter years may be,:taken in.to, 
account; " :.: "';~: , 
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(c) Service in a university institution may be specially 
considered, if it is certified by the university authorities 
as full-time service; '. 

(d) Service which has been broken owing to exceptional 
causes ma:y be specially considered. 

86. The Ministry shall have power in exceptional circumstances 
to allow a modification of all or any of Regulations 30 to 35 
inclusive of these regulations where it is satisfied that their strict 
application would involve hardship to the teacher concerned. 

37. No teacher shall be placed on the scale of salary at the 
point which would, be appropriate in view of his past service 
unless the Ministry is satisfied as to his efficiency. 

38. Teachers shall in all cases 'be allowed to retain credit for 
service which has already been recognized for the purpose of 
determining the award of increments under previous regulations. 

, " 

PAYII:IEN';rS, 

39. Subject to Regulations 49 to 57 a teacher who has done the 
work of a full-time teacher for the whole of that part of the school 
year during which the school is open shall be paid a full year's 
salary for that year, and for the purposes of probation and 
incremeD,t shall be regarded as having given a year's service. 

If such teacher has been employed as a full-time teacher in 
more thaD, one school during :the school year the amount of salary 
payable to the teacher under these regulatioD,s for that year shall 
be paid by the several governing bodies by whom the teacher was 
employed in such proportion as may be agreed UpOD, betweeD, the 
governing podies, or, failing such agreement as may be decided by 
the. Ministry. ' 

Provided, however, that where, for alW part of th,e school year, 
any such teacher has already been or is entitled to be paid salary 
as a full-time teacher in any recognized school or college other than 
a preparatory, intermedi~te or secondary school, theD" in such case, 
the amount of salary payable to such teacher by the governing 
body and the amount of increment grant payable in respect of 
such teacher by the Millistry for that year under these regulations 
shall respectively be reduced by an amount proportionate to 
that portion of the year for, which salary has been paid or is payable 
in respect of service in the other school. 

40. (a) The goverlling body shall pay to each teacher in 
its employment the salary, including increments and, allowances, 
presQxibed by these regulations, put shall deduct therefrom such 
contributions as' are payable by the teacher ~der the super­
annuation scheme. 
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(b) Where the governing body is an education authority, the 
said contributions, when deducted, shall be paid over forthwith 
by the education authority to the Ministry and the Ministry shall 
pay the contributions so received into the pension .fund. 

(c) Where the g9verning body is a body other than an education 
authority, the sa~d contr~butions shall be retained py the g<;lver:nip.g 
body, but their amount shall be ded,ucted by the Ministry from the 1 

-grants payable to the governing body, as provided in Regulation J 
41 hereof. - -

41. (a) The Ministry shall, subject to any deductIons to be made 
under paragraphs (b) and (0) of this regulation, pay to the govern.:. 
ing body an amount equal to the principal's grant and increments 
granted under these regulations ; provided that in respect of any 

_ period of absence, for which, under Regulation 49, a teacher is 
paid less than his normal scale salary under these regulations, 
the increment grant payable by the Ministry in respect of him 
for that period shall bear the same proportion to the incre~ 
ment grant which would normally be payable as the salaryl 
paid under Regulation 49 bears to the salary':whichlwould 
normally be payable under these regulations. ~ -~ --~ 

(b) Where the governing body is a body other than an education 
authority, the Ministry shall deduct from these or other grants 
payable to the governing body the a,mountof the teachers' 
pension contributions retained -by the governing body under 
Eegulation 40 (0) hereof and shall pay the sums so deducted into 
the pension ftmd. 

(0) Where the governing body is an education authority, the 
Ministry shall have power to deduct the amount of the teacher's 
pension contributions from the increment or other grants whioh 

r would otherwise be paya.ble to such education -authority if, for 
any reason, the said amount be -not paid over to the Ministry: 
when due, and shall PI1Y the sums so deduoted into th~ pension 
fund. .-

AUTHORIZED STAFF. 

42. (a) Iil any recognized preparatory, intermedia,te 0;1' 

secondary school there shall be an " authorized staff" consisting 
of full-time, certified tecahers. The number of teachers, including 
the principal, on the authorized staff of any school shall be 
determined by the number of pupils of six years of age and over 
on the roll of that school for the preceding school year. The 
number of pupils on the roll of the school shall, for the purposes 
of tlris regulati<,>ll, l:}nd of Regulation 26, be taken to 1;>e 0 e-third 
of~he sum of the numbers ·of pupils whose names are on the roll 
on. 1st October, 1st February aI?-d 1st May of the school year. 

- -(b) The authorized staff shall be in. accordance with the 
following scale.:-
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,Num.ber 0/ pupils on 
the roll. 

Less than 40 
40, but less than 60 

,60, bnt less than 80 

Authorized. Staff; 
2 
3 
4 

'act).d so; forth, an extra teaoher being allowed for each additional 
20, :r-q.pils o~ the roll. ' , 
, (c) In the case of a sohool not recognized in the preceding scho.ol 
year the number on the authorized staff shall be' determined' by 
the Ministry after consideration of the number of pupils on the 
~ollof the school on a date selected by the Ministry at it,S dis-
cretion. ' , . 

. . . .' 
, (d) The Ministry, in such exceptional circumstauces aS,appear 

to it so to require, may decide that the proportion of authorized 
teachers to pupils, asset forth above, shall be increased' or 
dimimshed in a~y particular school. 

43. The nomination of full.,.time certified teachers tobe members 
of the authorized staff shall be made by the governing body on 
tb.e prescribed form supplied by the Ministry, but their app6in~- , 
ment shall be s:ubject to confirmation by the Ministry. , 

In decidiug the confirmation or otherwise of a nomination 
the Ministry .may take into consideration the number of hours 
during which the'teacher is engaged in giving instruction to 
recognized 'classes in subjects for which he has received certifica­
tion. 

When there are,vammcies on the authorized staff of a school 
for, ,which no nominations have been received, or in respect of 
which the n.ominations have not been con.firmed, the Ministry 
may regard as appoiuted to fill these vacancies auy full-time 
certified teacher or teaohers employed in the school. 

, , , 

44. A teacher shall not be appointed to the authorized st~ff 
unless the Ministry is satisfied that he is competent to give 
instruotion in the subjects which, he is required to teach.in. the 
school. 

,45. (a) When a'staff of teachers has been authorized for,any 
school'the Ministry will not, merely on account of a diminution. 
in the number of pupils, require the removal from the authorized 
staff of any member of that staff until all the circumste,nces shall 
have been fully considered and due notice given by the Ministry 
to ,the governing b?dy. ' 
, (b) A teacher shall not, unless for exceptional reasons and' 

with the approval Qfthe Ministry, beremoveq.froIp. the,authorized 
staff of a school so long as he continues to render efficient full-' 
time service therein or is on leave with full, or half pay under 
these regulations. .. . 
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EMPLOYMENT OF A TEACHER IN MORE THAN ONE SCHOOL. 

46. (a) Where a teacher is employed in two or more recog~ized 
preparatory, intermediate or secondary schools which are un,der 
the oontrol of one governing body he shall be entitled to the, 
appropriate salary on the same terms and conditions as if he were 
teaching i~ a single school. 

(b) Where a teacher is employed in. more than one recognized 
prepa,ratory, intermediate or secondary school, or in one or more 
of these and also in one or more recognized technical s9hools or 
classes, the various governing bodies and managers may make· a 
joint appointment of the teacher. In. that case the teacher shall 
.be entitled to the appropriate salary under these regulations on 
the same terms and conditions as if he were teaching in a single 

. school, and his salary shall be paid in such proportions and in 
such manner as may be agreed upon between the bodies concerned 
with the approval of the Ministry. 

(o) The Ministry shall in each case of a full-time teacher holding 
a joint appointment under this regulation in two or more schools" 
consider whether the teacher should be placed on the authorized 
staffs of some or all of those schools or should not be placed on any 
authorized staff; and, if placed on the authoriz~d staff, he sb,all 
receive salary at the appropriate rate in the scale under Regulation 
23, but shall be considered as supernumerary to the number of 
authorized teachers to which each school is entitled under 
Regulation 42. 

47. Where a full-time technical teacher employed by an 
education authority, or by the managers of a recognized technical 
school is utilized to give instruction in a recognized preparatory, 
intermediate or secondary school, the governingJ:lQdy shall repay 
to the education authority or managers of the~technical school. 
such proportion of the basic salary of the teacher as a technical 
teacher as may be agreed upon betwee!l the governing body·and 
the said education authority or managers, or, failing agreement, 
as may be decided by the Ministry. The education authority or 
managers shall in the first instance pay the whole salary of the 
teacher. . 

48. (a) A teacher who is employed by a goverlJ.ing body in 
teaching recognized preparatory, intermediate or secondary· 
classes under their owp. control and is also engaged in teaching 
other recognized classes may, if the governing body so desire, be 
regarded as a full-time secondary· or preparatory teacher as the 
case may be so long as he is teaching recognized classes for not 
less than 18 hours per· week altogether. . 

(b) A teacher to whom the foregoing paragraph of this Regula­
tioD applies shall receive the whole of his salary from the governing 
body by whom he is in the first instance employed; and the 



114 EDUCATION." 

managers of the recognized classes other than those controlled 
by that governing body shall recoup to the said body such part. 
of the basic portion of the salary of the teacher as may be agreed 
upon between them and the governing body or failing agreement 
as 'may be decided by the Ministry. 

LEAVE OF ABSENCE FROM DUTY. 

49. (a) A teacher shaH, subject to these regulations, be 
entitled while absent owing to illness to receive full salary, 
provided that-

(1) within. any period of twelve calendar months; he shall 
not be so entitled for more than thirteen weeks of 
working time, and 

(2) within any period of four years he shall not be so 
entitled for more than twenty-six weeks of working 
time. 

In addition to the leave granted on full salary under this regula­
tion the governing body may, at Its discretion, give on half pay 
fUrther. periods of leave owing to illness, provided that these do 
not in the aggregate.exceed thirteen weeks of working time within' 
any perjod of four years. For the purposes of this regulation 
working time shall be deemed not to include any period of ordinary 
school vacation of which the duration is one week or more, but to 
include all other times. 

The Ministry may, in special circumstances, authorize payment 
during any further period of absence owing to illness at a rate not 
exceeding the amount of pension (if 80ny) for which the tel:'vcher 
would have been qualified. 

~ ~~", 

(b) In respect .Qf: a period of ordinary school vacation (during 
which the teacher would ordinarily have been on leave) occurring 
during or immediately following a period of absence owing to 
illness the teacher shall bEr enti.tled to receive salary at the rate 
appropriate to the period of absence owing to illness immediately 
prior to .such school leave. ' 

(c) Where a teacher is certified by his medical attendant as unfit 
for fnll-time duty bnt as fit for light duty only, a period of such 
light duty may be considered asJeave under this Regulation. 

50. If anyone period of absence owing to illness extends to 
more than one week, a report accompanied by a medical certi­
ficate covering the entire period of such absence shall be submitted 
through the governing body to the Ministry. 

51. After a teacher has been absent from duty owing to illness 
for more than ten days in the aggregate in any school year no' pay­
me~t 0~ in,crement grant shall be :rp.a~e by the Ministry in respect. 
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of that teacher, nor shall the teacher be entitled to salary in respect 
of a.ny further period of absence unless a medlcal certificate is 
furnished. 

52. Payment of full salary may be made to a teacher during (t 
brief perlod of necessary absence due to infectious disease in his 
home or to the serious illness or death of a near,relative. 

53. Le~ve of absence with full pay for a period not eXceeding 
three school days may, in special circumstances, be granted to a 
teacher by the governing body but, where the period of said leave 
of absence exceeds three school days, the approval of the Ministry 
thereto must be obtained. 

54. Periods of absence, granted with full or half-pay, under 
these regulations, shall be regarded as service for the purpose of 
these regulations. 

,55. The governing body shall make adequate provision for the 
continuance of school work during the absence of any teacher on 
leave given 1L11.der these regulations. 

INTERCHANGE OF TEACHERS. 

56. (a) A teacher may with the consent of his Governing 
Body a·nd the sanction of the Ministry interchange duty with a 
teacher from any part of Ris Majesty's Dominions or from any 
foreign country. 

(b) The af()resaid sanction shall be subject to the fulfilment of 
such conditions as the Ministry may, in each case, deem necessary., 

(c) In no case shall sanction be given to an interchange,'under 
this regulation for a period in excess of eIghteen months. 

57. Any teacher who interchanges duty in accordance with 
the foregoing Regulation hereof shall, during the period of such 
interchange, be paid by the said governing body salary in 
accordance with and subject to the provisions of these regulations 
as though he were performing his duties at the school under the 
said governing body, and such period shall count as service 
within the meaning and for the pjIrposes of these regulations. 

58. Regulations 49 to 57 hereof inclusive shall have reference 
and shall be applicable only to full-time teachers and during the 
currency of their agreements with the governing bodies of the 
schools in which they are employed. 

INTERPRETATION AND EFFECT. 

59. The Interpretation Act, 1921 (12 Geo. 5, 01. 4) shall apply 
for the purpose of the interpretation~of these. regulations as it 
applies for the purpose of the interpretation of an Act of the 
P8Jrliament of Northern Ireland. ' 
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":60; -In--any cas~ of 'doubt or difficulty as to the construction 
of these regulations or as to any claim, right, or liability there­
under, the decision of the Ministry shall be final. 

.... 61. ·'These.regulations shall take effect as from 1st August, 1935, 
and shall sllpersede all previous regulations dealing with salaries, 
certification and employment of teachers in preparatory, inter­
mediate and secondary schools. They may be cited as the 
~egulations for Secondary ~reachers, Northern Ireland, 1935. 

Given under the Seal of the Ministry of Education for 
.. Northern Ireland, this 26th day of March, 1935 . 

(L.~.) .A. N. Bonaparte Wyse, 
Seoretary. 

SCHEDULE. 

QUA.LD'IOATIONS OF TEAOHERS • 

. The following qualifications or others judged by the Ministry to be equivalent 
are' required as a condition of provisional certification :-

For Secondary Teachers. 

I.-CLASSIOS, ENGLISH, HISTORY, GEOGRAPHY, MODERN LANGUAGES, 
MATHEMATIOS AND SOIENOE. 

1. A university degree (or diploma) in Arts or Science approved by the 
Ministry, in respect of those subjects in which the courses studied at the univer­
sity, the duration of the courses, and the examinations passed in them are 
considered satisfactory by the Ministry. 

2. The Associateship of the Royal College of Science (London or Dublin), 
in respect of those subjects covered by the Associateship which may be accepted 
by the Ministry. 

3. A recognized post-graduate course of study at some university, or equiva­
lent ·institution recognized by the Ministry, in the subject of post-graduate 
stUdy. 

H.-DOMESTIO SOIENCE. 

L The Teacher's Diploma awarded by the Municipal Domestic Economy 
Training College, Belfast. 

2 .. A Teacher;s Diploma awarded by an approved Training School of Domestic 
Science in respect of the subjects coveJ;'ed by the Diploma. 

3. A Teacher's Certificate of the City and Guilds of London Institute in respect 
of Plain Needlework, or Dressmaking, or Millinery. 

IH.-MANUAL INSTRUOTION. 

1. A First-Class Teacher's Certificate in Handicraft (Woodwork or Metalwork) 
of the City and Guilds of London Institute. 

2. A teacher's Certificate in Manual Training (Woodwork) awarded by the 
Ministry. 
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.IV.-COMMlllROIAL SUBJECTS. 

(Excludlng Modeni. Languages.) 

117 

1. An app~oved University degree in Commerce in respect of those subjeots in 
which the courses studied at the university, the duration of the courses, and the 
examinations passed in them are considered satisfactory by the Ministry. 

2. An approved post-graduate course of study at a university or equivalent 
institution in respect of the subject of post-graduate ·study. .' 

3. A F1il.l Course Certificate in the Technical' School Examinations of the 
Ministry in respect of any of the subjects" Commerce, Accountancy (including 
Bool;!:-keeping) and Arithmetic, in which passes with distinction. have been 
obtained in each examination subsequent to that of the first. year. 

4. A.pass with distinction in the Honours Year in the. Technical School Exam­
inations of the Ministry in respect of the subject named in the Certificate. 

5; A First-blass .Certificate (Advanced Stage) of the Royal Society of Arts in 
respect of the subject. named in the Certificate. 

6. The Teacher?s Diploma of the Faculty of Teachers in Commerce· in respect 
of the subject named in the Certificate. 

7. Pitman's Full Teacher's Certificate for ShQrthand. 
8. The Associateship, by examination, of the Ch!J,rtered Institute of Secretaries, 

in respect of the subjects taken at the final examination. 
9. The Associateship or Fellowship, by examination, of an approved .society 

of accountants in respect of Book~keeping, Accountancy and Economics. 

V.-ART. 

1. The Associateship of the Royal College of Art. 

2. The Art Teacher's Certificate of the Ministry. 

, 3: F~r Drawing in classes up to ,Tunior Certificate standard-The SeQondary 
School Teacher's Drawing Certificate of the Ministry. 

(This Certificate will not, however, be accepted' as sufficient qualification for 
certification after 31st July, 1936.) 

4. Specially qualified persons may be exceptionally recognized. Applications 
for such recognition must oeaccompanj.ed by a complete detailed 'statement of 
the applicant's CO'\ll'se of study and work. . 

VI.-JliIusw . 

. FOl,'class singing and aUral' training and practical instruction 'in the partic~a,:r 
subject covered by the diploma - . 

1. A university degree in JliIllSic . 
. 2. Royal Schools of Music-Graduateship-(G.R.S.M.) . 
. 3. Royal College of Music-Associateship~(A.R.C.M.). 
4: Rqyal Academy of Mi.Isic-Licentiateship~(L.R.A.M.)i 
5.' Royal College of Organists-Associateship-(A.R.C.O.). 
6. ROYal Irish Academy 6f Music-Licentiateship-(L.R.I.A.M.). 
7. Royal.Manchester College of Music-Associateship-(A.R.:r.LC.M.). 
8. TriIiity College of MllSic-Associateship-(A.JYlus.T.C.L.) 

. -Class Teacher's Certificate. (A.T;C.L.) 
9. Guildhall School of Music-Licentiateship-(L:G.S.M.). 

10. Tonic Solfa College-Fellowship-(F;T.S.O.). . 
Note.-More advl3,nced Diplomas of the variollii examining bodies above 

mentioned are correspondingly acceptable. 
For instruction t~ Preparatory classes only-. 

(a') Gmde V of the Incorporated Society of Musiciahfl. 
(b) Advanced GJ;'ade of the Associated Board of the Royal Academy Of 

l\~usic and Royal College of Music. 
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(0) First Honours in the Honours Course, Grade V of the Royal Irish 
Academy of Music. 

(el) Final Grade of the Trinity College of Music Local Centre Examina· 
tions. 

(e) The Froebel Certificate, if music is specified thereon. 

VIT.-PHYSIOAL EDUOATION. 

The diploma of any institution approved by the Ministry. 

For Preparatory Teachers. 
For general preparatory teaching except in languages other than English :-

1. The full course of training in a training college recognized by the Ministry 
for public elementary school teachers in Northern Ireland. 

2. The certificates as elementary teachers of the Board of Education, 
England, or the Scottish Education Department. 

3. The teacher's certificate of the National Froebel Union. 
Teachers possessing the qualifications required for secondary teachers may be 

certified to· teach the same subjects in preparat~ry schools. 

Technical Schools and Classes : Teachers. 
REGULATIONS, DATED 3RD JUNE, 1935, MADE BY THE MINISTRY 

OF EDUCATION, NORTHERN IRELAND, UNDER SECTIONS 65, 
69 AND 77 OF THE EDUCATION ACT (NORTHERN IRELAND), 
1923, AFTER CONSULTATION WITH THE MINISTRY OF 
FINANCE, NORTHERN IRELAND, AND DULY LAID BEFORE 
PARLIAMENT. 

1935. No. 70. 

1. These Regulations may be cited as "The Regulations for 
Technical Teachers, 1932" Amending Regulations, No.2, 1935." 

2. Regulation 20 of the Reg~ations for Technical Teachers, 
1932 (hereinafter called the Princip9J Regulations), is hereby 
amended, the following clause being added thereto :-

"provided that where two or more teachers act as Assis~ants 
to the Principal the aggregate . allowances which may be 
made to them under thi.s Regulation shall not exceed a 
rate of £150 per annum." 

3. 'These Amending Regulations 'shall take and have effect as 
from 1st August, 1935, and shall thenceforth be construed with 
and as forming part of the Principal Regulations. 

(L.S.) 

Given under the Seal of the Ministry of Education for 
Northern Ireland this third day of June, 1935. 

(Signed), A. N. Bonaparte Wyse, 
Secretary. 


