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17. These.Regulations shall take effect from 1st October, 1936. 
'l:hey may be ~ited. as the ~':Nursery Schools Regulations, 1937." 

Given und.er the Seal of the Ministry of Education for 
" Northern .trela.rid t~s 14th day of April, 1937. 

(~~gned), A. N. Bonaparte Wyse, 
Secretary. 

Prep~ratory, Int~r:plediate and Secondary Schools: 
Teachers. 

REGULATIONS, DATED 5TH MAy, 1937, MADE BY THE MINISTRY 
OF .EDUCATION, NPRTHERN IRELAND, UNDER SECTIONS~5, 
69 AND 77 OF THE EPUCATION ACT (NORTHERN IRELAN])), 
f!)23 (13 & l,4 GEO. 5, CH. 21), AFTER CONSULTATION W~T:a: 
THE MINISTRY OF FINANCE AND LAID BEFORE PARLIAMEN,T 
IN ACCORDANCE WITH THE PROVISIONS OF SECTION 99'-(2) 
OF THE ACT AFORESAID. 

1937. No. 37. 

DEFINITIONS. 

"t. For t4e purpose of these Regulations, unless otherwise 
st~~p. 9r ltplef?,s t1?-e <:ontext otherwise requires :-

(a) "The Act" is the 'Education Act (Northern Ireland), 
1923 and any Act amending that Act. 

,(b) "The Ministry" is the Ministry of Education for 
Northern Ireland. 

(c) An" educqtion authority" is an education authority 
for the purposes of the Act and includes any council 
of an urban county district acting as an education 
authority under Part IV of the Act and any com­
mittee of an education authority or of such council 
which has the power of appointment and employment 
of teachers in recognized preparatory, intermediate, 
secondar~ or 'technical schools. 

(d) "Approved" m,eans approved by the Mipjstry. 

(e) "Recognized" means recognized by the Ministry. 

(f) A, " recognized class " is a class of one or more p'upils 
recognized for the purposes of grants from the Ministry. 
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(g) "The Grant Regulations" are the Regulations of the 

(h) 

(i) 

(1) 

(k) 

lYI;i,:p.istry for the"payment of grants to preparfl-tpry, 
intermediate .and secondary schools. . 

~'Preparatory school," "tntermediate' school," a:q':'l· 
"secondary school" . are as defined in the grant 
.Regulations. 

A " governing body" is the governiJ1g body or board 
of management of a .recognized preparatory, inter­
meCiiate or seqondary school. 

A "principal" is a certified full-time teacher recog­
nized as the headmaster or headmistress of a recognized 
,school. 

A " flchool year" is an annual period beginning on hit 
August and em:\ing on 3~st July following. 

"Increme:q.t grant'" is the grant payable by the 
Ministry under these Regulations to a governing body, 

.(m) ," Pension Fund" means" The Teachers' Superannua­
tiOll Fund" constitute¢! under Sect~on 1(1) of the 
Tefl-chers' Superannuation Act (Northern Ireland), 
19~i~, and any Act amending that Act. 

, . 
(n) "Buperannuation scheme" means the appropriate 

snperal1l1llation,scheme for teaqhers in,force in Northern 
Ireland. . 

(0) A" secondary :teacher" is a teacher who is employed, 
~th the approval of the Ministry, in giving in~t~uct~on 
in a recognized intermediate or secondary school. 

(p) A" preparatory teacher" is a teacher who is employed, 
with the approval of the Ministry, in giving instruction 
in a recognized prepar;:ttory school. 

(q) A" full-time teacher" is either a principal or, subject 
to Article 8· hereof, a teacher teaching recognized 
classes for at least 18 hours per week and employed 
by a single governing body or holdjng !1 joint appoint­
ment under AJ:ticle 47 hereof; provided that, if a 
teacher teaches recognized classes for at least 10 hours 
per week and also performs approved duties of a 
secretarial or administrative character in connection 
with one, or more reqognized preparatory, interme.dia~e 
,q'r seco:qdary schoQls, haJf the period spent ,by him. 
Y\"eekly in such secretaria19r ad:p:rinistrativeduties maY 
be reckoned as time spent in teaching recognized 

eiasses for the purpose of this ,definitton. . . , 

(r) A" part-time teacher" is a preparatory or secondary 
te.acher who is noi! a full-ti:t;l1e teacher. 
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GENERAb. ' 

2. These Regulations shall apply to teachers in recognized 
preparatory, intermediate and secondary schools; provided 
that the Ministry shall have power to exempt from the provisions 
of any or all of these Regulations -

(a) teachers who are teaching solely with a view to fulfilling 
the conditio:p.s as to experience' required for obtaining 
a certificate or diploma in education. 

(b) foreign, teachers 'who assist ill the teaching of their 
native language in return for opportunities of enlarging 
their knowledge of English. .' 

3. The appointment of a teacher shall not be recognized by the 
Ministry unless- , ' 

(a) he duly fulfils the statutory conditions with 'regard 
to the Oath or Declaration of .Allegiance : 

(b) his qualifications are approved by the Ministry, and 
(0) if a full-time teacher (employed otherwise than as a 

substitute for a teacher who is 'on leave with' full or 
half pay under the$e Regulations) he fulfils the con­
ditions as to age and pliysical fitness which are 
prescribed by the Superannuation Scheme as conditions 
for, the admission of teachers to that, Scheme. 

4.-(a) Persons appointed as principals, in addition to possess-' 
ing the academic qualifications necessary for certification, must 
be suitable in other respects for the position. 

(b) Any person appointed to the position of principal of an 
intermediate or secondary school must have qualificationS 
sufficient for certification as a secondary teacher. 

5. It shall be the duty of the goveriling body to secure that 
any teacher, immediately after appointment, shall submit to the 
Ministry whatever evidence the Ministry may require for the 
purpose of considering whether the teacher complies :with the 
conditions specified in Articles 3 and 4 hereof. 

6 . .All full-time teachers, other than interim or temporary 
teachers, shall be appointed under a written contract which shall 
provide that the contract may only be determined upon at least 
three months' notice jn writing. .All such contracts shall be 
deemed to include a clause providing that in every case where, 
notice is given by' a teacher after 1st May in any school year and 
accepted by the governing body of his school, such 'notice shall 
terminate at the end of that school year. Upon the completion 
of each such contract a properly executed copy thereof must be 
gi ven to the teacher. 

, 7. The Ministry may at any: time reqi.rire the governing body 
to fl!rnish reports or other information in regard to any teacher. 
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'8. In the case of a teacher whose normal duties involve giving 
instruction to recognised classes for less than 18 hours per wee~ 
but who is required for limited periods to give such instruction 
lor more than 18bours per week, the Ministry may, at its dis.., 
cretion, decide that he is not to be considered as a full-time 
teacher for any part of the year. 

9. A full-time teacher who is engaged partly in the preparatory 
and partly in the iiJ,termediate or secondary department of a 
recognized school or schools may beconsiq.ereq. as a full-time 
secondary teacher, provided-

(i) that he is certified as a secondary teacher, and 
(ii) that he is employed for at least 10 hours per week i11 

teacning in the intermediate or secondary department. 
In all other cases he shall be considered as a full-time preparatory 
te~cher. 

10. 'In any case where the govern~ng body of a, school has no~ 
been fully constitvted and approved by ,the Ministry,the Ministry 
may recognize temporarily to act in place of the governing body 
under these Regulations such person or persons as it may deem 
'right. 

CERTIFICATION OF TEACHERS. 

11. 1'eacher$ in recognized schools who satisfy the requirements 
of the Ministry may be certified as qualified to give instruction in 
such subjects and in such divi::;ions of the l:ichools aR the Ministry 
may in accordance with these Regulations determine. 

12. All teachers on appointment shall submit to the Ministry, 
on the prescribed form, full particulars of -their qualifications in 
eacho~ the subjects which they are required to teach, and may 
submit particulars with regard to any other subjects in which 

, they deSIre certification. 
. ~ 

13. A teacher will be regarded ~s being on probation for not 
less than two complete years' service in the school if a full-time 
teacher; and for such period as the Ministry may determine, 
b~ing not less than two complete years, if a· part-time teacher ; 
provided that the Ministry may waive part of or the whole of the 
probationary period in the mise of teachers who have had teaching 
experience in appr.oved schools and who produce satisfactory 
evidence of efficiency. While the teacher is on probation his 
certification will be provisional. 

14. The Ministry's inspectors and (if the probationer be not 
himself a principal). the principal of each school in which a teacher 
on probation is engaged shall report to the Ministry ,at the end 
of each year of probationary service upon the manner in which 
the teacher has discharged his duties and upon his '. fitness for 
continued, certification. After consideration of these reports 
the Ministry shall decide whether to grant full certification, to 
extend the probationary period, or to refuse fUrther certification:. 
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15. As a condition of certification in any .subject, .a teacher 
must have qua,lifications as set forth in :the schedule ,to thE:lse 
Regulations; or such other qualifications as. the <Ministry rp.ay 
consider to .be equivalent .. Full cert1fication as.a teaph~r of 
Modern .Languages will.not be granted till the teacher .pro!;lu.pes 
e'Vidence of having completed a course or courses .Of st119.y, 
I(l!PPJ;'Qvyp. by thl') fY-Umstry,.hl ~p'-eeountry (or, ~n:.t~? case.9flri!,h, 
the pi~trict) in Which t~e-ll),nguage is spqken. Suph appr6v~l ii;ll 
:not, !'Ls- F l'}ile, begi'Vel1, Mless the co"!irse or cour:s~s extend in the 
aggregate to at least three months. 

1? The l\finistry may, .before grantin.g full certification, and 
at any time, as a condition of continved certification require 
any teac4er to attend further courses of study or to pass such 
~xamina,tiops as -it may determine. . 

'17. Certificatio:p. mfLybe refu~ed to any teacher who h.-as not 
undergone .~' 'cour:s~pf ,traiping in the theory .and ,practice' of 
~e:aching. For teachers 'hi intermediate and s6~ondary schools 
~'!lch tr.~i~ing sI:all be attested' by a recognized univ~rsity c1iplQma 
in education (taken after the com'pletion of the course of general 
education. necessary for tp.e qualificati9ns required by these 
Regulat~ons) or by such 'other evidence as the Ministry may require. 

In certain cases in lieu 9f such 4iploma the l\finistry may recog­
nize for' hoh~:)Ur. graduat8s" ~ year'~' c~)Urse qf approved post 
graduate s~udy or ~esearph. . . 

18. Teach,.ers who on the 14th. Nqvember, 1923, were employed 
W. I teach4ng in a recognized bItermediate oi' second~ry school' and 
,whose names appear on the Eegister of Intermediate School 
Teachers in Northern Ireland 011, the 30th September, 1923, or 
on the Register of Science' Teachers kept by tp.e . Ministry shall 
be recq.gnized as qualified to teach such subjects as the Ministry 
W!'l!Y i:p. ptp.·su~ncJ3 of these Regulations qeterPline. 

The Ministry may also in such cases and to such extent as it 
deems right waive the requirements of Articles 15 and 17. 

19. The ;lY.4nist:r:y may on ~~e ,group-ds ~f m.iscon,duct ·or 1n­
:~~ci~¥qy refq.se or withdraw certipcation .. 

20. The Ministry may, in exceptional circumstances, give 
permission to school authorities to employ as teacher of a subject 
a teacher wl10 has not been certified' in that subject. Such 
perDiissio:p.shall be subject to such· limitations as the .Ministry 
~w-a'y G9nsider f1e~e~~aiY. o. 

SCALES -OF SALARY. . . . - ~'. " -

. 21 •. Subject to the ,foUomng .transitiopal prQvisiqns tp.e ~pa,l~s 
.of s~lary prescribe'9. i:p. Ai1tide23 sp..lltll rem~~~~n fQr~e llnW s'!l~h 
,tilI).e .as they are \Ta1?i~d -by Regu1atiOJ;ls .made by tl}e MiniS~l~Y 
.after consw.tati'Q:p. With the Ministry of Finance :- . 
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(i) A teacher who on 1st August, 1936, would 'normally 
be entitled to be paid at the maximum of his scale 
shall receive from. that date one half of the increment 
by which his salary was reduced on the scale operative 
prior to 1st August, 1936, and the remaining half from 
1st Aug"llE?t, ,1937. . 

(ii) (a) A teaop.er who on 1st August, 1936, had not reached 
the maximum of 'his scale, and who would normally be 
entitled to an increment as from that date, shall receive 
s~Gh increment on the .scale operative prior to the 1st 
August, 1936, together with one half of the increment' 
by which his salary was reduqed on that scale, and shall 
be placed as from 1st August, 1937, at the point on his 
scale set forth below to ~hich his service entitles him; 

(b) A teacher who on 1st August, 1936, had completed 
his probationary period, but who had not reached the 
maximum of' his scale, if he would not normally he 
entitled to an incremc,ut until a later date, shaH receive 
as from 1r:,t August, 1936, one half of the inc'reme~t 
by which his salary was reduced on the scale operative 
prior to that date, and shall be placed at the point on 
his scale set forth below to which his service entitles him 
as from the later date upon which his increment is 
payable. 
'Provided, hqwever, that a teacher referrep to in (a) 
or (b)'shallnot receive a salary less than he would have 
received ,hp,t 'for the forpiulation of these Regulations. 

22. That portion of the salary of any teacp.er, upon an incre­
~ental salary scale prescribed under these Regulations equivalent 
to the commencing rate in the 'appropriate scale shall-be known 
as ~he "basfc" portion, and the, remainder of the prescribed 
salary as the" incremental" portion of s1.1ch salary, except that 
tp.e ':',basic " portion shall in the case of Heads of Departments 
1;>e ta)r~p.' to ip:clude : any a:Ilow,andes paid in accordance' with 
,Art~p~e 27anp ip" the case of Principal Teachers the Governor's 
Grant made in accordance With Ai,ticle 26. ,- The" Incremental" 
pqrtionshall be deemed to include the" Principal's Gral).t" in the 
c~~e 'of Princlpal Teachers.' . 

23. The minimum scales of salary for full time certified 
teachers on the authorised staff shall be as set forth below :-

1. Ordina1'Y ~cale. 

Secondary Teachers: 
Men: £210 per' annum rising' by ann.ual increments of 

£10 to £260 and thence by annual increments 
of £15 and one final increTI).e~t ()f ~10 .to ,£450. 

'I 
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Women: 

EDUCATION :.' '. 

£200 per annum rising by annual increments 9f 
'£8 to £232 and thence by annual increments of 
£10 and one final increment of £3 to £325. 

Preparatory Teache1's : 
Men: £160 per annum rising by annual increments of 

£10 to £210 and thence by annual increments 
of £15 and one final increment of £10 to £400. 

Women: £150 per annum rising by annual increments of 
£8 to £182 and thence by annual increments of 
£10 and one final increment of £8 to £300 . 

. II. Honours Scale. 

'In the case of ·full-time certified teachers' on the authorised 
staff who have obtained, prior to or subsequent to entry npon the 
scales, a degree with first or second class honours in a British or· 
Irish University, or who have obtained other qualifications judged 
by th~} Ministry as equivalent thereto, the minimum scales 
shall be :-

Secondary Teachers: 
Men: £210 per annum rising by annual increments' 

of £10 to £260 and thence by annual increments 
of £15 to £500. 

Women: £200 per annum rising by annual increments 
of £8 to £232 and thence by annual increments 

. of £10 and one final increment of £3 to £375. 

Prepa1'atory Teachers: . 
Men: £160 per annum rising by annual increments 

of £10 to £210 and thence by annual increments 
of £15 to £450. . 

Women: £150 per annum rising by aIUlual increments 
of £8 to £182 and thence by annual increments 
of £10 and one final increment of £8 to £350. 

24. 'The minimum rates of remuner~tion of teachers not on the 
authorized staff shall be :- . 

. r.. Full Time. 
Secondary Teachers: 

Men: £160 per alillum. 
Women . £150 " 

" 
Preparatory Teachers: 

Men £150 per amlUID. 
Women £140 " " 
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II. Part Time. 
Secondary and .Preparatory Teachers: 

Men 5 /- per hour. 
Women . .4/6 ." " 

Provided that-

(1) such teachers may, should the governing body so 
de~ire, be paid salaries in accordance with the minimum 
rates for full-time teachers not on the authorized 
staff; and 

(2) the Ministry may in the case of part-:time music 
teachers, and other part-time teachers, whose classes 
as a rule consist of individual pupils, authorize lower 
rates of pay than the above. 

25. In any case wher~: a teacher receives free board or free 
lodging or both as part .of his remuneration, a deduction may be 
Dl!1de by the governing body, from the. salary payable to him 
under Articles 23 and 24, at a rate nbt exceeding £50 per aIi.num 
in lieu of su.ch board or lodging or both . 

. .. 

26.-(a) .An additional salary allowance, hereinafter referred 
to as" Principal's Grant" shall.be paid to principals of recognised 
schools. Principal's grant shall be based on the number of pupils 
of six years of .age and over on the roll of the school for the pre­
.ceding school year, calculated as set forth in Article 43, and shall 
be calculated at the .folloWing annual r:;ttes :-

Number oj Pupils on Roll. 
Less than 140. 
140 but less than 200 ... 
200 or more 

Rate oj Gmnt. 
~100. 
£150 
£200 

(b) A further additional salary allowance, hereinafter referred 
to as " Governors' Grant," shall be paid to Principals of recognised 
schools. Governors' Grant shall be pased On the number of 
pupils of six years of age and. over on the roll of the school for the 
preceding school year calculated as set forth in Article 43; and shall 
be calculated a~ the following annual rates :-

Number oj Pupils.on Roll. 

80 but less than140 
140 " ." " 200 
200 "". " 300 
300 and over 
300 but less than 500 
500 "" " 700 
"100 and over 

Rate of Grant. 
!J!len. .. Women. 
£100 £100 
£150 £150 
£200 £200 

£300 
£450 
£550 

£300 
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(c) Not more than one' PrincipiI's Grant shall be paid to any 
one school in any year, but in special cases with the . approval of 
the Ministry the governing body may be pei-'mitted td divlde the 
Principal's Grant between two or more' persons. 

(d) In special cases where the IV.i:inistry has approved of the 
division of the Principal's Grant between two or more perS'c;ms 
the. (i-0v;ernors' Grant shall be divided in the same proportion 
as the Prib.cipal's· Grant and between the same persons. . 

(e) A sphool containi:p.g two or,more depar'tme:b,ts, preparatory, 
intermediate or secondary, shall be regarded for the purposes of 
the Principal's Grant and Governor's Grant" as' a single school. 

. (f) No pi-incipal' shall be eligible for more than one complete 
Pr;incipal's Grant and' Governor's Grant'in respect" of anyone 
school year. 

(g) The Principal's Grant and Governor's Grant, at the rates 
prescribed ill this ArtiCle,sliall be 'applicable to all schools whether 
preparatory, intermediate or secondary. 

(h) In the case of a school not· recogiiised iIi.' :the preceding 
school year or of a schoor" which has been foimed' by the. amal· 
gamation of two or more recognised sch601s the number of pupils 
on the rollS"fo:r the purpose <;>f this Article and of Artic~e 27 shall 
be determined by the Ministry after consider;1tlon. of th!3 number 
of pupils of six years of age and ov:er on the roll' of the school 
on a· date or dates sele?ted by the Ministry at its discretion. 

27. In a school. With 300 or more pupils of six years of age' or 
over on the roll in the preceding school, year (calculat'ed as set 
forth in Article 43) and where the Governing Body has appointed. 
an assistant teacher to be Read of one of the following Depart­
ments :-English, Olassics, Modern Languages', Mathematics or 
Science, such teacher may be paid an additional allowance as Head 
of the Department, to be known as the" Departmental Allowance," 
as follows :-

In Girls' Schools of 300 or more pupils-£30 per annum. 
In other Schools with 300 but less than 500 pupils-£30 per 

annum. 
In other Schools with 500 but less than 700 pupils-£40 per 

annum. 
'In other Schools with 700 pupils and over-£50 per annum. 

A teacher may not be allowed for any period a Departmental 
Allowance in respect of more than one department. 

28. Subject to the provisions of section 84 of the Act the 
governing body, if its funds permit, may pay a higher salary or 
remuneration than the appropriate minimum rate prescribed 
under these Regulations. 
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AWARD OF INbItEMEN~S AN'D PLACING' OF TEACHERS AT THEIR 
APPRti:PJiIAT'E POSITIONS ON Tim SALARY SCALES. 

29: DllHiig the period: of pro bat ibn of a t0aoher on the author­
ized staff no increment will be ·paid, but on tlie granting of full 
certification an increase of s"i;t,lary may be allowed. 

Thy credit for incremental purposes which may be allowed to 
any teacher in respect of the probatIonary period of his service 
shall be determined by the Ministry, but shall not amount to more 
than one'increment for each probationary year and in no. case 
to more than. two increIl1ents. 

30~' The Mimst'ry m~y 'Withhold dne' or more increments in 
respect of any teacher, if, in the judgment of the Ministry, such 
incI'emEmts are not deserved either. by reason" of inefficiency or 
for any other reason. 

. 31. When a teacher is p~aced or replaced on the scale of sal,aries 
for secondary teachers, the Ministry may, stl,bject to Art~cle 29; 
allow to courit for the purposes of' a warding increments all or any 
of the following:-

(a) His approved fulJ:.tim~ secondary service given after 
31st July, 1922, in the" British Empire, inchidingEgypt', 
the mandated areas' and the British Section' ofl tlte 
International Settlement.in Shanghai, together with 
one-half of his other approved full-time secondary 
serVice. 

(b) The excess over five years of the sum of :-

(1) His approved full-time preparatory serVice given 
after 31st July, 1923, in the British Empire, 
including Egypt, the mandated areas and the 
British Section of the International Settlement 
iIi Shanghai, and 

(2) One-half of his other approved full-"bime pre­
paratory service. 

(c) One-half of the period of his service with the forces 
of the Crown or Allied Powers, or of internment in an 
enemy country as a civilian prisoner of war, during the 
European War, 1914-1919. 

(d) One-half of any period or" disablement due to the war, 
which the Ministry at its discretion may allow to count. 

32. When a teacher is placed or replaced on the scale of salaries 
for preparatory teachers, the Ministry may, subject to Article 29, 
allow to count for the purposes of awarding increments all or 
any of the following :-
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(a) His approved full-time secondary service given after 
31st July, 1922; in the British Empire, including 

. Egypt, the mandated areas and the ~ritish Section of 
the International Settlement in Shanghai, and . 

(b) His approved full-time preparatory service given'alfter 
31st July, 1923, in the British Empire, including Egypt, 
the mandated areas and the British Section of the 
International Settlement in Shanghai,and 

(c) One-half of his o~her approved full~time service. 
(d) One-half of the period of his service with the forces of 

the Crown or Allied Powers, or 6f internment in an 
enemy country as a civilian prisoner of war, during the 
European War 1914-1919. . 

(e) One-half of any period of disablement due to the war, 
which the Ministry at its .discretion may allow to 
count. . 

33. For the purposes of Articles 31 and 32 approved full-time 
service shall be taken to include one-half of correspondin.g 
approved part-time teaching service of not less than ten h~Hirs 
a week . . 
. Such part-time service shall be considered' as sec'ondary service 
.if not less than 10 hours per week have been devoted to teaching 
in the intermediate or secondary department. In all other cases 
it shall be considered as preparatory service. 

34. No service given before the age of eighteen shall be 
recognized. . 

35. For the purposes of Articles 31 and 32 the following shall 
be recognized :-

(a) as secondary service :­
approved service :-

(i) in a techIJ.ical, junior technical, junior com­
mercial or secondary school (exclusive of the 
preparatory department, if any) in the British 
Empire including Egypt, the mandated areas 
and the Britisl? Section of the International 
Settlement in Shanghai, during a period when 
it was recognized as efficient by or in respect 
of which it was in receipt of grants from thy 
accredited educational authority; 

(ii) on the staffs of university institutions and 
training colleges in the British Empire in­
cluding Egypt, the mandated areas and the 
British Section of the InternatIonal Settle~ 
ment in Shanghai, as specially considered; 

(~) such other service as, in the opinion of the 
Ministry,. should be so recognized. 
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(b) as . prepara~ory service :­
approved service :-

(i) in a preparatory school or 'preparatory 
department 'of an intermediate or secondary, 
school in the British Empire including Egypt, 
the mandated areas and the British Section. Qf 
the International Settlement in: Shanghai, 
during a period when it was recognized as 
efficient by' or in respect of which it was in 
receipt of grants from the accredited educa­
tional authority; 

(ii) in an elel11-entary school in the British Empire 
including Egypt, the mandated areas and the 
British Section of' the International Settle­
ment in Shanghai, during a period when it was 
recognized by the apcredited educat:ironal 
authority; . 

(iii) such other service, as, in ~he opinion of the 
Ministry, should be so recognized., 

36. In the calculation of full-time service which is not allowed 
to count in full for the purposes of Articles 31 and 32: and of 
full-time service' given after the ,operatives dates in schools not 
working under the Ministr:y's RegUlations. 

~a)' A teacher shall be regarded as having given a yeaF's 
,service-

(1) If he has been employed for a period of one year 
during which he ,has actually taught for at least 
thirty-five weeks; 

(2) If he has been employed for broken periods 'of 
not less than a total of forty weeks (jf actual 
teaching, provided that no perIod bf less than 
ten continuous weeks exclusive of vacations 
may be taken into aceount ;-

{b)- .kite]; the devaluation. requ:&:ed by Article 31 or' 32; 
only complete <luarter ,years may be taken into 
t:J,c,count; 

(c) Service in a University. institution. may be specialiy 
considered, it it is certified by the university authorities 
'as full-time service; 

(d) Service which has been broken owing to exceptional 
causes may be specially considered. 

37'. The· Ministry shall have power in exceptional circu:mstan0es 
to aliow a modification of an or ?<ny of Articles 31 to 36 inclusive 
of these Regulations, where it is satisfied that their strict ~ppliea­
tion would involve hardship to the teacher concerned. 

J .// 

/ 

''''" 



124 EDUCATION 

3S. No teacher shall be placed on the scale of salary at the 
point which would be appropriate in view of his past service 
unless the Ministry is satisfied as to his efficiency. 

39. Teachers shall in all cases be allowed to retain credit for 
service which has already been recognized .for the purpose of 
determining the award of increments under previous Regulations. 

PAYMENTS. 

40. SUbject to Articles 50 to 58 a teacher who has done the 
work of a full-time teacher for the whole of that part of the school 
year during which the school is open shall be paid a full year's 
salary for that year, and for the purposes of probation and 
increment shall be regarded as having given a year's service. 

If such teacher has been employed as a full-time teacher in 
more than one school during the school year the amount of salary 
payable to the teacher under these Regulations for that year shall 
be paid by the several governing bodies by whom the teacher waS 
employed in such proportion as may be agreed upon between the­
governing bodies, or, failing such agreement as may be decided by 
the Ministry. . 

Provided, however, that where, for any part of the school year, 
any such teacher has already been or is entitled to be paid salary 
as a full-time teacher in any recognized school or college othel' than 
a preparatory, intermediate or secondary school, then, in such case, 
the amount of salary payable to such teacher by the governing 
body and the amount of i;ncrement grant payable in respect of 
such teacher by the Ministry for that year under these Regulations. 
shall respectively be reduced by an amount proportionate to· 
that portion of the year.for which salary has been paid or is payable 
in respect of service in the other school. 

41. (a) The governing body shall pay to each teacher in 
its employment the salary, including increments, and allowances. 
prescribed by these Regulations, l;mt shall deduct therefrom such. 
contributions as are payable' by the teacher under the super-
annuation scheme. '. 

(b) Where the governing body is an education authority, the­
said contributions, when deducted, shall be paid over forthwith 
by the education authority to the Mi;nistry and tp.e Ministry shall 
pay the contributions so received into the pension fund. 

. . 

(c) Where the governing body is a body other than an education. 
authority, the said contributions shall be retained by the governing 
body, . but their amount shall.be deducted by the Ministry from 
the grants payable to the governing body, as provided in Article, 
42 hereof. 
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42. (a) The Ministry, shali subject to any deductions to be made 
under paragraphs (b) and (c) of this Article, pay to the govern­
ing body an .amount equal to the principal's grant and increments. 
granted under these Regulations ; provided that in respect of any 
period of absence, for which, under Article 50, a teacher is paid 
less than his normal scale salary under these Regulations, the 
increment grant payable by the Ministry in respect of him for 
that period shall bear the same proportion to the increment 
grant which would normally be payable-as the salary paid under 
Article 50 bears to the salary which would normally be payable 
under these Regulations. . 

(b) Where the governing body is a body other than an education. 
authority, the Ministry shall deduct from these or other gr[Lnts 
payable to the governing' body the· amount of the teachers' 
pension contributions retained by the governing body under 
Article 41 (c),' and shall pay the sums so deducted into the 
pension fund. . 

(c) Where the governing body is an educatio:J? authority, the 
Ministry shall have power to deduct the amount of the teacher's 
pension contributions from the increment or other grants which 
would otherwise be payable to such education authority if, for 
any reason, the said amount be not paid over to' the Ministry 
when due, and shall pay the sums so deducted into the pension 
fund. 

AUTHORIZED STAFF.' 

43. (a) In any recognized preparatory, intermediate or 
secondary sch601 there shall be an " authorized staff" consisting 
of full-time, certi:6,ed teachers. The number of teachers, including 
the principal, on the authorized staff of any school shall be 
determined by the number of pupils of six years of age and over 
on the roll of that school for the preceding school year. The 
number of pupils on the roll of the school shall, for the purposes 
of this Article, and of Articles 26 and 27, be taken to be one-third 
of the sum of the numbers of pupils whose names are on the roll 
on 1st October, 1st February and 1st May of the school year. 

(b). The authorized staff shall be in accordance with the 
following scale :-

Number of pupils on 
the roll. Authorized Staff. 

Less than 60 3 
60, but less than 80 4 

and so forth, an extra teacher being allowed for each additional 
20 pupils on the roll. 

(c) In the case of a school not recognized in the preceding school 
year t4e number on the authorized staff shall be determined by 
the Ministry after consideration of the number of pupils on the 
roll of the schoql on a date selected by the Ministry at its dis­
cretion. 

'I 
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(d) The Ministry, in such exceptional circumstances as appear 
-to it so to requjre, may decide that the proportion of authorized' 
-teachers to pupils, as set forth above, shall be increased or 
.(liminished in Stny particular school. 

44. The nomination oHull-time certjfied teachers to be members 
-of the authorized staff shall be made by the governing body on 
-the prescribed form supplied by the Ministry, but their appoint-
ment shall 1?e subject 'to confirmation by the Ministry. 

In deciding the confirmation or otherwise of a nomination 
-the Ministry may take into consideration the number of hours 
-during which the teacher is engaged in giving instruction to 
recognized classes in subjects for which he has received certifica-. 
-tibn. 

When there are vacancies on the au,thorized staff of a school 
for which no nominations have been received, or in respect of 
which the nominations have not been confirmed, the Ministry 
'may regard as appointed to fill these· vacancies any full-time 
,certified teacher or. teachers employed in the school. 

45. A teacher shall not be appointed to the authorized staff 
unless the Ministry is satisfied that he is competent to give 
instruction in the subjects which he is required to teach in the 
; schooL 

46. (a) When a staff of tea.chers has been authorized for any 
'school the Ministry will not, merely on account of a diminution 
'in the number of pupils, require the removal from the authorized 
staff of any member of that staff until all the circumstances shall 
have been fully considered and due notice given by the Ministry 
·to the governing body. 

(b) A teacher shall not, unless for exceptional reasons and 
. with the appro:v:al of the Ministry, be removed from the au.thorized 
,staff of a school so long as he continues. to render efficient fu:tl­
time service therein or is on leave with full or ha1f pay under 
·these Regulations. 

ElIfPLOYMENT OF A T.EACHER IN MORE THAN ONE SCHOOL. 

47. (a) Where a teacher is employed in two or more recognized 
'preparatory, intermediate or secondary schools which are under 
·the contl'0101 one governing body he shall be entitled to the 
.appropriate salary on the same terms and conditions as if he were 
·teaching in a single school. . 

. (b) Where a teacher is employed il'l; more than one recognized 
preparatory, intermediate or secondary school, or in One or more 

:of these a~1.d also in one or more recognized technical schools or 
<classes, the various gover;ning bodies and managers may make a 
joint appointment of the teacher. In that case the teacher shall 
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be entitled to the appropriate salary un,der these Regulations on 
the same terms and conditions as if he were teabhing in a single' 
Bchool,a:n,d his salary shall be paid in such proportions and ip.. 
such manner as may be agreed upon between the bodies concerned. 
with ,the approval of the Ministry. 

(c) The Ministry shall in each caSe of a full-'time teacher holding 
a joint appointment under this Article in two or more schools, 
consider whether the teacher should be placed on the authorized 
staffs of those schools. If placed on the authorized staff, the 
teacher shall receive salary at the' appropriate rate in the scale, 
under Article' 23, but shall be considered as supernumerary to the 
number of authorized teachers to which each school is entitled.. 
under Article 43. 

48. Where a full-time technical teacher employed by an 
education authority, or by the managers of a recognized technical 
school is utilized to give instruction in a recognized preparatory, 

, intermediate or secondary school, the governing body shall repay 
to the education authority or managers of the technical school 
such proportion of the basic salary of the teacher as a technical 
teacher as may be agreed UpOn between ,the governing body and. 
the said education authority or managers, or, failing agreement, 
as may be decided by the Ministry. The education authority or 
managers shall in the first instance pay the Whole salary of the 
teacher. 

49. (a) Ateacher who is employed by a governing' body in 
teachin.g recognized preparatory, intermediate or secondary 
classes under its own control and is also engaged in teaching 
other recognized classes may, if the governing body so desires, be 
regarded as a full-time secondary or preparatory teacher as the 
case may be so long as he is teaching recognized classes for not 
less than 18 hours per week altogether. 

(b) A teacher to whom the foregoing paragraph of this Article· 
applies shall receive the whole of his salary from the governing 
body by whom he is in, the first instance employed; and the 
managers of the recognized classes other than those controlled 
by t~at governing body shall rec~)Up to the said body such part 
of the basic portion of the salary of the teacher as may be agreed. 
upon between them and the governing body or failing agreement. 
as may be decided by the Ministry. 

LEAVE OF ABSENCE FROM DUTY. 

50. (a) A teacher shall, subject 'to these Regulations, be· 
entitled while absent owing to illness to receive full salary,. 
provided that-

'(1) within any period of twelve calendar mOll,ths, he shall 
not be so entitled for more than thirteen weeks of 
working time, and 
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(2) within any period of four years he shall not be so 
entitled for more than twenty-six weeks of working 
time: 

In addition to the leave granted on full salary under this Article 
the governing body may, at its discretion, give on half pay 
further periods of leave owing to illness, provided that these do 
not in the aggregate exceed thirteen weeks of working time within 
.any period of four years. For the purposes of this article working 
time shall be deemed not to include any period of ordinary school 
vacation of which the duration is one week or more, but to include 
.all other times. 

The Ministry may, in special circumstances, authorize payment 
during any further period of absence owing to illness at a rate not 
exceeding the amount of pension (if any) for which the teacher 
would have been qualified. , 
, (b) In respect of a period of ordinary school vacation (duri;ng 
which the teacher would ordinarily have been on leave) occurring 
during or immediately following a period of absence owing to 
illness the teacher shall be entitled to receive salary at the rate 
appropriate to the period of absence owing to illness immediately 
prior to such school leave. ' 

(c) Where a teacher is certified by his medical attendant as unfit 
for full-time duty but as fit for light duty only, a period of such 
light duty may be considered as leave under this Article. 

51. If anyone period of absence owing ,to illness extends to 
more than one week, a report accompanied by a medical certi­
ficate covering the entire period 9f such absence shall be submitted 
through the governing body to the Ministry. 

52. After a teacher has been absent from duty owing to illness 
,for more than ten days in the aggregate in any school year no pay­
men.t of increment grant shall be made by the Ministry in respect 
of that teacher, nor shallthe teacher be entitled to salary in respect 
·of any further period of absence unless a medical certificate is 
:furnished. 
\ 53. Payment of full salary may be made to a teacher dm'ing a 
brief period of necessary absence due to infectious disease in his 
'home or to the serious illness or death of a near relative. 

54. Leave of absence with full pay for' a period not exceeding 
three school days may, in special circumstances, be granted to a 
teacher by the governing body but, where the period of said leave 
-of absence exceeds three school days, the approval of the Ministry 
thereto must be obtained. 

55. Periods of absence, granted with full or half-pay, under 
these Regulations, shall be regarded as service for the purpose of 
these Regulations. 
, 56. The gover-ning body shall make adequate provision fer the 
-continuance of school work during the absence of any teacher on 
leave given under these Regulations. 
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INTERCHANGE OF TEACHERS. 

57. (a) A. teacher may. With the .. cqnsent of his Governing 
Body. and the sanction of the Ministry interchange duty with a· 
teacher from any part of His Majesty's Dominions or from any 
foreign. country . 

.(b) 'The aforesaid sanction shall be subject to the fulfilment of 
auchconditions as the Ministry may, in each case, deem necessary. 

(c) In no case shall sanctio;n. be given to an interchange tmder 
.this .Aiticl~ for a period ine'Xcess of.eighteen months. 

58 •. Any teacher who interchanges duty in accordance with 
the foregoing Article shall, during the period of such inter­
{)hange, be paid by the said governing body salary in accordance 
with and. subject to the provisions of these Regulations as though 
he we:r:e performing his duties at' the school under the said govern,. 

. ing .hody, and such period shall count as service within the" 

. meaning and for the pUrposes of these Regulation:s~ 
59~ Articles 50 to 58 hereof inclusive shall have reference 

and shall be applicable only to full~time teachers and during the 
currency of their agreements. with the governing bodies of the 
aehools in. 'which they are employed. . 

INTERPRETATION AND EFFECT. 

60. The Jnterpretation . .Act, 1921 (12 Geo. 5, Oh. 4) shall apply 
for the purpose of the interpretation of these Regulations as it 

. applies for the purpose of the interpretation of an .Act of the 
.. p,arliament of Northern. lreland, . 

61~ In any case of doubt or difficulty as to the construction 
of these Regulations or as to any claim, right, or liability there· 
under, the decision of the Ministry shall be' final. 

62. These Regulations shall t/1ke' effect as from 1st February, 
~937,and shall supersede all previous Regulations dealing with 
salaries, certification and employment of teachers in preparatory, 
intermediate and secondary schools. They may be Qited as the 
:&egulations for Secondary Teachers, Northern Ireland, 1937. 

Given under the S~al of the' Mini$try .of Education for 
Nqrthern Ireland, this 5th day of MaY, 1937. 

{L.S.), .. 

SCHEDUJ,E. 

A. N. Bonaparte Wy8~, 
Secretary. 

QUALIFICATIONS OF TEACHERS • 

. Thefollowing qualifications or others judged by the .Ministry t9 be eqUivalimt 
are requireqas a condition of provisional certlfication.:~· .' . .. ... . .' 
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For Secondary Teachers. 
I.-CLASSICS, ENGLISH, HISTORY, GEOGRAPHY; MODERN LANGUAGES, 

MATHEMATICS AND SCIENCE. 

1. A university degree (or diploma) in Arts or Science approved by the­
Ministry, in respect of those subjects in which the courses studied at the univer­
sity, the duration of the courses, and :the examinations passed in them are-
considered satisfactory by the ~inistry. . 

2. The Associateship of the Royal College of Science (London or Dublin),. 
in respect of those .subjects covered by the Associateship which may be accepted. 
by the Ministry. 

3. A recognized post-graduate course of study at some university, or equiva­
lent institution recognized by the Ministry, in the subject. of post-graduate-
study. . 

II.-DoMESTIC SCIENCE. 

1. The Teacher's Diploma awarded by the Municipal :pomestic Economy­
Training College, Belfast. 
. 2. A Teacher's Diploma awarded by an approved Training School of Domestic 
Science in respect of the subjects covered by the Diploma. 

3. A Teacher's Certificate of the City and Guilds of LondC?n Institu~e inrespeo t> 
of Plain Needlework, or Dressmaking, or ~'lillinery. 

III.-MANtfAL INSTRUCTION. 

1.. A First-Class Teacher's Certificate in Handicraft (Woodwork or Metalwork) 
of the City and Guilds of London Institute. 

2. A teacher's Certificate in Manual Training (Woodwork) awarded by the­
Ministry. 

IV.-COMME;RCIAL SUBJECTS. 

(Excluding Modern Languages.) 
1. An approved' university degree in Commerce in respect of those subjects in 

which the courses studied at the university, the duration of the courses, and the· 
examinations passed in them are considered satisfactory by the Ministry. 

2. An approved post-graduate course of study at a university or equivaleht. 
institution in respect of the subject of post-gradnate study. 

3. A Full Course Certificate in the Technical School Examinations of tho· 
Ministry in respect of any' of the subjects, Commerce, Accountancy (including: 
Book-keeping) and Arithmetic, in which passes with distinction have been 
obtained in each examination subsequent to that of the first year .. 

4. A pass with distinction in the HonoUl's Year in the Technical .School: 
Examinations of the Ministry in respect of the subject named in the Certificate. 

5. A First-Class Certificate (Advanced Stage) of the Royal Society of Arts in 
respee.t of. the subject named in the Certificate. . 

6. The Teacher's Diploma of the Faculty of Teachers in Commerce in respe~t. 
of the subject named in the Certificate. 

7. Pitman's Full Teacher's Certificat,e for Shorthand •. 
8.· The A'lsociateship, by examination, of the Chartered institute of SecretarieJil~ 

in respect of tho subjects taken at t,he final examination. . 
9. The Associateship or Fellowship, by examination, of an approved socieiy­

of accountants in respect of Book-keeping, Accountancy and Economics. 

V.-ART. 

1. The Associateship of the Royal College of A.1't. 
2. 'The Art Teacher'll Certificate of 'the Ministry. 
3. Specially ljualified persons may be exceptional lyrecognized. , Applicationo­

for such recognition milst be accompanied by a complete detailed statement of 
the applicant's course of study and work. 

VI.~MuSIC. 

Fllr class singing and aurai training and practical instruction in -the particul&lI' 
.subjeet. covered by the diploma:~ 
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1. A uniyersity degree in Music. 
2. RDyal SChDDls 'Of Music-GraduateAhip-(G.R.S.M.). 
3. RDyal CDllege 'Of Music-ARsDciateship-(A.R:C.M.). 
4. P.:oyal AcademY'Df Music-Licentiateship-(L.R.A.M.). 
5. ~Dya;l CDllege 'Of Organist!?-AsSDoiateship-(A.R.Q.O.) .. 
6. RDyal Irish Aoademy 'Of Music-Licentiatesbip-(L.R.I.A.M.). 
7. RDyal Manohester CDllege 'Of Music-AssDoiateship-(A.R.M.C.M.). 
8. Trinity CDllege 'Of Musio AssDoiateship-(A.l\1us.T.C.L.). 

-ClasflTeacher's Certificate-(A.T .C.L.). 
9. Guildhall SOhDDl 'Of Musio-Lioentiateship-(L.G.S.M.). 

10. Tonio SDlfl). CDllege -FellDwship-(F.T.S.C.). 

NOTE.-MDre advanoed Diplomas 'Of the variDuS examining bDdies abDve> 
mentiDnedare cDrrespDndingly aot:eptable. 

FDr instruotiDn tD PreparatDry classes Dnly-· . 
(a) Grade V 'Of the InoDrpDrated SDoiety 'Of Musioians. 
(b) Advanced Grade 'Of the AssDoiated BDard 'Of the RDyal Academy of 

Musio and RDyal CDlleg~ 'Of Music. . 
(0) First HDnDurs in the HDnDurs CDurse, Grade V 'Of the Royal Irish. 

Academy 'Of Musio. 
(d) Final Orade of the Trinity CDllege 'Of Music I,Dcal Centre ExaminatiDns. 
{e) The 'rDebel Certificate; if music is speoified thereDn. 

VII.-P,:ryslCAL EDuc<l.TION. 

The diploma 'Of any institutiDn apprDved by the Minist.ry. 

For Preparatory Teachers. 
For general preparatDry' teaching except in languages 'Other than Englisl:.:-

1. The suooessful cDmpletiDn 'Of a ODurse 'Of training in a training eDIIege­
recognised by the Ministry fDr public elementary SChDDl teachers in 
NDrthern Ireland. 

2. The qertificates as elementary teachers '0£ the BDard 'Of EducatiDn, 
England, Dr the SCDttish EduoatiDn Department. 

3. Th~ teaoher's certifioate of the NatiDnal FrDebel UniDn. 

Teachers pDssessin~ the qualificatiDns required fDr seoDndary teaohers may b9-
certified tD teach the same subjects in preparatDry SChDDls. 

REGULA:TIONA, DATED· 17TH AUGUST, 1937, lVl.A.DE BY 'fHE 

MINISTRY OF EDUCATION, NORTHERN JREI.AND,· UNDER. 

SECTIONS 65,69 AND 77 OF 'l'HE EDUOATION ACT (NORTHERN 

IRELAND), 1923 (13 & 14 GEO. 5, OR. 21), AFTER CON­
SULTATION WITII THE MINISTRY OF FINANCE AND LAID 

BEFORE P ARLIAMEN~' IN ACCORDANCE WI'l'H THE PROVISIONS. 
OF SEC'l'ION 99 (2) OF THE ACT AFORESA.ID. 

1937. No. 89. 

DEFINITIONS. 

1. For t4e purpose of these Regulations, unless otherwise 
stated or unless the context otherwise requires :-

. (a) "The Act" is the Education Act (Northern Ireland),. 
. 1923 a:lld any Act amending that Act. 

(b) "The Ministry'.' is the Ministry of Education fO.r 
Northern Ireland. 

(c) An" education authority" is an education authority 
for the purposes of the Act and jncludes any council 
of 'an urban COlUlty district acting as an education 
authority under Part IV of the Act and any, com­
mittee of an. education authority or of such council 
which has the power of appoin;t~ent and employment 


