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(ii) no account shall be taken of any week in which the worker did
not perform any work for which statutory minimum remuneration

has been fixed.

“ gtatutory minimum Tremuneration” means minimum remuneration
(other than holiday remuneration) which has been fixed by a wages regula-
tion order made by the Minister to give effect to proposals submitted to
him by the Council.

“ week ” (except in Part IT) means ** pay week.”

Paragraph 14

The provisions of this Schedule are without prejudice to any agreement for the
allowance of any further holidays with pay or for the payment of additional

holiday remuneration.

EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to indicate
its general purport.)

The Schedule to this Order, which has effect from the 9th September,
1949, sets out the annual holidays and certain other days of holiday (referred
to as “customary holidays ”) which an employer is required to allow to
workers in relation to whom the Sugar Confectionery and Food Preserving
Wages Council (Great Britain) operates and the holiday remuneration pay-
able to such workers.

It supersedes the Schedule to Order F. (47). New provisions are printed
in italics.

(38) TIN BOX (G.B)

The Tin Box Wages Council (Great Britain) Wages
Regulation Order, 1949

1949 No. 960
Made - - - - 18th May, 1949
Coming into Operation 3rd June, 1949

X. (34

Whereas the Minister of Labour and National Service (hereinafter
referred to as “ the Minister ) has received from the Tin Box Wages
Council (Great Britain) (hereinafter referred to as “the Council ™)
the wages regulation proposals set out in the Schedule hereto, being
proposals for amending the Tin Box Wages Council (Great Britain)
Wages Regulation Order, 1947(a) (hereinafter referred to as “ Order
X. (32) ) which fixed the minimum remuneration to be paid by their
employers to workers in relation to whom the Council operates ;

Now, therefore, the Minister by virtue of the powers conferred on
him by section 10 of the Wages Councils Act, 1945(b), and of all other
powers in that behalf hereby makes the following Order:—

Short title 1.—(1) This Order may be cited as the Tin Box Wages Council
and inter-  (Great Britain) Wages Regulation Order, 1949.

pretation.
(8) S.R. & O. 1947 (No. 1431) 1, p. 2634, ®) 8 & 9 Geo. 6.¢. 17.
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(2) In this Order the expression “the specified date” means the
3rd day of June, 1949, provided that where as respects any worker
who is paid wages at intervals not exceeding seven days that date
does not correspond with the beginning of the period for which the
wages are paid, the expression “ the specified date ” means, as respects
that worker, the beginning of the next such period following that
date.

(3) The Interpretation Act, 188%(a), applies to the interpretation of
this Order as it applies to the interpretation of an Act of Parliament.

2.—(1) Effect is hereby given to the said wages regulation proposals Amendment
set out in the Schedule hereto. of Order X

32).
(2) The provisions of the Schedule hereto shall have effect as from 62
the specified date.

Signed by order of the Minister of Labour and National Service
this 18th day of May, 1949,
H. H. Wiles,

Deputy Secretary of the
Ministry of Labour and National Service.

SCHEDULE

STATUTORY MINIMUM REMUNERATION

Order X (32) shall have effect as if in the Schedule thereto there were
substituted for Part II the following:—

“ PArT II

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS
TIME RATES

GENERAL MINIMUM TIME RATES

MALE WORKERS
Paragraph 2
The following general minimum time rates are payable to male workers:—

Per hour.

s. d.
(a) workers aged 21 years or over and employed as knife hands
or press hands .. . . .. .. .. 2 3%

(b) all other workers aged 21 years or over o, .. 2 13

(c) workers aged under 21 years and employed, during the
whole or a substantial part of their time, in learning any
branch or process of the trade under conditions which afford
a reasonable prospect of advancement to the position of an
adult worker, as follows: —

Workers aged 20 and under 21 years .. .. .. 110}
» » 19 2 2 20 ” A . . 1 8'!'
” ” 18 » ” 19 ” . .. .. 1 5
»”» 1) 17 12 ” 18 2” . .. .o I 2
”» ” 16 ” [} 17 ” . .e . II'!‘
» » Under 16 years .. .. .. .. 9
(d) all other workers aged under 21 year .. - o 2 13

(a) 52 & 53 Vict. c. 63.
5920 2Y?2
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Provided that the general minimum time rate payable during his first six
months’ employment in the trade to a worker who enters, or has entered,
the trade for the first time at the age of 15 years or over and who cannot
suitably be employed on piece work shall be a rate equal to three quarters
of the general minimum time rate otherwise payable under the foregoing
provisions of this paragraph.

FEMALE WORKERS
Paragraph 3
The following general minimum time rates are payable to female workers:—
Per hour.

s. d.
(@) workers aged 18 years or over .. . . .. 1 5%

(b) workers aged under 18 years and employed, during the
whole or a substantial part of their time, in learning any
branch or process of the trade under conditions which afford
a reasonable prospect of advancement to the position of an
adult worker, as follows:—

Workers aged 17 and under 18 years

”» » 16 29 2 17 »”
» » Under 16 years .. .. .. ..

Provided that where the worker is employed on any
power press which on account of its size or heaviness,
the risk of personal injury involved in its use, or upon
other grounds is unsuitabie for her employment thereon
the general minimum time rate payable to the worker
shall be Is. 5id. per hour, and in the interpretation of
this provision regard shall be had to the practice of
good employers ;

Per hour.

s, d.
(c) All other workers aged under 18 years . o1 5%

Provided that the general minimum time rate payable during her first
six months’ employment in the trade to a worker who enters, or has
entered, the trade for the first time at the age of 15 years or over and who
cannot suitably be employed on piece work shall be a rate equal to three
quarters of the general minimum time rate otherwise payable under the
foregoing provisions of this paragraph.

PIECE WORK BASIS TIME RATE

ALL WORKERS
Paragraph 4

The piece work basis time rate applicable to any worker employed on piece
work is a rate equal to the general minimum time rate which would be
payable, if the worker were a time worker, increased by 15 per cent.”

EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to indicate
its general purport.)

This Order, which has effect from the 3rd June, 1949, amends
the Tin Box Wages Council (Great Britain) Wages Regulation Order,
1947, (Order X. (32)Xa)), and increases the statutory minimum remunera-
tion payable to workers in relation to whom the Council operates.
New provisions are printed in italics.

(a) S.R. & O. 1947 (No. 1431) I, p. 2634.




