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STATUTORY INSTRUMENTS

1966 No. 175

WAGES COUNCILS

The Wages Regulation (Hairdressing) (Amendment) Order 1966

Made - : - - 2lst February 1966

Coming into Operation 4th April 1966

Whereas the Minister of Labour (hereafter in this Order referred to as “the
Minister”) has received from the Hairdressing Undertakings Wages Council
(Great Britain) the wages regulation proposals set out in the Schedule hereto;

Now, therefore, the Minister by virtue of the powers conferred on him by
section 11 of the Wages Councils Act 1959(a), and of all other powers
enabling him in that behalf, hereby makes the following Order:—

1. This Order may be cited as the Wages Regulation (Hairdressing)
(Amendment) Order 1966.

2.—(1) In this Order the expression “the specified date” means the 4th
April 1966, provided that where, as respects any worker who is paid
wages at intervals not exceeding seven days, that date does not correspond
with the beginning of the period for which the wages are paid, the expression
“the specified date” means, as respects that worker, the beginning of the next
such period following that date.

(2) The Interpretation Act 1889(b) shall apply to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall have
effect as from the specified date.

Signed by order of the Minister of Labour.

2lst February 1966.

L. J. Dunnett,

Secretary,
Ministry of Labour.

(a) 7 & 8 Eliz. 2. c. 69. (b) 52 & 53 Vict. c. 63.
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SCHEDULE

STATUTORY MINIMUM REMUNERATION

The Wages Regulation (Hairdressing) Order 1965(a) (Order H.U. (34)) shall
have effect as if in the Schedule thereto:—

1. for paragraphs 2 and 3 there were substituted the following paragraphs:—

“APPRENTICE, OPERATIVE HAIRDRESSER

2. Subject to the provisions of paragraph 1, the minimum remuneration payable
to an apprentice (whose employment complies with the conditions specified in
paragraph 6) or operative hairdresser employed in the London Area, Provincial A
Area or Provincial B Area, as the case may be, during the period of employment
specified in Column 1 of the next following table shall be the appropriate amount
set out in Column 2.

Column 1 Column 2

Provincial A Area
London Area an

Provincial B Area

Per week Per week

(1) Apprentice (employed in a ladies’ £ os. d. £s. d.
or gentlemen’s saloon)—First six months of employment as an

apprentice 215 0 210 0
Second six months ‘of employment as an

apprentice . 300 215 0
Third six months of employment as an

apprentice 315 0 310 0
Fourth six monthsof employment as an
apprentice 400 315 0

Fifth six months ‘of employment as an
apprentice 415 0 410 0

Sixth six months of
employment

as an
apprentice 500 415 0

Worker employed in a

Ladies’ Saloon Gentlemen’s Saloon

Provincial Provincial
. London |AAreaand| London | A

Area and
(2) Operative hairdresser— Area Provincial | . Area Provincial

B Area B Area

Per week | Per week | Per week | Per week

£s. d. £s. d. £s.d. £s. d.
First year of employment as
an operative hairdresser— Male | 617 0 612 0 8 3 6 718 O

Female | 6 5 0 600 8 3 6 718 0
Second year of employment as

an operative hairdresser— Male | 8 10 0 ;10 5 0 916 6
Female | 7 17 6 710 0 |10 5 0 916 6

After two years of employment
as an operative hairdresser— Male | 10 7 6 919 6 |10 5 O 916 6

Female | 8 17 6 810 0|10 5 0 916°6

(a) S.I. 1965/1407 (1965 I, p. 4149).
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Provided that where under the terms of his employment a worker may at any
time be required to do hairdressing for both ladies and gentlemen the rate applic-
able, in whichever saloon he is employed, shall be the rate appropriate to the
worker when employed in either a ladies’ or a gentlemen’s saloon, whichever is
the higher.

MANAGER, MANAGERESS, CHARGEHAND
3. Subject to the provisions of paragraph 1, the minimum remuneration payable

to a worker specified in Column 1 of the next following table employed in the
London Area, Provincial A Area or Provincial B Area, as the case may be, shall
be the appropriate amount set out in Column 2.

Column 1 Column 2
Worker employed in a

Ladies’ Saloon Gentlemen’s Saloon

Provincial Provincial
London A Area London A Area
Area and Area and

Provincial Provincial
B Area B Area

Per week | Per week | Per week | Per week

£s.d. £s. d. £ os. d. £s. d.

Chargehand— Male} /7/ 6 6 | 71 1 0 |i1 16 | 1015 6
Female | 9 19 0 913 6 |i! 1611015 6

Manager .. 8 6 112 3 0 112 3 O | 1117 O

Manageress 11 06)1015 0 )12 3 0 | 1117 0

Provided that where the worker is responsible for both a ladies’ saloon and a
gentlemen's saloon, the rate applicable shall be the rate appropriate to the worker
when employed in either a ladies’ saloon or a gentlemen's saloon, whichever is the
higher.”

2. for paragraph 5 there were substituted the following paragraph: —
“WORKERS OTHER THAN THOSE TO WHOM PARAGRAPH 2 OR

PARAGRAPH 3 APPLIES
5. Subject to the provisions of paragraph 1, the minimum remuneration payable

to male or female workers (other than workers to whom paragraph 2 or 3 applies)
of the classes specified in Column | of the next following table employed in the
London Area, Provincial A Area or Provincial B Area, as the case may be, shail
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be the appropriate amount set out in Column 2.

Column 1 Column 2

London Provincial A Provincial B
Area ea Area

Per week Per week Per week

Male | Female; Male | Female} Male | Female

s.d.] sedi] sdif sedi] sudvf s. du

(i) Clerk, receptionist, manicurist:—

Aged 23 years 208 6 | 159 0 | 203 6 | 153 6 | 197 0 | 1456
s» 22 and under 23 years 196 6} 149 6| 1926 | 1440 | 184 6) 136 6
» 2i,; 1» 22 45 188 0! 140 0| 181 0 | 134 6' 173 0 | 1266
>» 20,, » 2 , 152 0 | 117 0 | 1460) 112 0 | 139 6 | 107 0
» (19,, » 20 ,, 141 6| 111 6 | 135 6| 106 6| 1286} 1010
» I18,, » 19 129 6| 10¢0| 1250} 990)|1180| 940
» (17, » 8 ,, 1050} 856) 996] 806) 940| 756
» (16,, » (17 98 6; 806) 926| 750| 880; 706
>, under 16 years 93 6| 760} 876| 710)| 836} 660

(2) Sales assistant, cashier, clericalassistant:—

Aged 22 years or over . 201 6 | 153 6 | 196 6; 148 6 | 190 0 | 1400
21 and under 22 years 188 0| 140 | 181 0 | 1346 | 173 0) 1266

» 20,, » 2, 152 0 | 117 0 | 1460 | 112 0} 139 6| 107 0
» (19,, » 20 ,, 141.6 | 111 6 | 135 6 | 106 6 | 128 6 | 101 0
» 18,, » 19 4; 129 6 | 1040) 1250} 990| 1180) 940
» 17,, » 8 ,, 1050| 856| 996} 806)| 940| 756
» 16,, » 17 ,, 98 6| 806) 926) 750] 88&0| 706
» under 16 years 93 6| 760). 876| 710| 86| 660

(3) All other workers:—

Aged 22 years or over : 192 6 | 148 0 | 188 0 | 143 0| 184 6| 1346
»» 21 and under 22 years 184 6 | 137 6 | 178 0 | 132 6} 170 0 | 1246
» 20,, » 2 ,, 151 0) 1160 | 145 0 | 111 0} 137 6 | 105 6
» (19,, ” 140 6\ 110 6 | 1346) 1050) 1270) 996
» 18,, » 19 4, 128 0 | 102 6| 123 6| 980) 1166) 920
» WW, » 8 ,, 1040| 846| 986} 790) 930) 746
» I16,, » 17 ,, 970} 790) 916}; 740] 870) 696
» Under 16 years 920| 746} 866) 700! 826, 650”

EXPLANATORY NOTE
(This Note is not part of the Order.)

This Order, which has effect from 4th April 1966, amends the
Wages Regulation (Hairdressing) Order 1965 (Order H.U. (34)) by increasing
the statutory minimum remuneration fixed by that Order and by reducing
by one year the age at which certain workers receive the full adult rate.
New provisions are printed in italics.


