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STATUTORY INSTRUMENTS
1965 No. 1270

WAGES COUNCILS

The Wages Regulation (Hat, Cap and Millinery) Order 1965

Made - - - - 15th June 1965

Coming into Operation 2nd July 1965

Whereas the Minister of Labour (hereafter in this Order referred to as
“the Minister”) has received from the Hat, Cap and Millinery Wages Council
(Great Britain) the wages regulation proposals set out in Schedules 1 and 2
hereof;
Now, therefore, the Minister by virtue of the powers conferred on him by

section 11 of the Wages Councils Act 1959(a), and of all other powers enabling
him in that behalf, hereby makes the following Order:

1. This Order may be cited as the Wages Regulation (Hat, Cap and Millinery)
Order 1965.

2.—(1) In this Order the expression “first specified date” means 2nd July 1965
and the expression “second specified date” means 2nd July 1966 provided that
where, as respects any worker who is paid wages at intervals not exceeding seven
days, either of those dates does not correspond with the beginning of the period
for which the wages are paid, the expression “first specified date” or as the
case may require “second specified date” means, as respects that worker, the
beginning of the next such period following that date.

(2) The Interpretation Act 1889 (b) shall apply to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament and as if this
Order and the Order hereby revoked were Acts of Parliament.

3. The wages regulation proposals set out in Schedules 1 and 2 hereof shall
have effect as from the first specified date and as from that date the Wages
Regulation (Hat, Cap and Millinery) Order 1964 (c) shall cease to have effect.

Signed by order of the Minister of Labour 15th June 1965.

D. C. Barnes

Deputy Secretary,
Ministry of Labour

SCHEDULE 1

The following minimum remuneration shall be substituted for the statutory
minimum remuneration fixed by the Wages Regulation (Hat, Cap and Millinery)
Order 1964 (Order H.C.M. (3)).

(a) 7 & 8 Eliz. 2. c. 69. (b) 52 & 53 Vict. c. 63.
(c) SI. 1964/1383 (1964 II, p. 3167).



: ong

eunpradis.

JPEG PUT eSpepnouy
dw

70 199g OF
Ul

PHITY FEYD
|

WUOs Ni ONITI NOSVEd BHL AG 88 O14 NOLL VYVIORG

(1 seg) vopreururexg Fudpiend 6,4 wey
(uopeoneg jeasdyg) Suiyrey

Joy ‘he p/h) UL WORRAYYEND By JO WEY
#1

Im

(Fupeeus8ug jad) {A8ajo0z) O59
(Bupseeutug peywoyd) “yet “digs (usUeEDpire yruesy) WE

(reseussy) vu (Zujunn) “AWS.
(Gor, ‘quad

14 49)
doudde esnym oy

smvelqas jo dros 20 welqns solew ey2 suem 4942 UJ 2epJO TUOHEDYNEND ayeyadorddu [ye jf 38 (1H)

INO} mMojdig ENN
“JN'O)

—Fe Yons eseys po dus samo} Jo 02 IUBisAiNbs sYORBYyHENd ZeyI0 dus PUT

1H) Buyare) Joust
{22

wry ed Bua qu
“3°3'S) voneanpy jo ereayzts9D

WontN22 ag
yIseD fOO4rS JeUTIH put 100495

“RAS B—{'9D'D) UONTINpY yO [LEVI
FE ype jOOUDS 38 peuTINge AjmusoU euorNDYy!END epriaxg ()

tt
“9961 At 20 judy uy Sunsne wes 202 (It)

‘{loouss
Gygrespiuasdds un ‘ejdurmxe 20)) 1942 jo Sutures 40, Ledopduse dq pepiaosd uo ideoxe

vopwnpe Sujal wwewysqease seyro dus 40 Buryies Hun

ww

“yooyot
purase ang gol snjnSas © exey nO H 40 "190 UD Gole

BABY ING JO EAEP BUIOS VO IUAPMas BIE NOd J VOL
02 ON, ZOMIUE Pinoy Ho, “dUBPNrs eW)r-4(n) .WepNrg, (1)

suepms. 1 Honmeng

sium gol sy snok ani ov Baryon ave ok af FH BORER ov ION gar IE YOLEN

“U)G) 28 SpRrBp 941% 20 (0) Jo (P) (2) “(q} ‘(e) Jo BUD 28 62 eA, AEPUOW] UO Gol ¥ snoyrIM Brem nod

iady wap Aepuoyy uo gor © ynoyaim ejdowg—41
“Wd PACZ papus yoom

Oy) TupsAp ows BUsES 2B Gol arty PIP NO} UBAD {lsd WIG! APU, UO gol = sNoYrIm Nod UOITEEND 4143 ©} ON, uy
“ORE [1 UORSOAD 07 Bes AUT 40) y1Om WoL) ATE sem 3g UO go] PEY NOX jf UONEEND Hy) O12

tady ue} Ampucyy uo qor © Wa 8)
-andojduse us 50 1uNOI78 UMO INA UO fem 3) Qo!

yenees 40 auijeued jeuopippe duly pu 7] suoPTENb pequorep rey Or UorippE UF EGO! Jo Qo! seyre AUT PHY NOAH tPA.
ANNO 1]

“440m 07 Bujo3 20) 98n w9yYo 190u! NOL s20dsUELT jo POYreus O42 AAI y20M Jo woes PONY Ou erty Mod} (A)

“RUON, Oy ae yom Od 4 {AI

“appar 00d,
200 PUL VOLUIQIO? 81242 JOI0}4, 8212m UOMULGUIOD 8242 Aq H YOM 09 WOdEUTI: Jo Poy DUN

UNE ANd J) (IIH

‘earpsdosdde a1 sekeypiya tng eveayig, 40 ,tnq BLAM 49,4 0 sues) 70 poysow ure snd J) (11)

asia “ules Aq eay pus sng dq eu GUD Fr xs0M 02 AsUsNal INOS jt
‘ojdurexe 20)) eousrsip ays jeaess nod 4q POH 420M OF 120dsURA Jo PoyreU BUD Leys Arf nod J {})

HIOMA 02 VOdsUELL--9) LO;END
syed awoy oy)

wall ‘Tuy; 1 9) Yorg wy 40d ‘wopBury 242 U1 8) 1) J "PUE digs ZNO Jo BIEL OY said ‘UNUERS ©

pefojdwe Ayensn aie nod a2aym 10 420P Oy)

s1asppe pur ayD SAI? DOP persrEifezUN Ux Jo puFog ay? 4q Penss yOOG 29y>ROA ded 49yJOMm YDOp
Bau MOA 4) ‘BIUEPUAIE OF posnbeL ass NO IUIOd jO43U0> JO PUNE aya JO TROZPPY 84> ‘pstog 4NOgE] 120,
Teuonseny ays dq panes: yoog Jeysno, deg stottod pur snOGe] 90q FRUCRIEN ay sOpUN 4OHtOM IOP nod yy (in)

“ESQIPPE PExy 20 O28 ‘JOdop ay? jo stasppe oy) A/F “pojied Sug] 40) EVO

patojdwa says0m Buppying ¥ 40 ‘says0m rodrunss ¥ Ose NOL jf ajdWEXe Jo} ‘2edep 40 POXy # WOU) 40 Je 40M NOA Jy (It)
sored poXy Of, 224m “Yodep 30 HeIppe pexy ¥ wOs} 20 IP A[JEp

JOU 40920 TUIP}ING 40 srodeUED Oh |) 40; Jo s¥jnBes ou wary Od 4 (1)

SOMA 70 $1 HOPE

wey
ok (al)
a

+OUON, Balsa oes aay) SULINP YIOM FF DU B49 INA AyJeUIOU nod 1
“yee oy yEnosys dem raed peddoss 40 parseis Fem Jo B[QUINOARUN 20

*edepiyo ‘Lan[uy ‘seeuyays Aq e[dwrxe 20)) yee ays Dujznp pardnssesuy em ang M1 JNO 1 504, 811A4 (8)HT

CWT FING VOLPONE

“diysoonuesdds prwsoy sn0d Oru! possi 04 20u BaRy pur Furuta LruONeqosd ZujoBsepun ess HOA

>t ou Og “380d jajseTeuew 10 ton so'put YO)
3D IDIOM POLLS

E58 VOR UBOIES 07 Fuypen; pu eDUEApE Uj paxy Ported 10) TuIUIEs? BujoS.apun wie hod YONsaNb aya jo seMIUE PiNOYs HOA

speuress ‘6B addy vonseene

ae MOA AHP
A~epesT so yuEs snd aal® IGN 38420 Jo Jaro IUaWUI—AOE “JUBALDS [141

‘bie ‘,ueweroy wood joog, *,200uFug [IATD, FUPIOMm-pooAA, Jo} “FR UaR!T og PINOYs svIEEIH
~ueys 49 pesn eq 20 Pinoys ‘seyD@YD, ‘,UBWEIOY, fe Huse)
dey; ofr “euu jepede Aq Campy] so ope sy Uj Umouy gal snod jj “posinbas 818 voNednare anod Jo qierep pure {Og (1)

woednrz2D (st? UoNsenE

O42 Jo pub ays 3 PiAy HOA Gol BY Jo NYITIOP BAIF AEM ay? ZULINP Gol sNOd PeBUBYD Nod jy (4)
mya od uy wre on nod

40)
ySnoue st 31

typea ays Bupsnp sedojdwe jenpjaypulJo O42 07 PRoU OF 11 BEAL UY padojduis oie nod i (A)
“pedojdive 028 Hod yatYM Ul BYys PUF AoynY

[e207 JO aveunsedeg O12Jo UsEU Oy? BAIS 3/190 JayIO Aue 40 4B2yJO IUBWUIBAON pero] [1419 BFE NOAH (IH)
(ymeinod re pyoyernoy euies ou Aly

put
naive, f 8) Ou KUO

3 Awe y) “LayJom OU OYM SJoU! 10 BuO oAEY NOL IYI Bho[dws 'pedojduse-jeg, (11)
ty JO 482120

842 JO SHEEP BAZ Pinoys nod put seajerWEyr Aq YFnous sou sue FusveuBuy, ‘sated, “nue!
*SIMUNIIENUTL, FE YDS sitlies JO FUG E;ASIQgE Bulpjoaw ‘Any sawing ¢, pdo[dule anod jo asraey aya eQis>¢0q) (1)

treujeng ssedojdwg pus sedoyd @

sypom raya 20) s24ojduse sn0d Aq y20m MO prey Ajsesoduser e209 MOL 1 {ai

rsandsip
1xpsnsnpuy

sayro 10 Jo exneaeg 410m WO.) deme asem nod j (iit

“umes in04 uo nek 46) #1 gol inod pur Linfut 40
esau] yo 420m tod) dems n04 yh (i)

“wanes snok vo nok 30} Susu 1 gol nod pue ARpIjOy UO Wosy deme oem NOAH (I)
"gol ¥ pay Sujasy Fe HOA LEE] 420m 02 OF JOU PIP MOA 41 OAT

rem ase] Gor 1} HOTENE

“gol © 88 1UPO> pou seOp ‘sraUyENG Aju BUY HEY ZOYyI0 “YAOM pITdUL)
~wit) 20 days seaujang Ajjurey uy pledun (4)

“O40 UOTE auOpNas #51 (PUR 4206 PURyBEM (ELOTED e[durrCe 40)) PUR AUR jo 20m Ju
*ysom aeewiop pled 30 Sujuepsed Zuiqqo! re yons ‘sinoy may 40) ji

MODI" UMO 2NOd UO HOA (i)
—sepnppuy a] sepnayaed Uj “499302 *1y'H Uf #214288 Buipnjsu) youd Jo 10) 410% Aue gol y¥

qwewiosdwg 9)

“AOS VY, O21 ye 10g B10Mm Nod 4 “Hs! guem nod 20 BOY,
Ayuserew ‘jedsoy aya jo ersuppt pur wey sya prersuy Aj? yasig snod jo IU junEN anod mou 20U op nod i

sonjdysag —¢ vopeene

Re}, 0212 ‘diys preg UO OAs) PUR MesD F,dtYE ey) JO ZEQWOW O70

nod
{inta)

Buoy 2

‘WopsoruEs to soy ‘awoy 40 AruertU yee
OY HAUT. BUF UE TED mOU MIT HOA 4 (114)

“MBUPPS INCL BB IED JUROD 48420 40 POY '19204 Bese BY JO sequwew eR Nd ji (JA)
214m SHOUPPT exTy PUT ZepIEEG E ere Nod W (A)

AVON, 820M sreZpps pesazee ou sary nod (Al)
aseuppt ewoy nod oyssnoy

8 Jo pesy aue Nod 2g YIOM 02 OF AjfensN MOA YD!Y WOU) bys BAIT NOOR OY? BU;sNP BUCY WOss heme ony 004 yy (IN)
‘ssauppr ino Surat) snod sad ano oan, Od

‘yours ay) jO HOUpHE BY? ead ey) UO BATT ROL
Hueszanb pejsatu oy2 jo sso ppe eqs Bad passe uF Bat O04

— 3/6 exeymdue sydtu cots? Suipueds aut nod y
‘yortenb s1y) rou peu nod uoNrit 6142 UO Surpueds sat M04 I

$0304 ‘WH 1° 204 »“eeeuppr Sw) Wes snod YOU put rsesppe BUOY 1nd ‘Wises BuLunp BUCY WO4 Ate sas] pur 20 {OOS Fe aut nod pt

sesuppy ener > UopeenE

S3LON

*W20f BPOYA BYD JOMAUE PinOYE Nod (jetdsOY 20 O[dwEXe soy) UF wale D> pueda (a)
ROA fang

Buia so yun snd VOLBEN Joy (11)

‘uopeq Nod ysiyas 09
yO
WP 20 YURI #41 pur woyreand 204 (11

"eu
0s By Jo

101K ‘LBAG JO GI est nod pp 'pue ge) PUN el “6 Ayuo (1)

Pinoys nod 29m UOpErs “HyzEIEG ‘dite UI YSU puss ()
pvt $29U0d ‘WH dO BEOHEH V BUY NOA dt

BLON

(:ra20py beg} <peurmgo sem yoee yotym
uy] yo droll so wefgqns Jsofew sya Aq pemoyjoy
speurnago suofeaypqunb yant i] a8 ems H (9)

a ON, 20 AY
CrOION 095) 1g) JO OF Joye

DyHenb 20 | aeRO 40
‘swwWe/d)p ‘wesKep due peuigo nok aatyy (>) ee

SAA (820K) O85) purser axey ayo Bump
I pe Ul se Zulpusrze yuBpnys 2q HOM IAA a

(Ceropy 995} “punosl mojeq 10 saoge Ajureus sem got
24) OUTW EIN yf PU UP JO POxsO™m

ays eins sresdosdde 207 worisend or Aides
0) unas? sueUda)suse si wy ZNOd FEM WHA “IE,

“yz vonsond
JO vONseNe sy) JemsuE JOU peeU Nod ‘FA;NP UO

‘Ayafox paidnos0 18 Jo ‘o}mamnoy 20 Nod 4
(CHBION 90S) ays jo BaMDEU PLE

seelojdue moyua pasojdwe-y0s,,

IEE INCA jo BROUTENG PUT BUIEL TIAA “OT
7aueou ©, 2UIAPNIS,,

"es ., ee FBR
BWOH,, artim aidwexe Joy “hyyr0ds

[UoRess sayIo Aut 40, y20m Suiyaas ON (J)

‘ON 49 PA, SAA (2)

“ON. SO BA, ONAL [4078]
40 judy yiy~e UO gol e dr eyes on (Pp)

“AON, JO... 504 Mm é4dantuy so

erauypie Liesodwiea jo Denedag som 01 (2)
JO 8A, BAK 1920

-dojdwg wind, 40 alueyaxg wwawdojdwg snogry
jo Asrtiuyy © 38 posars/Fer Jou ang yom Furyess (q)

“ONL,
BHA 182WO wowdojdurg Wane, 40 aueyrxZ
subwehojdwy snogs] jo Auatuyyy & 28 pasors8oy (0)

“OA 912M 996! ‘HAdy NIGI 'AUPUOW YO “61

"12 0) 6] suojsand Jemsut ON, tz Vontenb
27 40 OF JL, ON,. 49 ,884., OMA (930K) 80S)

ady ysay ‘Arpuopy uc gol aaey nod pig ‘By
ON. 20.582, DIUM
OPE #142 JO Aue sem H (Q)

“ON. 40 ,5A,, ONIAA (8920 995) 1E1
pur swonsenb 07 Aides uy paquosep yJ0m Oy) O1

PPE uy
596) ue PIET Papua yoom aya Suysnp

ayold 40 uBuded 19) 440M Aue Op Nod PIG (0) “Lt

Us FE yu0m|

",.100) UO,
Diam y10m™ 02 Stas aya JO 40 jE APE Ayjensn of i(Hex0KN B95) 1 ¢1 UOIRKAND OF Ayda4 Wp UDAIT 450m jo aDe}
aya 01 Aausnof snod yo ‘eourssip <q ‘ied ssaSuo) ayn
49) Ayjewou nod op ziodsues Jo IE4AA

+@WOY dy, owoY de UO peyszED st

ys0M [EON 995 “JOM jo ou BAY
Jo 0 Buypling
qaodsunay# ost nod 1) 1) Worasend u! UaArd gol
BY 40) HAOM Jo INA jo sxDUPpE aya TEM TUM “SL

”

995) jidy
PIEZ PEpus yao ys uy Gol UI AZoM NOA PIP
‘nqeeag jaw Suypnjoxa ‘sanoy duew Moy .oN,, J (9)

"AON. 29 18, AA CHBION 95)
C) WOR sENd od Ados uy qo! oy sEAK (0) “PE

69) iuowaTeuey,. 10,9912
suaidde wasnpasy,, *,eanuasdde suspms,, [dni
Pay. papRsy., “(32> PRAT Ul 4!

Ayo) , saused),, *,anuauddy,, asum areysdordde jy (q)

(-taropy 995)
“punos® mojeq 20 eroge Aqui sem gol 342 2oyz2yea
Susu ae ff PUE U! Jo PayIOM jersadEW aya B20IE
ainyidoadde oveyan FZ worsanb o9 Aydos uy

qwawdojdwe aya ul UorEdna20 snOd Fem (0)

a ya
oxjam porn s} suey Tuipes yj ays jo aunaEL
pur owey ay ose pur, svadajdura snoysim padojdue
*y195,, 40 , tu0y30 thojdula ‘pedojduissjay,, 294218 93am
podojduss-jjes Ayure jr ang ‘(49201 99g) 499m ayn Tuunp
aedojdiwve ujeu snod jo seeuysng puT BURL 843 BUM “TE

iady
pace

pepus

neem

uy gol
© apts
uossed

40g

“gy wonitenb 01 UO OF, ON, jf] O12) FUOLIEOND‘.ON.. 49 ,.804,, (‘S20Nj 995) ‘Hady
pepue yoam ays Fujunp aus due se got Aue pry nod ontiy
“g1 Uoneand O2 UO OF LON, J) 11 Wonton semtur ,584, jf
HON, 30.894.,a 995) FORGE HAdW

Puce pepusoyp Surinp aur due a8 gol due pey nod oneny

Aidd you op (cz 03 04) suoprsenb Buyujwuses oy $1 sepun pijy> © 409 pozejdusos Buyeg a sus0y 5149 9

99s) yung
anod jo Asauno> aya jo aya Bam FrATIBAG U40q
TOA “3312p 842 JO AUIEL 3y2 UOPUOT WI Tem SHOPPE
410 J snoJo eusy aya a8 tn 6. AHL jo
Agunes 042 pur SB 20 umo9 aya jo OwRU ain pur
30 puEpODS “"Fe}EAA 'PUL/BUg Uy BOM Nod

NOK yp “apEAdOUdde FE
POE BAA

‘pE2Z0A1p JOU PUR parte
4PO2I0AIG,, 10 ,,POAOPIM,, * 7

"yaya 10 eaEp pur (y 40 Wy) xes INCA rEg %

AY ABPUP),, @DUM PIO CRA MAY aBPUA MOU
PI?

©
104) “198! Aptwo srazppe aman 2904 204

Jt, BURG, UONseNd oF Apdas uy Vea ee PES
Fe (1961 ‘Had yipz UO) Oe sawed § sseuppe jensn snod *

{1,200 49pUE),, 2x4 plo seed suo sepun MoU
PIN? © 404) Se) Id UO SPEIPpR JENN JnOA OU

11, ewes, Uolsend oF djdas uj fe Owes yD
sua (S96 ‘Hdy UO) Olle seed Keeuppe jensen und 3

>

Cemon #85) 0)
fensn BUM YOU ft 80H, S2}4m asey way Aipentn nod *

(HWO4 SIH O21 318V2ridd¥ LON) €

aetu
> AUBPNIS,, |,UNIS," (2880, Ord

eidwiexe Joy TYa LD) VORTOR Nok YY IBYAAZT

(eurtuans eqs pus dqtg,, eysm eumu © ueeq 104

ou Bey oy Aquq 8 J03) “OUZmUENSpus Inod 834244

‘worsen 2842 GO ey IM 31 pees Pinoys NOL Nod Blog INI Ni AUN



TO BE FILLED IN BY THE MANAGER, OFFICER OR PERSON
IN CHARGE OF THE PREMISES OR VESSEL

Address of premises (or name of vessel}:

FOR ENUMERATOR'S USE

Census
District

Enum.

Area District Schedule
No. No.

CENSUS
ENGLAND & WALES, 1966

P
(Form for meking an individuat or parsonal return)

Please answer the questions inside, sign the declaration and hand the completed form to the
person In charge of the establishment (or to the head of the hourehotd) as early as possible on the
morning of Monday, 25th April 1966.

If you wish, you may put the completed form in a sealed pe for delivery to the Enumerator.
An envelope for the purpose can be obtained from the person who gave you this form.

‘The information you give on this form will be treated as confidential and used only for compiling
stacistics. NV on about named individuals is passed by the Census Office to any other Govern-
ment Department or any other authority. And if anyone employed on the Census improperly discloses
information you provide, he will be Hable to pres. =~. The person to wham you hand this form for
dativery to the Enumerater is also prohibteed (under penalty of up to £10) from improperly using or

disclosing the information you provide.

You have a legal obligation to fill in this form. (There is a penalty of up to £10 for refusing to do
40 or for giving false information.)

Please start at question | inside.

MICHAEL REED,
Registrar General.

General Register Office,
Somerset Howse,
London, W.C.2,
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Part I
GENERAL

1.—{1) The minimum remuneration payable to a worker to whom this Schedule
applies for all work except work to which a minimum overtime rate applies under
Part V of this Schedule is:—
(a) in the case of a time worker, the hourly general minimum time rate;
(6) in the case of a worker employed on piece work, piece rates each of which

would yield, in the circumstances of the case, to an ordinary worker at least
the same amount of money as the hourly piece work basis time rate.

(2) In this Schedule:—
(a) the expression “‘per week” in Parts II and III means:—

(i) as respects any period before the second specified date per week of
41 hours;

(ii) as respects any period after the second specified date per week of
40 hours;

(6) the expression “‘hourly general minimum time rate” means the general
minimum time rate applicable to the worker under Part II or Part III of
this Schedule—

(i) until the second specified date divided by 41; and
(ii) from the second specified date divided by 40;

(c) the expression “hourly piece work basis time rate’’ means the piece work
basis time rate applicable to the worker under Part II or Part Ill of this
Schedule—
(i) until the second specified date divided by 41; and
(ii) from the second specified date divided by 40.

Part II
MALE WORKERS

GENERAL MINIMUM TIME RATES
2. The general minimum time rates applicable to male workers are as follows:—

Per week
s. 4d.

(1) Cutters, blockers, body makers or finishers, stiffeners or
shapers employed in a section of the trade other than the
felt hat section... 199 0

(2) Workers employedin the felt hat (wool) section of the trade
on any of the operations —
hardening; planking processes of barrel twisting, hand
planking or hand stretching; proofing (head man only);
dyeing (head man only); blocking (other than coning when
the operation is preparatory to blocking); pressing;
finishing; curling; flanging; cutting; ironing and paring;
velouring;

if they have workedin any section of the trade on one or
more of such

operations
for at least 3

years
after the age of

18 years... 199 0

(3) Workers employed iin the felt hat (fur) section of the trade
on any of the operations of—
forming; hardening; planking; proofing (head man only);
dyeing (head man only); blocking; pressing; finishing;
brushing; curling and steaming; flanging; cutting; ironing
and paring; trimming; velouring;if they have worked in any section of the trade on one or

more of such operations for at least 3
years,

after
the© age 0

of
18 years... 199 O
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Per week
s. d.

(4) All other workers—
Aged21 years or over wee wee 180 9

» 20 and under 21 years ... wee 159 8

» 19 5, 9 20 gy 145 2

» 18 5, 9» 19) yy 130 9

» 17, » 18 yg 116 3

» 16, +» ++ yg 100 10

+ under 16 years ... wee 83 6

Provided that the general minimum time rate applicable
during his first year’s employment in the trade to a worker
specified in this sub-paragraph, o enters, or has entered,
the trade for the first time at or over the age of 19 years
shall be:—

During the first six months of such employment ... 132 8

During the second six months of such employment tee 141 3

PIECE WORK BASIS TIME RATES

3. The piece work basis time rates applicable to male workers of any age employed
on piece work are—

Per
weeks.

(1) Workers specified in sub-paragraph (1), (2) or (3) of paragraph 2... 210 0

(2) All other workers wee 191 9

Part Il

FEMALE WORKERS
FEMALE WORKERS IN ALL BRANCHES OF THE TRADE OTHER

THAN THE RETAIL BRANCH IN SCOTLAND
GENERAL MINIMUM TIME RATES

4. The general minimum time rates applicable to female workers other than those
referred to in paragraph 6 are as follows:—

Per week
s. d,

(1) Learners during the following periods of employment in the trade:—
1st six months 76 5

2nd,, 55 ves 85 0

2nd year 104 3

3rd_i,, vee 118 7

Provided that a learner who enters, or has entered, the trade for
the first time at or over the age of 18 years, shall be treated for the
purpose of this sub-paragraph as though she had, at the date of her
entry, completed 2 years of employment as a learner in the trade.

(2) All other workers tee
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PIECE WORK BASIS TIME RATE
Per week
s. d.

5. The piece work basis time rate applicable to female workers other
than those referred to in paragraph 7 of any age employed on piece
work is ... 148 8

FEMALE WORKERS IN THE RETAIL BRANCH OF THE
TRADE IN SCOTLAND

GENERAL MINIMUM TIME RATES
6. The general minimum time rates payable to female workers employed in the

retail branch of the trade, in Scotland, are as follows:—
Per

weeks.
(1) Learners during the following periods ofemployment in the trade:—

1st six months 76 =«5

2nd,, eer 85 0
2nd year aes wee 104 3

3rd_sy, ose 118 7

(2) All other workers 139 6

PIECE WORK BASIS TIME RATE
Per week
s. d.

7. The piece work basis time rate applicable to female workers of any
age employed on piece work in the retail branch of the trade in Scotland
is... wee tes wee 148 8

Part IV
EXPERIENCE UNDER THE GOVERNMENT VOCATIONAL TRAINING

SCHEME
8. Where any worker has completed a full course of training as a machinist in

the cloth hat and cap section of the trade under the Government Vocational Training
Scheme for resettlement training, such period of training shall, for the purpose of
reckoning the period of the worker’s employment in the trade, be treated as if it were—
(1) in the case of a female worker, a period of 3 years’ employment as a learner

in the trade, or
(2) in the case of a male worker, a period of at least one year’s employment in the

trade at or over the age of 21 years.

PART V
OVERTIME RATES AND WAITING TIME

ALL BRANCHES OF THE TRADE OTHER THAN THE RETAIL BRANCH
OVERTIME

9, Subject to the provisions of this Part of this Schedule, the minimum overtime
rates set out in paragraph 10 are payable to a worker other than a worker employed
in the retail branch of the trade in respect of any time worked:—
(1) in excess of the hours following, that is to say:

(a) (i) until the second specified date 41 hours

(ii) from the second specified date 40 hours



3636 WAGES COUNCILS

(6)
on any

day other than a Saturday, Sunday or customary
y—

where the normal working hours exceed 83. 9 hours
or
where the normal working hours are not more than 8}... 84 hours

(2) on a Saturday, Sunday or customary holiday.

MINIMUM OVERTIME RATES

10.—(1) Minimum overtime rates are payable to any worker other than a worker
employedin the retail branch of the trade as follows:—
(a) on any day other than a Sunday or customary holiday—

(i) for the first 2 hours of overtime worked ... ... time-and-a-quarter
(ii) for the next 2 hours ... ... time-and-a-half
(iii) thereafter .. double time

(6) on a Sunday or customary holiday—
for all time worked double time
Provided that where it is the "practice in a Jewish

undertaking for the employer to require attendance on
Sunday instead of Saturday the provisions of this paragraph
shall apply as if in such provisions the word “Saturday”
were substituted for “Sunday”, except where such sub-
Stitution is unlawful.

(c) (a) until the second specified date—
in any week, exclusive of any time in respect of
which any minimum overtime rate is payable
under the foregoing provisions -of this sub-
paragraph—
for all time worked in excess of 41 hours ... time-and-a-quarter

(ii) from the second specified date—
in any week, exclusive of any time in respect of
which any minimum overtime rate is payable
under the foregoing provisions of this sub-
paragraph—
for all time worked in excess of 40 hours ... time-and-a-quarter

(2) The minimum overtime rates set out in sub-paragraph (1a) or (6) of this

paragraph are payable in any week whether or not the minimum overtime rate set
out in sub-paragraph (1}(c)is also payable.

RETAIL BRANCH
OVERTIME

11. Subject to the provisions of this Part of this Schedule, the minimum overtime

ratesget
out in paragraph 12 are payable to workers in the retail branch of the trade

as follows:—
(1) (@) until the second specified date—

in any week, for all time worked in excess of ... 41 hours

(6) from the second Specified date—
in any week, for all time workedin excess of ... . 40 hours

(2) on any day other than a Saturday,
Sunday

or
customary holidey,for all time workedin excess of 8 hours

Provided that where the worker normally attends on five daysonlyin the week, minimum overtime rates shall
apply

to all time
worked after... ae 9 hours
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(3) on a Saturday, not being a customary holiday,
(a) where the worker normally attends on six days in the week,

for all time worked in excess of 4 hours
(8)

where
the worker normally attends on five days only in the

week, .
for ali time worked;

(4) on a Sunday or a customary holiday,
for all time worked.

MINIMUM OVERTIME RATES
12.—(1) Subject to the provisions of this Part of this Schedule, minimum overtime

rates are payable to a worker in the retail branch of the trade as follows:—
(a) on any day other than a Saturday, Sunday or customary holiday—

(i) for the first two hours worked in excess of 8 hours... time-and-a-quarter
(ii) thereafter time-and-a-half
Provided that where the worker normally attends on

five days only in the week, the said minimum overtime
rates of time-and-a-quarter and time-and-a-half shall be
payable after 9 and 11 hours’ work respectively;

(6) on a Saturday, not being a customary holiday—
(i) where the worker normally attends on six days in

the week—
for all time worked in excess of 4 hours... ... time-and-a-half

(ii) where the worker normally attends on five days only
in the week—
for the first 2 hours worked ... time-and-a-quarter
for the next 2 hours worked ... time-and-a-half
thereafter... ... double. time

(c) on a Sunday or a customary holiday—
for all time worked

(d) (i) until the second specified date—
in any week, exclusive of any time in respect of
which a minimum overtime rate is payable under
the foregoing provisions of this sub-paragraph—
for all time worked in excess of 4] hours ... time-and-a-quarter

(ii) from the second specified date—
in any week, exclusive of any time in respect of
which a minimum overtime rate is payable under
the foregoing provisions of this sub-paragraph—
for all time worked in excess of 40 hours ... time-and-a-quarter

double time

(2) The minimum overtime rates set out in sub-paragraph (1)(a), (6) or (c) of this
paragraph are payable in any week, whether or not the minimum overtime rate set
out in sub-paragraph (1)(d) of this paragraph is also payable.

(3) Where the worker normally attends on Sunday and not on Saturday, for the
purposes of this Part of this Schedule (except where such attendance is unlawful),
Saturday shall be treated as a Sunday and subject to the provisions of sub-paragraph (4)
of this paragraph, Sunday as a Saturday.

(4) Where the worker normally attends on six days in the week and an ordinary
weekday is substituted for Saturday or, in a case where the provisions of sub-paragraph
(3) of this paragraph apply, for Sunday, as the worker’s weekly short day, for the
purposes of this Part of this Schedule (except where such substitution is unlawful)
that ordinary weekday shall be treated as a Saturday and Saturday or Sunday, as the
case may be, as an ordinary weekday.
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(5) Where the worker normally attends on five days only in the week, including
Saturday, a weekday on which he normally does not attend shall, for the purposes of
this Part of this Schedule, be treated as a Saturday, and Saturday as another weekday.

13. In this Part of this Schedule—
(1) the expression ‘customary holiday” means:—

(a) In England and Wales—
(i) Christmas Day (or, if Christmas Day falls on a Sunday, such

weekday as may be appointed by national proclamation, or,
if none is so appointed, the next following Tuesday), Boxing
Day, Good Friday, Easter Monday, Whit Monday, August
Bank Holiday, and one other day to be agreed between the
employer and the worker; or

(ii) in the case of each of the said days a day substituted by the
employer therefor, being a day recognised by local custom
as a day of holiday in substitution for the said day.

(6) In Scotland—
(i) New Year’s Day (or the following day if New Year’s Day

falls on a Sunday);
the local Spring holiday;
the local Autumn holiday:
Provided that, where in any establishment it is not the

custom or practice to observe all or any of such days as
holidays, another day or other days, not fewer in number,
may, by agreement between the employer and the worker,
be substituted therefor; and

(ii) four other days to be agreed between the employer and
the worker.

(2) the expressions “time-and-a-quarter”, “‘time-and-a-half” and “double
time” mean, respectively—
(a) in the case of a time worker, one and a quarter times, one and a

half times and twice thehourly generalminimum time rate otherwise
payable to the worker;

(b) in the case of a piece worker—
(i) a time rate equal to one quarter, one half and the whole of

the hourly piece work basis time rate otherwise applicable to
the worker and, in addition thereto,

(ii) piece rates each of which would yield, in the circumstances
of the case, to an ordinary worker, at least the same amount
ofmoney as the said hourly piece work basis time rate.

WAITING TIME
14.—(1) A worker is entitled to payment of the minimum remuneration specified

in this Schedule for all time during which he is present on the premises of his employer
unless he is present thereon in any of the following circumstances:—
(a) without the employer’s consent, express or implied;
(6) for some purpose unconnected with his work and other than that of waiting

for work to be given to him to perform;
(c) by reason only of the fact that he is resident thereon;
(d) during normal meal times in a room or place in which no work is being done

and he is not waiting for work to be given to him to perform.

(2) The minimum remuneration payable under sub-paragraph (1) of this paragraph
to a piece worker when not engaged on piece work is that which would be payable if
he were a time worker.
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Part VI

INTERPRETATION
15. In this Schedule, unless the context otherwise requires, the following expressions

have the meanings hereby respectively assigned to them, that is to say:—
(1) “the trade’”’ means the trade specified in paragraph 17.

(2) “the retail branch” means that branch of the trade in which the employer
supplies the article direct to the individual wearer and employs the worker direct.

(3) A cutter is a male person who—
(a) is employed in a section of the trade, other than the silk hat section, on

one ormore of the operations ofmarking in or cutting any kind ofmaterial,
laying up, hooking up or stripping and,

(6) for not less than 3 years after the age of 18 years has been employed in
any section of the trade mainly on one or more of the last mentioned
operations:

Provided that the work of a cutter shall not include the cutting of cloth or
other textile materials for stitchers of hat leathers or for use as hat linings.

(4) A blocker, body maker, or finisher is a male person who is employed on one
or more of the operations of—
(a) covering, pulling-on, or blocking hats or caps; or
(6) blocking straws, hoods or shapes, of any materials; or
(c) making shapes by means of a gas block;

and for not less than 3 years after the age of 18 years has been employed in
any section of the trade mainly on one or more of the last mentioned operations.

(5) A stiffener is a male person who is employed in stiffening and has been employed
in any section of the trade mainly in stiffening for not less than 3 years after the
age of 18 years.

(6) A shaper is a male person who is employed in putting into shape by hand work
the brim part of any hat or helmet which is made on a body or foundation of
any material, and has been so employed in any section of the trade for not less
than 3 years after the age of 18 years.

(7) A learner means a female worker who is employed by an employer who provides
her with reasonable facilities for learning, practically and efficiently, any branch
of the trade or the various processes involved in themaking of any of the articles
specified in the definition of the trade referred to in paragraph 17.

Part VII

WORKERS TO WHOM THIS SCHEDULE APPLIES
16. This Schedule shall not apply to workers employed as machinists in the cloth

hat or cap section of the trade during any period in respect ofwhich they are in receipt
of allowances as provided under the Government Vocational Training Scheme for
resettlement training if they are trainees who have been placed by the Ministry of
Labour with the employer for a period of approved training and if the requirements
of the said scheme are duly complied with.

17. Subject to the provisions of paragraph 16, this Schedule applies to workers
in relation to whom theHat, Cap and MillineryWages Council (Great Britain) operates,
that is to say, workers employed in Great Britain in the trade specified in the Schedule
to the Hat, Cap and Millinery Wages Councils (Abolition and Establishment) Order
1963(a), that is to say:—

(a) S.1. 1963/122 (1963 I, p. 126).
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“All workers employed in Great Britain in the making from anymaterial of men’s,
women’s or children’s headgear, or the trimming thereof; including:—
Warehousing, packing or other operations incidental to or appertaining to the
making or trimming of men’s, women’s or children’s headgear; but excluding:—
(1) The casting and making of solid metal helmets;
(2) Themaking of rubberised or oilskin headgear where carried on in association

with or in conjunction with the making of other rubberised or oilskin
articles;

(3) The making of nurses’ or servants’ caps, chefs’ caps, hospital ward caps,
or similar articles;

(4) Themaking of field bonnets, sun bonnets, boudoir caps, or infants’ millinery
where carried on in association with or in conjunction with the making of
dresses, non-tailored skirts, wraps, blouses, blouse-robes, jumpers, sports
coats, neckwear, tea-gowns, dressing-gowns, dressing-jackets, pyjamas,
underclothing, under-skirts, aprons, overalls, nurses’ and servants’ caps,
juvenile clothing, baby linen or similar articles;

(5) The making of fur hats, where made in association with or in conjunction
with the manufacture of furs or furriers’ skins into garments, rugs or similar
articles;

(6) The making of knitted headgear and the making of headgear from knitted
fabrics where carried on in association with or in conjunction with the
manufacture of the knitted fabrics;

(7) Warehousing and packing of men’s, women’s or children’s headgear and
other similar operations carried on in shops mainly engaged in the retail
distribution of articles of any description that are not made or trimmed
on the premises.”

SCHEDULE 2
HOLIDAYS AND HOLIDAY REMUNERATION

The Wages Regulation (Hat, Cap and Millinery) (Holidays) Order 1964 (a) (Order
H.C.M.(4)), shall have effect as if in the Schedule thereto:—
for sub-paragraph (2) of paragraph 2, which relates to customary holidays there
were substituted the following:—
“(2) The said customary holidays are:—

(a) in England and Wales—
(i) Christmas Day (or, if Christmas Day falls on a Sunday, such

weekday as may be appointed by national proclamation, or,
if none is so appointed, the next following Tuesday), Boxing
Day, Good Friday, Easter Monday, Whit Monday, August Bank

Holiday,
and one other day to be agreed between the employer and

the worker;
or

(ii) in the case of each of the said days, a day substituted by the
employer therefor, being a day recognised by local custom as a
day of holiday in substitution for the said day;

(6) in Scotland—
(i) New Year’s Day (or the following day if New Year’s Day falls

on a Sunday);
the local Spring holiday;
the local Autumn holiday:
Provided that, where in any establishment it is not the custom

or practice to observe all or any of such days as holidays,
another day or other days, not fewer in number, may, by
agreement between the employer and the worker, be substituted
therefor; and

(ii) four
other

days to be agreed between the employer and the
worker.”

(a) S.I. 1964/1384 (1964 11], p. 3176).
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EXPLANATORY NOTE

(This Note is not part of the Order.)

This Order has effect from 2nd July 1965. Schedule 1 sets out the statutory
minimum remuneration payable in substitution for that fixed by the Wages
Regulation (Hat, Cap and Millinery) Order 1964 (Order H.C.M. (3)), which
is revoked.

Schedule 2 amends the Wages Regulation (Hat, Cap and Millinery) (Holidays)
Order 1964 (Order H.C.M. (4)) by providing for an additional customary
holiday.
New provisions are printed in italics.


