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For the purpose of this definition * dock authority ” means any person or body
of persons whether incorporated or not who are authorised to construct or are
owners or lessees of any dock authorised by or under any Act, and *“dock”
includes a wharf or quay.

32. Nothing in this Schedule shall be construed as authorising the making of any
deduction or the giving of any remuneration in any manner which is illegal
by virtue of the Truck Acts, 1831 to 1940, or of any other enactment.

EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to indicate
its general purport.)

This Order, which has effect from the 30th May, 1955, sets out the
statutory minimum remuneration payable and the holidays to be allowed to
workers in substitution for the statutory minimum remuneration and holidays
set out in the Wages Regulation (Industrial and Staff Canteen Undertakings)
Order, 1952 (Order 1.S.C. (21)) as amended by the Wages Regulation
(Industrial and Staff Canteen Undertakings) (Amendment) Order, 1953
(Order 1.S.C. (23)), which Orders are revoked.

New provisions in the Schedule are printed in italics.

1955 No. 1

The Wages Regulation (Licensed Non-residential Establishment)
(Amendment) Order, 1955

Made - - - - 3rd January, 1955
Coming into Operation 30¢th January, 1955

Whereas the Minister of Labour and National Service (hereafter in this
Order referred to as “the Minister ) has received from the Licensed Non-
residential Establishment Wages Board the wages regulation proposals set
out in the First and Second Schedules hereto;

Now, therefore, the Minister, by virtue of the powers conferred on him by
section 8 of the Catering Wages Act, 1943(a), and of all other powers enabling
him in that behalf, hereby makes the following Order :(—

1. This Order may be cited as the Wages Regulation (Licensed Non-
residential Establishment) (Amendment) Order, 1955,

(@) 6 & 7 Geo. 6. c. 24,
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2. The Interpretation Act, 1889(a), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the First and Second Schedules
hereto shall have effect as from the 30th day of January, 1955, and as
from that date the Wages Regulation (Licensed Non-residential Establish-
ment) (Amendment) Order, 1952(b), shall cease to have effect and the Wages
Regulation (Licensed Non-residential Establishment) Order, 1952(c), shall
have effect as if the Second Schedule thereto were omitted.

Signed by order of the Minister of Labour and National Service this
3rd day of January, 1955.

Godfrey H. Ince,

Secretary,
Ministry of Labour and National Service.

FIRST SCHEDULE

The Wages Regulation (Licensed Non-residential Bstablishment) Order, 1952
(Order L.N.R. (28)), shall have effect as if in the First Schedule thereto :—

REMUNERATION FOR EMPLOYMENT
1. for paragraphs 1 and 2 there were substituted the following paragraphs :(—

““Paragraph 1

(@) Minimum remuneration for a week of 48 hours exclusive of overtime
shall be in accordance with the table in paragraph 2 hereof and, as respects
the minimum remuneration specified in Columns 2 to 8 of that table, shall
be payable on the basis that the board, meals or lodging to be supplied
are available for the worker for 7 days a week.

Provided that where on one day only in the week the employer does not
supply the same number of meals as he normally supplies on each of the other
days of the week the amount specified in such one of the Columns 2 to 7 of that
table as would have been applicable had the worker been supplied on seven
days a week with the number of meals normally supplied on a day shall be
increased by ls. for each such meal not supplied on that day subject to a
maximum increase of 3s.

(b) The hourly rate payable to all such workers, except in respect of over-
time, and subject to the provisions of paragraph 4, is the appropriate minimum
remuneration for a working week of 48 hours as set out in the table in
paragraph 2 divided by 48.

Paragraph 2
The table of weekly minimum remuneration is as follows:—

() 52 & 53 Vict. ¢. 63. (b) S.I. 1952/2056 (1952 I, p. 465).
(c) S.L 1952/1634 (1952 I, p. 455).
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Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9
Where &
regular worker
‘Where the Where the Where the Where the Where the Where the (as defined) is Where none
employer employer employer employer employer employer supplied by the of Columns
Workers supplies supplies supplies supplies supplies supplies employer with 2t0 8
full board and 2 meals only a 1 mealonly a full board 2 meals only a day | 1 mealonly aday | lodging but with . inclusive
lodging day and lodging | day and lodging | but not lodging but not lodging | but not lodging no meals is applicable
Arca A | AreaB | Area A | ArcaB | Arca A | ArcaB | Area A | Arca B | Area A | ArecaB | Arca A | AreaB [ Area A [ Area B | Areca A | Area B
s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. s d. s. d. s. d. s. d. s. d. s. d. s. d.
A. MALE WORKERS
Cellarman (England or Wales) 91 6| 88 6| 97 6| 94 6{104 0|10 O|104 6101 6|110 6|107 6117 O |114 0| 113 0| 110 0126 0| 123 0
Head Barman, Barman-incharge or
PnstHand(Engla.ndorWalm) 88 6| 8 6| 94 6| 91 6[101 0| 98 0101 6| 98 6 (107 6|104 6 |114 O| 111 0110 0| 107 0123 0| 120 O
First Hand (Sootland only)—
Grade 1 — 92 6 — 9% 6 — 103 0 —_ 103 6 —_ 109 6 - 116 0 —_ 112 0 — 125 0
Grade I1 —_ 85 6 — 91 6 —_ 98 0 — 98 6 — 104 6 —_ 1 o —_ 107 0 — 120 0
Second Hand (Scotland only) — 85 6 — 91 6 — 98 0 — 98 6 — 104 — 11 0 —_ 107 0 — 120 0
Barman or Barman-Waxm (England
or Wales) .. 83 6| 80 6| 8 6| 8 6| 9 0] 93 0| 96 6] 93 6102 6| 99 6|109 0106 0 (105 0 |102 0118 0| 115 0
Barman (Scotland only) — 80 6 — 8 6 — 93 0 — 93 — 9 6 —_ 106 0 — 102 0 —_ s 0
Other male workers (Great Bn'min) -
Aged 21 years or over 81 6( 78 6| 87 6| 84 6| 94 0| 91 0| 94 6| 91 6100 6| 97 6107 0| 104 0|103 0|100 0| 116 0| 113 0O
. 20, and under 21 .. 69 61 66 6 75 6| 72 6 82 0| 79 0) 82 6| 79 6| 88 6| 8 6| 95 0| 92 0 91 0| 8 0 |104 0| 101 O
,, 5 ae e 0 57 6| 54 6| 63 6| 60 6| 70 0) 67 0| 70 6| 67 6| 76 6| 73 6| 83 0| 8 0| 79 0] 76 0| 92 0| 89 0
v sy ss  ss .| 46 6| 43 6| 52 6| 49 6| 59 O| 56 0| 59 6| 56 6| 65 6| 62 6| 72 0| 69 0| 68 0| 65 0} 81 0] 78 0
Under 18 years (except workers
under 17 years of age wholly
or mainly employed on
delivery work) 33 6 30 6| 39 6| 36 6| 46 0| 43 O| 46 6| 43 6| 52 6| 49 6| 59 0| 56 0} 55 0| 52 0| 68 0| 65 0O
B. FEMALE WORKERS
Head Barmaid (Great Britain) 68 6| 65 6| 74 6| 71 6| 81 0] 78 0| 81 6| 78 6| 87 6| 84 6| 94 0| 91 0| 90 0| 8 0/|103 0| 100 0O
Barmaid (Great Britain)—
Aged 21 years or over 63 6| 60 6| 69 6 6| 76 0| 73 0 76 6| 73 6| 82 6| 79 6| 89 0| 8 O 85 0| 82 0, 98 0| 95 0
” " and under 21 .. 56 0 53 0| 62 0] 59 0| 68 6| 65 6| 69 0| 66 | 75 0| 72 0| 8 6| 78 6| 77 6| 74 6] 90 6| 87 6
s s 20.. 49 6| 46 6| 55 6| 52 6| 62 0| 59 0| 62 6| 59 6| 68 6| 65 6| 75 0| 72 0| 71 O| 68 O 8 0| 81 0
Under 19 years 46 0| 43 0| 52 0| 49 0| 58 6| 55 6| 59 0) 56 0| 65 0| 62 0| 71 6| 68 6| 67 6| 64 6| 8 6| 77 6
Other female workers (Great
Britain}—
Aged 18 years or over | 49 6| 49 6| 55 6| 55 6| 62 0| 62 0| 62 6| 62 6| 68 6 6| 75 0| 75 0| 71 0} 71 0| 84 0| 84 0
Under 18 years | 35 6| 35 6| 41 6| 41 6| 48 O| 48 O| 48 6| 48 6| 54 6| 54 6| 61 0| 61 0| 57 0| 57 0] 70 O 70 O

JUSWYSIQeISH [BHIUSPISII-UON PAsSUOIY
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2. in paragraph 4 (which relates to guaranteed weekly remuneration) there
were added to sub-paragraph (2) the following proviso :—

“ Provided that where the worker normally works for the employer on work
to which this Schedule applies for less than 48 hours in a week by reason only
of the fact that he does not hold himself out as normally available for work
for more than the number of hours he normally works in the week, and the
worker has informed his employer in writing that he does not so hold himseif
out, the guaranteed weekly remuneration shall be the amount payable to the
worker at the appropriate hourly rate calculated as in paragraph 1 hereof for
the number of hours in the week normally worked by the worker for the
employer on work to which this Schedule applies in his usual occupation.”

SECOND SCHEDULE
HOLIDAYS AND HOLIDAY REMUNERATION

The Wages Regulation (Licensed Non-Residential Establishment) (Holidays)
Order, 1951(a) (Order L.N.R. (19)), shall have effect as if in the Schedule thereto—

1. in paragraphs 7 and 9 (which relate to the payment of holiday remunera-
tion and accrued holiday remuneration) for “(a) " to “(g) " inclusive there were
substituted, in both cases, the following :(—

“(a) 34s. 6d. in the case of a worker nommally supplied by his employer
with full board and lodging;

(b) 28s. 6d. in the case of a worker normally supplied by his employer with
2 meals only a day and lodging ;

(¢) 22s. 0d. in the case of a worker normally supplied by his employer with
1 meal only a day and lodging ;

(d) 21s. 6d. in the case of a worker normally supplied by his employer with
full board but no lodging ;

(e) 15s. 6d. in the case of a worker nonmally supplied by his employer with
2 meals only a day but no lodging ;

(P 9s. 0d. in the case of a worker normally supplied by his employer with
1 meal only a day but no lodging ;

(g) 13s. 0d. in the case of a regular worker (as defined in paragraph 13)
normally supplied by his employer with lodging but with no meals.”

2. in paragraph 12 (which relates to the calculation of periods of employment
entitling the worker to annual holidays and accrued holiday remuneration) for
sub-paragraph (1) there were substituted the following sub-paragraph : —

“(1) for a week in respect of any week in which he has worked for the
employer for not less than 18 hours and has qualified for payment of
remuneration fixed by a wages regulation order ;

(a) S.I. 1951/675 (1951 1, p. 109).
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Club Stewards)

EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to indicate
its general purport.)

This Order has effect from the 30th January, 1955. The First Schedule
amends the First Schedule to the Wages Regulation (Licensed Non-
residential Establishment) Order, 1952 (Order L.N.R. (28)), as amended by
the Wages Regulation (Licensed Non-residential Establishment) (Amend-
ment) Order, 1952 (Order L.N.R. (30)), by increasing the statutory minimum
remuneration fixed by those Orders.

It also repeats without alteration the amendment of Order L.N.R. (28)
contained in the Schedule to Order L.N.R. (30) (now revoked), which pro-
vided for the reduction of the amount of the guaranteed weekly remuneration
payable to a worker where the worker ordinarily works for not less than
34 but less than 48 hours in a week in the circumstances specified in the
Schedule.

The Second Schedule amends the Wages Regulation (Licensed Non-
Residential Establishment) (Holidays) Order, 1951 (Order LN.R. (19)), as
amended by the Second Schedule to Order L.N.R. (28), by increasing the
holiday remuneration payable to workers normally supplied with full board
or meals.

It also repeats without alteration the amendment of the provisions of
Order L.N.R. (19) contained in the Second Schedule (now revoked) to Order
L.N.R. (28) which increased from 15 to 18 the number of hours to be worked
in a week by a worker before the provisions relating to the calculation of
the period of employment entitling the worker to annual holiday remunera-
tion apply.

New provisions in both Schedules are printed in italics.

1955 No. 306

The Wages Regulation (Licensed Non-residential Establishment)
(Managers and Club Stewards) (Amendment) Order, 1955

Made - - - - 25th February, 1955
Coming into Operation 20th March, 1955

Whereas the Minister of Labour and National Service (hereafter in this
Order referred to as “the Minister ) has received from the Licensed
Non-residential Establishment Wages Board the wages regulation proposals
set out in the Schedule hereto ;

Now, therefore, the Minister, by virtue of the powers conferred on him
by section 8 of the Catering Wages Act, 1943(a), and of all other powers
enabling him in that behalf, hereby makes the following Order :—

1. This Order may be cited as the Wages Regulation (Licensed Non-
residential Establishment) (Managers and Club Stewards) (Amendment)
Order, 1955.

2, The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

(a) 6 & 7 Geo. 6. c. 24. (b) 52 & 53 Vict. c. 63,
33333 I2



