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EXPLANATORY NOTE
(This Note is not part of the Order but is intended to indicate

its general purport.)
This Order, which has effect from the 17th July, 1950, amends the pro-

visions relating to statutory minimum remuneration contained in the Wages
Regulation (Industrial and Staff Canteen Undertakings) Order, 1948, as
amended by the Wages Regulation (Industrial and Staff Canteen Under-
takings) (Amendment) Order, 1950, by providing that overtime rates and
rates for time worked on a customary holiday shall in the case of all
workers be based on the minimum remuneration for workers who are
provided with such meals as are available whilst they are on duty.

The Wages Regulation (Licensed Residential Establishment
and Licensed Restaurant) (Amendment) Order, 1950

1950 No. 2077

Made - - - - 20th December, 1950
Coming into Operation 8th January, 1951

L.R. (10)
Whereas theMinister of Labour and National Service (hereinafter in this Order
referred to as “the Minister”) has received from the Licensed Residential
Establishment and Licensed Restaurant Wages Board the wages regulation
proposals set out in the Schedule hereto ;

Now, therefore, the Minister, by virtue of the powers conferred on him
by Section 8 of the Catering Wages Act, 1943(a), and of all other powersin that behalf, hereby makes the following Order:—

Short title, commencement and interpretation
1.—(1) This Order may be cited as the Wages Regulation (Licensed

Residential Establishment and Licensed Restaurant) (Amendment) Order, 1950,
and shall come into operation on the 8th day of January, 1951.

(2) The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

Amendment of Wages Regulation Order
2.—(1) Effect is hereby given to the said wages regulation proposals set

out in the Schedule hereto.

(2) The provisions of the said Schedule shall have effect as from the 8th
day of January, 1951.

Signed by order of the Minister of Labour and National Service this
20th day of December, 1950.

Godfrey H. Ince,
Secretary,

Ministry of Labour and National Service.
(a) 6 & 7 Geo. 6. 0. 24, (b) 52 & 53 Vict. c. 63.
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SCHEDULE
The Wages Regulation (Licensed Residential Establishment and Licensed

Restaurant) Order, 1949(a), shall have effect as if—
1. in the First Schedule thereto—
(1) in paragraph 21—
(a) before the definition of “ ATTENDANT (RAILWAY REFRESH-

~ “MENT ESTABLISHMENT)” there were inserted the following
definition—« ASSISTANT MANAGER or ASSISTANT MANAGERESS is a

worker wholly or mainly engaged on catering work who assists the

Manager or Manageress and who takes charge of the establishment
during the absence of theManager or Manageress.”

(b) after the definition of ““ MAID, STILLROOM ” there were inserted the
following definition—

“MANAGER or MANAGERESS is the person responsible to the
employer for the cleanliness, care and supervision of the premises and
equipment of an establishment and for the handling of the cash and
stocks, for the control of the staff where any is employed and for the
conduct of the establishment as required by law.”

(2) in paragraph 23 (which relates to workers excluded from the provisions
of the said Schedule) after sub-paragraph (10) there were added the following
sub-paragraphs—

“(11) workers who are employed as managers, manageresses, assistant
managers or assistant manageresses ;
(12) workers who are the wives of managers and who are required by the

employer to assist in the work of an establishment.”
2. in the Second Schedule thereto, in paragraph 15—
(a) after the definition of “day of customary holiday ” there were inserted the
following definitions—

“*Bxtra waiter’ means a waiter who is engaged on either an hourly
ora day to day basis.
‘Extra head waiter’ means a male worker aged 21 years or over

who supervises not less than 12 waiting staff and who is engaged on either
an hourly or a day to day basis.
‘Extra waitress’ means a waitress who is engaged on either an

hourly or a day to day basis.”
(b) for the definition of “appropriate statutory minimum remuneration ” there
were substituted the following definition—

appropriate statutory minimum remuneration’ means for the purposes
of paragraphs 9 and 13 of this Schedule the statutory minimum remunera-
tion applicable to a worker of the same grade employed in the circum-
stances that he is not supplied by his employer with either meals, full
board or lodging, but excluding—
(i) any part of such remuneration payable solely by reason of the fact
that laundering of protective clothing or cleaning of uniform is not
provided by the employer ;

(ii) any additional payment payable under the provisions of paragraph 7
of the First Schedule to this Order (which relates to additional payment
for spreadover of hours of work).”

EXPLANATORY NOTE
(This Note is not part of the Order, but is intended to indicate

its general purport.)
This Order, which has effect from the 8th January, 1951, amends the

Wages Regulation (Licensed Residential Establishment and Licensed
Restaurant) Order, 1949 (Order L.R. (7)). It provides for the exclusion
of certain workers in managerial grades from the operation of that Order.
It adds to the definitions in the Second Schedule to that Order (which relates

(a) S.J, 1949 (No. 908) I, p. 567.
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to holidays) definitions of workers specifically excluded from the application
of the provisionsof that Schedule and substitutes for the definition of “ appro-
priate statutory minimum remuneration ” in that Schedule a definition exclud-
ing additional payments for spreadover of hours of work from the calculation
of holiday remuneration. New provisions are printed in italics.

CENSUS
The Census Order, 1950

1950 No. 1269
Made - - - - 28th July, 1950

At the Court at Buckingham Palace, the 28th day of July, 1950

Present,
The King’s Most Excellent Majesty in Council

Whereas it is provided by subsection (1) of section 1 of the Census Act,
1920(a) (hereinafter referred to as “the Act of 1920”), that, subject to the
provisions of that Act, His Majesty may by Order in Council from time to
time direct that a Census shall be taken for Great Britain, and any Order
so made may prescribe the date of such Census, the persons by whom and in
respect to whom the returns for the purpose of such Census are to be made
and the particulars to be stated in the returns:
Now, therefore, His Majesty is pleased, by and with the advice of His

Privy Council, to order, and it is hereby ordered, as follows :
—

1.—(1) This Order may be cited as the Census Order, 1950.
(2) The Interpretation Act, 1889(b), applies to the interpretation of this

Order as it applies to the interpretation of an Act of Parliament.
(3) In this Order “

prescribed” means prescribed by regulations made
under the Act of 1920.
2. A Census shall be taken for Great Britain on the 8th day of April,

1951, in respect of—
(a) all persons in Great Britain ; and
(b) all other persons (being persons normally resident in Great Britain)

mentioned in paragraph 5 of the first column of the first schedule to
this Order;

who are alive at midnight ending that day.
3. The returns for the purpose of the Census shall be made with respect

to the classes of persons mentioned in the first column of the first schedule
to this Order by the persons mentioned opposite each such class in the
second column of that schedule:

Provided that any person claiming in the prescribed manner to make a
confidential return shall, subject to the prescribed conditions, be deemed to
be the person by whom the return is to be made with respect to himself.
4, The returns shall state—

(a) in the case of all persons with respect to whom returns are to be
made, the particulars specified in part I of the second schedule to
this Order;

(a) 10 & 11 Geo. 5S. c. 41. (b) 52 & 53 Vict. c. 63.


