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EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to indicate
its general purport.)

This Order, which has effect from 12th July, 1957, sets out the statutory
minimum remuneration payable in substitution for that fixed by the Paper
Box Wages Council (Great Britain) Wages Regulation Order, 1953, (Order
B. (52)), as amended by the Paper Box Wages Council (Great Britain) Wages

Regulation
(Amendment) Order, 1956 (Order B. (62)), which Orders are

revoked.
New provisions are printed in italics.

1957 No. 83

The Wages Regulation (Perambulator and Invalid
Carriage) (Amendment) Order, 1957

Made - - - - 21st January, 1957

Coming into Operation 6th February, 1957

Whereas the Minister of Labour and National Service (hereafter in this
Order referred to as “the Minister”) has received from the Perambulator
and Invalid Carriage Wages Council (Great Britain) the wages regulation
proposals set out in the Schedule hereto;
Now, therefore, the Minister, by virtue of the powers conferred on him

by section 10 of the Wages Councils Act, 1945(a), and of all other powers
enabling him in that behalf, hereby makes the following Order :—

1. This Order may be cited as the Wages Regulation (Perambulator and
Invalid Carriage) (Amendment) Order, 1957.

2.—(1) In this Order the expression “the specified date” means the 6th

day of February, 1957, provided that where, as respects any worker who
is paid wages at intervals not exceeding seven days, that date does not

correspond with the beginning of the period for which the wages are paid,
the expression “the specified date” means, as respects that worker, the

beginning of the next such period following that date.

(2) The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall have
effect as from the specified date.

Signed by order of the Minister of Labour and National Service this
21st day of January, 1957.

Harold Emmerson,
Secretary,

Ministry of Labour and National Service.

(a) 8 & 9 Geo. 6.¢. 17, (b) 52 & 53 Vict. c, 63.
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SCHEDULE

STATUTORY MINIMUM REMUNERATION

The Perambulator and Invalid Carriage Wages Council (Great Britain) Wages
Regulation Order, 1955(a) (Order I. (59)), shall have effect as if in the Schedule
thereto :-—

1. for paragraph 2 there were substituted the following paragraph:—
“MALE OR FEMALE WORKERS AGED 21 YEARS OR OVER

2. Subject to the provisions of paragraph 4 of this Schedule, the general minimum
time rates applicable in any week to the workers specified in column | of the
next following Table being male or female workers aged 21 years of age or over
are the rates set out in column 2 as follows:—

Column 1 Column 2

Class of Workers
Males Females

Per hour | Per hour
s. d. s. d.

A. Class A workers, i.e., workers in the occupations specified
in (1) to (7) below who have had not less than four years’
experience in any trade in the branch of the work on which
they are engaged and who in the case of woodworking
machinists sharpen and set their own tools and in the case
of metallic platers are able to make and to maintain
plating solutions 3 6 2 5

(1) woodworking machinists;
(2) makers of complete wooden bodies for perambu-

lators and invalid carriages;
(3) blacksmiths, forging or working in hot metals

including setting and trueing;
(4) metallic platers on metal deposition;
(5) fitters and turners;
(6) varnishers or fine liners of wood or metal bodies;
(7) upholsterers,

B. Class B workers, i.e., workers in the occupations specified
in (1) to (12) below (not being Class A workers) who have
had not less than two years’ experience in any trade in the
branch of work on which they are engaged and who in the
case of woodworking machinists do not sharpen and set
their own tools and in the case of metallic platers are
unable to make and to maintain plating solutions 3 4 2 4

(1) woodworking machinists;
(2) wood body makers other than those specified in

Class A(2) above;
(3) body painters by brush or spray engaged on body

painting (other than priming, filling-in coats or
dipping) and finishers by brush or spray (other
than stove enamellers) or fine liners of chassis
and wheels;

(4) metal polishers and finishers and metallic platers
on metal deposition;

(a) S.I. 1955/1416 (1955 IT, p. 2991).
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Column 1

Class ofWorkers

(5) rubber tyre workers (perambulator and invalid
carriage tyres only);

(6) hand welders (either arc or gas welding);
(7) fitters and turners;
(8) sewing machinists, hood coverers and cutters;
(9) upholsterers;
(10) workers employed on cold strip spring bending,

setting and trueing;
(11) workers employed on the operations of assembling,

mounting and finishing the same perambulator
or bed-folder throughout;

(12) wheel hand truers who use nipple keys.

C. Class C workers, i.e., workers in the occupations specified
in (1) to (17) below (not being Class A or Class B workers)
who have had not less than one year’s experience in any
trade in the branch of work on which they are engaged ...

(1) workers employed on cold bending (other than
cold spring bending), riveting and striking;

(2) capstan operators;
(3) workers engaged on processes of painting, i.e.,

priming and filling-in coats, dipping and spray
painting except those in occupations specified in
Class A(6) or Class B(3);

(4) wheel lacers or wheel jig truers;
(5) automatic, spot or butt welders;
(6) workers employed on rim rolling, rim cutting, rim

punching, rim grinding or rim welding;
(7) tyre fitters and jointers;
(8) spoke roll threaders;
(9) power and hand-press workers;
(10) power machine drillers;
(11) stove enamellers, spray or dip;
(12) metal polishers;
(13)

workers
employed on wiring and racking in plating

snop,
(14) sewing machinists, hood coverers and cutters;
(15) workers employed on cushion filling, banding or

studding;
(16) workers employed on any one of the operations of

assembling, mounting and finishing perambu-
lators or bed-folders other than those specified
in Class B(11);

(17) workers employed on the operations of assembling,
mounting and finishing the same push - car
throughout.

D. Class D workers, i.e., warehouse and stores workers,
packers and case makers (both export and home trade) and
any other class of worker not specified in Class A, B or C
or in paragraph 3 below

Column2

Males Females

Per hour | Per hour
s. d. s. d.

3 2 2 34

3 1 2 24”
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2. for paragraph 5 there were substituted the following paragraph:—

“MALE OR FEMALE WORKERS UNDER 21 YEARS OF AGE

5. Subject to the provisions of paragraph 6 of this Schedule, the general minimum
time rates applicable in any week to the workers specified in column 1 of the
next following Table being male or female workers aged less than 21 years,
are the rates set out in column 2, that is to say:—

Column 1 Column 2

Class of Workers

Per
hours.

(a) MALE PORTERS OR LABOURERS being aged
20 and under 21 years . 27
19 » 20 ,, vee

2 4
18 » 19 «4,

2 245

Males Females

Per hour | Per hour
s. d. s. d.

(6) MALE OR FEMALE WORKERS (other than male

porters
or labourers aged 18 and under 21 years) being

age
20 and under 21 years 2 6h 2 0

19 ,, » 20 ,,
2 44 I iit

18 ,, » 1 4,
2 24 1 103

17, » 18 ,,
1 104 1 8&4

16 ,, » 17 5 I 7} I 64
Under 16 years I 6 1 5”

3. for sub-paragraph (2) of paragraph 9 there were substituted the following sub-

paragraph:—
** (2) the expression

“ customary holiday ” means—

(a) (i) In England and Wales:—-
Christmas Day (or, if Christmas Day falls on a Sunday, such week

day as may be appointed by national proclamation, or, if none is
so appointed, the next following Tuesday), Boxing Day, Good
Friday, Easter Monday, Whit Monday, August Bank Holiday
and any day proclaimed as an additional bank holiday or as a public
holiday;

(ii) In Scotland:—
New Year’s Day (or, if New Year’s Day falls on a Sunday, the
following Monday), the local Spring holiday, the local Autumn
holiday, any day proclaimed as an additional bank holiday or as a

public holiday; and three other days (being days on which the
worker normally works for the employer) in the course of a
calendar year to be fixed by the employer and notified to the
worker not less than three weeks before the holiday;

or (6) in the case of each of the said days, a day substituted by the employer
therefor, being a day recognised by local custom as a day of holiday in
substitution for the said day.”
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EXPLANATORY NOTE
(This Note is not part of the Order, but is intended to indicate

its general purport.)
This Order, which has effect from the 6th February, 1957, amends the

Perambulator and Invalid Carriage Wages Council (Great Britain) Wages
Regulation Order, 1955 (Order I. (59)), by increasing the statutory minimum
remuneration and altering the definition of “customary holiday” set out in
that Order.
New provisions are printed in italics.

1957 No. 1731

The Wages Regulation (Pin, Hook and Eye, and Snap
Fastener) (Amendment) Order, 1957

Made - - - - 3rd October, 1957,

Coming into Operation 16th October, 1957

Whereas the Minister of Labour and National Service (hereafter in this
Order referred to as “the Minister”) has received from the Pin, Hook and
Eye, and Snap Fastener Wages Council (Great Britain) the wages regulation
proposals set out in the Schedule hereto;
Now, therefore, the Minister, by virtue of the powers conferred on him

by section 10 of the Wages Councils Act, 1945(a), and of all other powers
enabling him in that behalf, hereby makes the following Order :—

1. This Order may be cited as the Wages Regulation (Pin, Hook and
Eye, and Snap Fastener) (Amendment) Order, 1957.

2.—(1) In this Order the expression “the specified date” means the
16th day of October, 1957, provided that where, as respects any worker who

- is paid wages at intervals not exceeding seven days, that date does not
correspond with the beginning of the period for which the wages are paid,
the expression “the specified date” means, as respects that worker, the
beginning of the next such period following that date.

(2) The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall
have effect as from the specified date and as from that date the Pin, Hook
and Eye, and Snap Fastener Wages Council (Great Britain) Wages Regula-
tion (Amendment) Order, 1956(c) shall cease to have effect.

Signed by order of the Minister of Labour and National Service this
3rd day of October, 1957.

Harold Emmerson,
. Secretary,

Ministry of Labour and National Service.

(a) 8 & 9 Geo. 6.¢. 17. (b) 52 & 53 Vict. c. 63. (€) S.I. 1956/1242 (1956 II, p. 2712).


