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1955 No. 386

The Wages Regulation (Unlicensed Place of Refreshment)
(Amendment) Order, 1955

Made - - - - llth March, 1955

Coming into Operation 4th April, 1955

Whereas the Minister of Labour and National Service (hereafter in this Order
referred to as “the Minister’) has received from the Unlicensed Place of
Refreshment Wages Board the wages regulation proposals set out in the
Schedule hereto ;

Now, therefore, the Minister, by virtue of the powers conferred on him by
section 8 of the Catering Wages Act, 1943(a), and of all other powers enabling
him in that behalf, hereby makes the following Order :-—

1. This Order may be cited as the Wages Regulation (Unlicensed Place
of Refreshment) (Amendment) Order, 1955.

2. The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall
have effect as from the 4th day of April, 1955, and as from that date the
Wages Regulation (Unlicensed Place of Refreshment) (Amendment) Order,
1954(c), shall cease to have effect.

Signed by order of the Minister of Labour and National Service this
11th day of March, 1955.

Guildhaume Myrddin-Evans,
Deputy Secretary,

Ministry of Labour and National Service.

(a) 6 & 7 Geo. 6. c, 24. (b) 52 & 53 Vict. c. 63.
(c) S.I. 1954/1079 (1954 I, p. 248).
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SCHEDULE
STATUTORY MINIMUM REMUNERATION

The Wages Regulation (Unlicensed Place of Refreshment) Order, 1953(a)
(Order U.P.R. (14)), shall have effect as if in the First Schedule thereto:—
1. for paragraphs 2, 3 and 4 there were substituted the following paragraphs:—

“MALE WORKERS
2. The weekly minimum remuneration for male workers employed in the
London, Provincial A or Provincial B area (as defined in paragraph 26) is
that set out in the following Table:—

Per Week of 47 hours

Grade or Description Where the employerof worker supplies the worker
(gee paragraph 22 for Where the employer | with neither full board | Where the employer

definitions) supplies the worker nor lodging but supplies supplies the worker
with full board and him with meals ofgood with neither meals
lodging for 7 days and sufficient quality nor lodging

a week and quantity whilst
on duty

Col. 1 Col. 2 Col. 3 Col. 4

London|Prov. Al\Prov. B/London|Prov. A/Prov. B/London|Prov. A/Prov. B
Area | Area | Area {| Area | Area | Area

{|
Area Area

s djs. d|[s. dis. djs dja djs. djs d
Assistant Manager—
Aged 21 years or 107 3 |\106 3 \105 3132 O|127 0 |122 O |146 O|141 O \136 O
» 20 and under 21 years... | 98 3| 97 3| 96 3 |120 6}1IS 6 |HIO 6 |134 6 [129 6 1124 6
» 19 4 4 ” | 90 3| 89 3} 88 3 |110 O|105 0 100 O |124 0 }11I9 O}ll4 O
» under 19 years... | 83 3182 3} Bl 3 100 6) 95 6) 90 6 114 6 109 6 |104 6

Assistant-in-Charge—
Aged 21 years or over... 102 3 |f01 3 |100 3 |127 O (122 O\LI7 O|141 O |136 0 |131 O
» 20 and under 21 years ... | 93 3| 92 3| 91 3 [11S 6 |110 6105 6 |129 6 |124 6 |1I9 6
” ” aw | O85 | 84 (83 3 1105 O 1100 0} 95 O 119 O |114 O|109 O
+ under 19 years... 78 3177 3} 76 3)95 6|90 6| 85 6 |109 6 {104 6

Floor Supervisor—
Aged 21 years or 92 9/91 9} 90 9ILI7 6112 61107 6 |131 6 |126 6 |121 6

+ 20 and under 21 years 83 9| 82 9) 81 9 \106 O01 O01 96 O 1120 O|1IS 0110 O
” 20 4, 75 91)74 9195 6|90 6| 85 6 109 6 104 6|99 6
»» under 19 years 68 9|67 9166 9) 86 0; 81 0) 76 01100 0/95 0) 90 O

Clerk—
Aged 21 years or 95 3| 94 3) 93 3 |120 01115 0110 O |134 0129 Ol124 O
» 20 and under 21 years 86 3|85 3) 84 3 |108 6 |103 6 | 98 6 |122 6 \11I7 6 \1I2 6
» 19 4, » 2, 78 3|77 3) 76 3|98 O} 93 O} 8 O|112 O 1107 O 102 O
» 18 » 19, 71 3|70 3|69 3} 88 6| 83 6) 78 6 |102 6) 97 6|92 6
» WT», » 18, 59 9|58 9|57 9|74 6| 69 6| 64 6| 88 6] 83 6| 78 6
» 16, og 17 4, 54 9|53 9} 52 9) 67 O| 62 O| 57 0} 81 0) 76 O71 O
» I, » 6, 48 3|47 3|46 3/58 0; 53 0/48 0/72 0] 67 0) 62 0

Cashier or Clerical Assistant—
Aged 21 years or over... 89 9| 88 9] 87 G9 6 109 6 [104 6 |128 6 |123 6 |118 6
» 20 and under 21 years 80 9179 9} 78 9 1103 O0| 98 O| 93 O F117 O}112 01107 O
» 19, +» +2, 72 9|71 9|70 9192 61) 87 6| 82 6 |106 6 |I10I 6|96 6
» 1, » 19 , 65 9| 64 91) 63 9| 83 O| 78 O| 73 O| 97 0} 92 O| 8&7 O
» 17, » 18 , 54 3 | 53 3|52 3|69 0} 64 O} 59 O| 83 O| 78 O| 73 O
» 16, 4» (17 5 49 3/48 3) 47 31/61 6|56 6} 51 6|75 6| 70 6|65 6
» 15 4 os «16, 42 9|41 9140 9| 52 6| 47 6| 42 6166 6] 61 6] 56 6

Refreshment Bar, Buffet or Service
Attendant—

Aged 21 years or over... 87 9| 86 9; 85 9112 6 |107 6 \102 6 }126 6 }121 6 |II6 6
» 20 and under 21 year: 78 9177 9} 76 9|101 O| 96 O} 91 O}1IS O}1I0 0105 O
» ID ow ” 70 9169 9| 68 9|90 6| 85 6| 80 6 104 6| 99 6) 94 6
» 18 4» » 19 ,, 63 9|62 9161 9| 81 0) 76 0) 71 0)95 0) 90 0) 8& O
» 1, » ,, 52 3|51 3|50 3| 67 0] 62 0} 57 0; 81 0! 76 0) 71 O
» 1, » 47 3|46 3|59 6| 54 6149 6|73 6| 68 6163 6
» I, » 6, .'40 9!'39 9/38 9/50 6145 6!'40 6| 64 6159 6154 6

(a) §.1. 1953/1611 (1953 I, p. 200).
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Per Week of 47 hours

Grade or Description Where the employer
of worker supplies the worker

(see paragraph 22 for Where the employer | with neither full board Where the employer

definitions) supplies the worker nor lodging but supplies supplies the worker
with full board and him with meals of good with neither meals
fodging for 7 days and sufficient quality nor lodging

a week and quantity whilst
on duty

Col. 1 Col. 2 Col. 3 Col. 4

London|Prov. A|Prov. B}London|Prov. A|Prov. B|/London)Prov. A|Prov. B
‘Area | Area | Area | Area | Area | Area Area | Area | Area

s dls djs dj so dj s. dj os. dj os. d.

Walter—
Aged 21 years or over... 73 3|72 3|71 3|96 0| 93 0191 O}110 0 107 0 105 0

+ 20 and under 21 years 64 9)63 9|62 9185 0| 82 0| 8 O| 99 0/96 O 94 0

» 9 4, » 20 4 56 3|55 3|54 3174 0)71 O| 69 0| & O 85 0] 8 O

» 28 , » %19 4 47.9| 46 9|45 9)63 0} 60 0} 58 0|77 0|74 0|72 0

» IT ny » 18 4 41 3)40 3139 3154 O| 51 0} 49 0|68 0|65 0| 63 0

» 16, » %IT vy 37 9|36 9|35 9) 48 0| 45 0| 43 0) 62 0) 59 0157 0

» 1, » 16 ,, 31 9]30 9) 29 9) 39 6] 36 6| 34 6/53 6|50 6148 6

Chef ... 135 3: \134 3 |133 3 |160 0 [155 0 150 0 174 O 169 0 \|164 O

Head Cook ... 120 9 |119 9 |118 9 [145 6 |140 6 \135 6 [159 6 154 6 149 6

Cook—
Aged 21 years or over... . 1106 3105 3 \104 3 131 0 |126 O }l2t O 145 0140 0 |135 0

»» 20and under 21 years... |
97 3) 96 3 95 3 (119 6 114 6 |209 6 \133 6 |128 6 1123 6

w 19 ngs oO go 31 88 87 3 [109 0 104 0/99 0 123 0118 0 |l13 oO

o under 19 years... 82 3| 81 3| 80 3199 6| 94 6) 89 6 |1I3 6 |108 6 |103 6

Assistant Cook—
Aged 21 years or over... 95 3) 94 3| 93 3120 O|115 0 |1I0 O 134 0|129 01124 0

» 20 and under 21 years 36. 3|85 3 | 84 3 |108 6 [103 6| 98 6 |122 6 |1I7 6 112 6

» 19 4 20 4 78 3\77 3) 76 3|98 0} 93 0 88 0 |112 0 |107 0 |102 0

» 8, » 71 3|70 69 3|88 6} 8 6 78 6 \102 6|97 6)\92 6

» 17, » 59 9|58 9|57 9|74 6|69 6) 64 6
|
8 6 83 6178 6

» 146, » IT 4 54 9153 9| 52 9) 67 O| 62 0 57 0|81 0176 O71 O

» 1 4 16, 4g 3|47 3] 46 3|58 0] 53 0/48 0/72 0 67 0] 62 0

Service Cook—
Aged 21 years or over... 90 3189 3) 88 3|1I5 O}110 0 105 0 1129 0 \124 O|1I9 O

» 20 and under 21 years 31 3 | 8 3179 3103 6198 6) 93 GI1I7 6 112 6 \107 6

. 9 5 » 2 73 3172 3\ 71 3| 93 O| 88 0] 83 O |107 O \102 0|97 0

» oo» 1D 66 3| 65 3| 64 3| 83 6] 78 6| 73 6) 92 6| 87 6

» 7, »s 18. 54 9|53 9452 9|69 6) 64 6159 6) 8 6 78 6173 6

» 16, » %I7 , 49 9) 48 9147 9|62 0|57 0|52 0) 76 OV7] 0\66 0

» » 16, 43 3142 3/41 3/53 0/48 0| 43 01 67 O 62 0| 57 0

Driver of vehicle of £ ton or less
carrying capacity—

Aged 21 years or over... 104 0 \103 0 \102 0 \128 9 |123 3 |119 0 )142 9 137, 3 |133 @

» 20 and under 21 years 78 6|77 6|76 6|100 9|98 9|96 6114 9 112 9 |110 6

» Dy ». 20, 68 9|67 9166 9| 88 6] 86 3| 84 0102 6 100 3| 98 @

» 3 . » 19), 59 0| 58 O| 57 0| 76 3|74 O| 71 9190 3 8 0185 9

» under 18 years 30 0| 49 0| 48 0| 64 9] 62 6| 60 3) 78 9 76 6| 74 3

Driver of vehicle of over | ton carry-
ing capacity te * |107 3: |106 3 |105 3 132 0 126 6 |122 0 146 0 140 6 |136 0

Any other worker except a Manager—
Aged 21 years or over... .. {85 3] 84 3| 83 310 01105 0 |100 0 124 O|119 O\1l4 O

+» 20 and under 21 years 76 3\75 3)74 3|98 6|93 6} 88 6 112 6 (107 6 |102 6

» 19 , 4 6,4, 68 3|67 3| 66 3| 8&8 Q| 8 O 78 0|102 0|97 0{92 0

» 18, » I , 61 3|60 3|59 3| 78 6| 73 6| 68 6|92 6|87 61 8 6

» Ty oy 1 y 49 9148 9147 9| 64 6| 59 6 54 6|78 6|73 6|68 6

» 6, » (‘I , 44.9143 9) 42 9|57 0| 52 Of} 47 O0|71 0\66 O|\61 0

» 1 4, » 16, 3g 3|37 3] 36 3|48 0] 43 Oj) 38 0) 62 0 57 0; 52 0

For the purposes of the above Table an employer shall be treated as supplying full board and lodging to a

worker if he makes it available to the worker.
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FEMALE WORKERS
3. The weekly minimum remuneration for female workers employed in the
London, Provincial A or Provincial B area (as defined in paragraph 26) is
that set out in the following Table :—

Per Week of 47 hours

Grade
or Description Where the employerof worker supplies the worker

(see paragraph 22 for Where the employer with neither full board | Where the employer
lefinitions) wae full bo a j | ROrlodging but supplies} supplies the worker

Yodging for? days
herith meals

of
good

with
neither

mealsand sufficient quality nor lodginga week and quantity whilst
on duty

Col. 1 Col. 2 Col, 3 Col. 4

London|Prov. AjProy. B/London!Prov. AjProv. B|/London|Prov. AlProv. BArea | Area | Area | Area | Area | Area | Area | Area | Area

& djs djs djs. dls dis. dfs. d

Assistant Manageress—
Aged 21 years or over... 83 3 | 82 3] 81 3107 0 |102.0{ 97 O|121 Of116 O|111 Oo» 20 and under 21 years... | 78 3} 77 3| 76 3199 6/94 6189 6 |113 6 108 6 |103 6» 9 we | 74 9) 73 9| 72 9| 93 6| 8 6| 83 6 |107 6\102 6197 6» under 19 years one | 72 3) 71 3| 70 3| 8 6| 83 6| 78 61102 6) 97 6192 6

Aasistant-in-Charge—
Aged 21 years or over... oe | 77 3176 3375 3 {101 0/96 0} 91 O|115 Of110 oO |105 6» 20 and under 2! years... 72 3} 71 3| 70 3| 93 6| 8 6| 83 6107 6 |\102 6 97 6: oe | 68 9167 9166 9] 87 6| 82 6|77 6 lor 6| 596 6| 91 6+ under 19 years aes 66 3| 65 3) 64 3|82 6177 6172 6|96 6!]91 6/18 6

Floor Supervisor—
Aged 21 years or over... |68 9] 67 9| 66 9| 92 6| 87 6| 82 6 |106 6 |10O1 6 6» 20 and under 21 years... |

63 9| 62 9/61 9] 85 0/80 0|75 0/199 o| 94 0 89 0» 9 3| 59 3|58 3}79 0| 74 0| 69 0|53 0188 o| 33 Oo
»» under 19 years 57 9156 9174 0} 69 64 88 O} 83 O| 78 oO

Hostess, receptionist or seater—
Aged 21 years or over... |61 9) 60 9| 59 9185 6| 80 6|75 6|99 6194 61289 6» 20 and under 21 years... |56 9 | 55 9 | 54 91 78 O;| 73 0| 68 0} 92 0187 O 82 0; 94 » 20,, | 53 3|52 3152 3| 72 0| 67 0162 0136 0] 81 0| 7% Oo» 1 2 8 50 49 9/48 9167 0} 62 0/57 0] 81 017 0| 71 @

OR ig 2 | 4 3] 43 3) 42 3| 58 0] 53 0148 0172 0| 67 0162 0» 1, 5 17, | 9/41 9| 40 9|54 0149 01 44 0| 68 0] 63 O| 58» I, 5 16,4, | 40 9) 39 9) 38 9) 49 6] 44 6/39 6] 63 6] 58 6153 6

Cleck—
Aged 21 years or over... |69 68 9| 67 9| 93 6| 88 6! 83 6|107 6 \102 6 97 6» 20 and under 21 years... |64 9/63 9162 9! 8 0} 81 O0| 76 O|li00 oO 95 0190 0719 4» 205, ..

|
61 3) 60 3/59 3| 80 0175 0] 70 ol 94 0| 89 O| 84 0» 18, 4 +19 4, |58 9!) 57 9| 56 9) 75 70 65 0189 O| 84 0 79 0» 17 » 18 ,, 52 51 3| 50 3) 66 0) 62 O| 56 0} 80 O01 75 0 70 0» 163 |50 9149 9148 9| 62 0152 0/76 0|71 olés o» IS 4 » 16 we |48 9 | 47 9) 46 9| 57 6| 52 6| 47 6/71 6| 66 6/61 6

Cashier or Clerical Assistant—
Aged 21 years or over... 9|58 9}56 9] 8 6| 78 6|72 6197 6192 6 8 6» 20 and under 21 years 9| 53 9) 51 9) 76 0) 71 0| 65 0190 0| 85 0179» 9 , » 2, 3| 50 3| 48 3| 70 0} 65 0| 59 0| 84 0179 0 73 0

PP ag 9147 9145 9165 0|60 0154 0179 0| 74 0) 6 O» 17, » I ,, 3] 41 3) 39 3|56 0| 51 0| 45 0170 0165 0 39 0» 166, 9| 39 9| 37 9152 47 0] 41 0| 66 O|6t oO 55 0» 15 , ws 16 ,, 9| 37 9135 9/47 6) 42 6) 36 6] 61 6| 56 6] 50 6

Refreshment Bar, Buffet or Service
Attendant—

Aged 21 years or
|
97 9) 56 9) 54 9181 6176 6170 6195 6| 90 6184 6» 20 and under 21 years... | 52 9! 51 9} 49 9/74 0/69 O1 63 O 88 0} 83 0] 77 0» 19, +» 2 , |49 3| 48 3) 46 3|68 O| 63 01,57 0} 82 0| 77 0 70» 18, 4» #+%+I9 ,, | 46 9145 9| 43 9| 63 O)} 58 0152 0177 0 72 0166 0» 17 4 5 28 4, | 40 3 | 39 3| 37 3| 54 0| 49 0} 43 0| 68 O| 63 O 57 0» 16, » «+17, |
38 37 9135 9| 50 01 45 0139 01640 59 0/153 O» Is , , 16, 9135 9/| 33 9145 6/40 6| 34 6154 6 48 6
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Per Week of 47 hours

Grade
or Description Where

the
employerof worker supplies the worker

(see paragraph 22 for Where the employer
with neither full board Where the employer

definitions) vee full board and nor lodging but supplies| supplies the worker

lodging for 7 days
her

with meals of good with neither meals
and sufficient quality nor lodginga week and quantity whilst

on duty

Col. 1 Col. 2 Col. 3 Col. 4

London!Prov. A|Prov. B]London|Prov. A|Prov. B|London|Prov. AjProv. B
Area | Area | Area | Area | Area | Area | Area | Area | Area

s d|s djs. djs djs. dfs da
+

Shop Assistant—
Aged 21 years or over... .. 159 9158 9156 9| 83 6| 78 6| 72 6|97 6|92 6) 8 6

» 20 and under 21 years... |
54 9 53 9151 9|76 0|71 0\65 0|90 0/8 0|79 O

» 19 4 » 2 4, “" 157 3) 50 3|48 3|70 0165 0|59 0| 8 0|79 0173 O

» 18 , » IY s "148 9147 9145 9165 0)60 O0| 54 0)79 0| 74 O| 68 0
ow IT ow) Bos “142 3)41 3|39 3156 0} 51 0) 45 0|70 0|65 0 59 0
» 16, w IT y 1 40 9139 9|37 9) 52 0| 47 O| 41 0) 66 O| 61 O| 55 0
» 15 5 » 16, “13g 9137 9135 9|47 6142 6|36 6|61 6|56 6) 50 6

Waitress—
Aged 21 years or over... .. | 48 9147 9146 9169 6|66 6164 6| 83 6|80 6) 78 6

» 20and under 2l years... | 45 3
|
44 3) 43 3 63 6|60 6|58 6|77 6|74 6|72 6

» 19 » 2 4 42 3158 0| 55 0153 0| 72 0|69 0) 67 O

» 1 4, 9 19 “139 9| 38 9137 9|53 0|50 0| 48 0167 0) 64 0)62 0
o 17 on og) 1B oy “135 9|34 9133 9|46 6|43 6|41 6|60 6|57 6|55 6
» 16 ww IF “133 3/32 3)31 3141 6| 38 6| 36 6|55 6|52 6|50 6
» » 16, "197 9] 26 9125 9|33 6|30 6| 28 6| 44 6/42 6

Chef ... te 108 3107 3 |106 3 |132 0 |127 0 1122 0 |146 0 |141 0 |136

Head Cook ... we 94 9| 93 9] 92 91118 61113 6 |108 6 1132 6 |127 6 |122 6

Cook—
Aged 21 years or over... 174 3/73 3172 3198 0| 93 O| 8& O|112 0\107 O|102 0

+ 20 and under 21 years 3168 3) 67 6|85 6| 80 6 |10¢ 6)99 6|94 6
» 19 4, » 20, 65 9) 64 9|63 9| 84 6|79 6174 6|98 6|93 6) 8 6
» under 19 years... 63 3162 3|61 3|79 6| 74 6169 6|93 6| 8 6) 8 6

Assistant Cook—
Aged 21 years or over... ... |64 3|63 3|62 3|88 O| 83 O| 78 O 102 0)97 0192 O

» ©=20and undey2i years... | 59 3 | 58 3
|
57 3 80 6|75 6|70 6|94 6| 89 6} 8 6

» 199, » 22 4 “155 9154 9153 9174 6169 6) 64 6|88 6} 83 6|78 6
» 18 ow» 19 ow “153 39/52 3151 3|69 6) 64 6| 59 6| 83 6) 78 6|73 6
w AT gs on “1496 9/45 9160 6|55 6|50 6|74 6169 6| 64 6
» 16 5 ow» I “|45 3| 44 3143 3156 6| 51 6) 46 6|70 6)65 6|60 6
» IS iy on 16 43 3/42 3) 42 3152 0|47 0} 42 0| 66 0| 61 0] 56 0

Service Cook—
Aged 21 years or over... .|o0 3\59 3|57 3) 84 0|79 0173 0) 98 0} 93 0) 87 O

» 20 and under 21 years “| 55 3| 54 3)52 3176 6)71 6|65 6|90 6|85 6)79 6
» 19 » » 20, "|57 9/150 9148 9|70 6165 6|59 6184 6|79 6) 73 6
» 18 4 » %19 4 "| 49 3|48 3146 3|)65 6|60 6| 54 6)79 6|74 6) 68 6
» Wo». » “142 9|41 9139 9156 6145 6|70 6|65 6|59 6
» 1 5» » IT “lar 3) 40 3|38 3|52 6147 6|41 6|66 6)61 6|55 6
» Io» » 16 “]39 3138 3]36 3|48 0/43 0] 37 0/62 0) 57 0/51 0

Any other worker except a
Manageress—

Aged 21 years or over... 55 3|\54 3)52 3179 0|74 0| 68 0193 0} 8& 0] 82 O

» 20 and under 21 years 50 3|49 3) 47 3|71 6166 6|60 6|8& 6}80 6|74 6

» 19 ow» =20 “146 9) 45 9143 9165 6|60 6) 54 6)79 6| 74 6) 68 6

» By » 19 4, “144. 3)43 3) 41 3160 6|55 6| 49 6| 74 6|69 6| 63 6
» (7 oy on) «18 37 9136 9)34 9|51 6146 6| 40 6)65 6|60 6) 54 6

»w 16 ow) IT os “136 3135 3133 3) 47 6142 6|36 6| 61 6)56 6| 50 6
» 1S 4 » 16 34 3133 3] 32 3] 43 0] 38 0] 32 0| 57 O| 52 0/46 O

For the purposes of the above Table an employer shall be treated as supplying full board and lodging to a

worker if he makes it available to the worker.
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MANAGER, MANAGERESS

4.—(1) The weekly minimum remuneration for a manager or manageress who
normally works for the employer for not less than 36 hours in a week in the
London, Provincial A or Provincial B area (as defined in paragraph 26) is
that set out in the following Table :—

Where the employersupplies the worker
Grade or Description Where the employer with neither full board Where the employerof worker supplies the worker

| no, lodging but supplies} supplies the worker
(see paragraph 22 for withfullpoard and

him with meals ofgood with neither meals
definitions) 8

week ys and sufficient quality nor lodgingand quantity whilst
on duty

Col. 1 Col. 2 Col. 3 Col. 4

LondonjProv. A|Prov. B)/London/Prov. A|Prov. B/London!Prov. AlProv. B
Area | Area | Area ; Area | Area | Area | Area | Area | Area

s dls. dls. dls adils. ais da

Manager wee 125-3 1124 [123 1150 0 14S 0 [140 0 1164 159 O 154 O

Manageress”... | 99 | 98 | 97 31123 O [118 O {113 O 1137 0 [132 0 127 0

For the purposes of the above Table an employer shall be treated as supplying full board and lodgingto a worker if he makes it available to the worker.

(2) For the purpose of calculating additional remuneration payable under
the provisions of paragraphs 14, 15 and 18 of this Schedule the hourly rate
of a manager or manageress is—
(a) in sub-paragraph (2) (6) of paragraph 14 and sub-paragraph (2) (ii) (5)of paragraph 15, the appropriate weekly minimum remuneration specified

in
column 4 of the Table in sub-paragraph (1) of this paragraph divided

y 47;
(5) in sub-paragraph (1) of paragraph 15 and paragraph 18, the appro-
priate weekly minimum remuneration specified in column 3 of the
Table in sub-paragraph (1) of this paragraph divided by 47.”

2. for paragraph 6 there were substituted the following paragraph :—

“OCCASIONAL WORKERS
6. The hourly minimum remuneration payable to an occasional worker (not
being a part-time worker) is the weekly minimum remuneration specified in
the Table set out in paragraph 2, 3 or 4 of this Schedule for a worker of the
same grade or description, employed in the same area in the circumstances
specified in column 3 or 4 of the Table (as the case may be), divided by 47
and increased as follows:—

(1) in respect of hours of work on any day other than (a) Sunday or
(b) a day of customary holiday—

(i) between the hours of 5 a.m. and 11 p.m. ... by 124 per cent.
(ii) between the hours of 11 pm.and 5am. .... by 40 per cent.

(2) for all time worked on Sunday ... ... by 25 per cent.

(3), for all time worked on a day of customary holiday by 40 per cent.
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Provided that where a worker works on Sunday or a day of customary
holiday for less than 4 hours he shall be paid in respect of that work the
amount to which he would have been entitled had he worked for 4 hours.”

3. for paragraph 10 there were substituted the following paragraph:—
“FURTHER PROVISIONS AS TO THE SUPPLY OF FULL BOARD,

LODGING AND MEALS

10. Where the circumstances as set out at the head of columns 2 and 3 of the
Table in paragraph 2, 3 or 4 with regard to full board and lodging or meals
do not apply, the minimum remuneration payable to that worker provided
he is not an occasional worker shall be in accordance with the following
Table:—

CIRCUMSTANCE

Where the employer normally
supplies the worker with meals
whilst on duty and no lodging
but one or more meals are not
provided by the employer during
the time the worker is on duty on
any one day.

Where the employer supplies the
worker with lodging, but not with
full board or meals whilst on
duty.

Where the employer supplies the
worker with lodging and meals
whilst on duty but not with full
board.

Where the employer supplies the
worker with full board but not
with lodging.

REMUNERATION
The remuneration specified in column

3 of the Table in paragraph 2, 3
or 4, for the corresponding grade or
description of worker in the same
area, shall be INCREASED at the
rate of 2s. 4d. for each day on
which meals are not so provided.

The remuneration specified in column
2 of the Table in paragraph 2, 3
or 4, for the corresponding grade or
description of worker in the same
area, shall be INCREASED at the
rate of 21s. Od. per week of 7 days.

The remuneration specified in column
2 of the Table in paragraph 2, 3
or 4, for the corresponding grade or
description of worker in the same
area, shall be INCREASED at the
rate of 7s. Od. per week of 7 days.

The remuneration shall be that speci-
fied in column 3 of the Table in
paragraph 2, 3 or 4, for the corre-
sponding grade or description of
worker in the same area, LESS an
amount calculated at the rate of
7s. Od. per week of 7 days.

For the purposes of the above Table an employer shall be treated as supplying
full board or lodging to a worker if he makes it available to the worker.”

4. for paragraphs 15 and 16 there were substituted the following paragraphs:—
“WORKERS WHO WORK ON A DAY OF CUSTOMARY HOLIDAY

15. Where a worker, other than an occasional worker, works on a day of
customary holiday

(1) he shall be paid for all time worked on that day not less than the
amount to which he would have been entitled under the provisions
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of this Schedule, had the day not been a day of customary holiday,
with the ADDITION of one-quarter time for all time worked, and

(2) G) where he is allowed by his employer a day of holiday in lieu of
the day of customary holiday on a day other than a rest day or half
day and within the period of forty-two days from the day of customary
holiday, he shall be paid for the day so allowed as a holiday,

(a) in the case of a worker other than a worker to whom (b) of this
sub-paragraph applies or a manager or manageress, not less than
the amount to which he would have been entitled under this
Schedule had he worked the number of hours ordinarily worked
by him on that day of the week, or

(b) in the case of a fluctuating worker (other than a part-time worker)
or a worker (other than a part-time worker) to whom the pro-
visions of paragraph 9 of this Schedule apply, not less than the
amount to which he would have been entitled under this Schedule
had he worked for 8 hours, and

(c) in the case of a worker who is normally provided by his
employer with either full board or meals whilst on duty, in
ADDITION to the amount payable under (a) or (6) above, an
amount of

2s. 4d. for a worker other than a part-time worker, or

Is. 2d. for a part-time worker.

(ii) where the period of forty-two days, referred to in (i) of this sub-
paragraph, has expired or the worker’s employment with the employer
is terminated, whichever shall first occur, and the employer has not
allowed him a day of holiday in lieu of the day of customary holiday
as aforesaid, he shall be paid for the working day next following the
42nd day after the day of customary holiday or for the last day of
his employment, as the case may be,

(a) the amount to which he is entitled under the provisions of this
Schedule in respect of any work done by him on that day, and

(6) not less than the amount to which he would have been entitled
under the provisions of this Schedule in respect of his work on
the day of customary holiday had that day not been a day of
customary holiday and had he been employed in the circum-
stance that he is not provided ‘by his employer with either
meals whilst on duty or lodging or, in the case of a manager
or manageress, an amount calculated as in paragraph 4 (2) (a)
for the number of hours of work performed on the day of
customary holiday.

In this paragraph,
‘ one-quarter’ time means one quarter of the hourly rate

and ‘hourly rate” means the rate obtained by dividing by 47 the weekly
minimum remuneration specified in the Table set out in paragraph 2, 3
or 4 of this Schedule (as the case may be) for a worker of the same grade
or description employed in the same area and in the circumstance specified
in column 3 of the Table.

16. Where a worker, other than an occasional worker, works on a day of
customary holiday for less than four hours, he shall for the purposes of
the preceding paragraph of this Schedule be treated as if he had worked
for four hours on that day.”
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5. for paragraph 18 there were substituted the following paragraph :—

“SPECIAL TIME
18.—(1) Special time shall be payable in addition to the remuneration payable

under the other provisions of this Order to all workers other than
occasional workers in respect of hours of work as follows :—
(i) On any day other than Sunday, the rest day, or a day of customary
holiday—

(a) For all time worked between 5 a.m. and 7 a.m. One-eighth time
(6) For all time worked between 7 p.m. and 11 p.m. One-eighth time
.(c) For all time worked between 11 p.m. and 5 a.m. One-quarter time
(d) For all time worked in excess of 94 hours... One-quarter time

(ii) For all time worked on Sunday ... One-quarter time
Provided that where a worker works on Sunday for less than 4 hours

he shall be paid in respect of that work the amount to which he
would have been entitled had he worked for 4 hours.

(iii) For all time worked on the rest day... ... Hourly rate
Provided that where a worker works on the rest day for less than

4 hours he shall be paid in respect of that work the amount to which
he would have been entitled had he worked for 4 hours.

(2) In this paragraph the expressions
‘
one-eighth time’ and ‘

one-quarter
time’ mean respectively one eighth and one quarter of the hourly rate,
and the expression ‘hourly rate’ means in relation to any worker one
forty-seventh of the weekly minimum remuneration specified in the Table
set out in paragraph 2, 3 or 4 of this Schedule (as the case may be)
for a worker of the same grade or description employed in the same area
in the circumstance specified in column 3 of the Table.”

6. in paragraph 22 there were added before the definition of ‘ occasional
worker” the following definition :—
“ SHOP ASSISTANT is a worker who is wholly or mainly employed in
connection with any retail sale of goods (other than food or drink for
immediate consumption) on premises where the main activity is the
supply of food or drink for immediate consumption.”

7. in paragraph 23 (which relates to workers to whom the Schedule applies)
there were inserted after sub-paragraph (e) the following sub-paragraph:—
“(ee) work in connection with any retail sale of goods on premises where

the main activity is the supply of food or drink for immediate
consumption.”

8. in paragraph 24 (which relates to workers to whom the Schedule does not
apply) sub-paragraph (2) were deleted.

EXPLANATORY NOTE
(This Note is not part of the Order, but is intended to indicate

its general purport.)
This Order, which has effect from the 4th April, 1955, amends the First

Schedule to the Wages Regulation (Unlicensed Place of Refreshment) Order,
1953 (Order U.P.R. (14)), as amended by the Wages Regulation (Unlicensed
Place of Refreshment) (Amendment) Order, 1954 (Order U.P.R. (16)), by
varying the statutory minimum remuneration fixed by those Orders.
It also repeats without alteration the amendments to Order U.P.R. (14)

contained in paragraphs 2 to 8 of the Schedule to Order U.P.R. (16), which
is revoked. New provisions in the Schedule are printed in italics.


