438 CATERING WAGES
(2) amending the provisions relating to the remuneration of full-time
workers for customary holidays ;

(3) altering the definitions of a Chef, Cook (male and female), Assistant
Cook and Head Cook (female).

It also repeats without alteration the amendments relating to annual
holidays, accrued holiday remuneration and the definition of a customary
holiday which were contained in Order L.R. (20) which is revoked.

New provisions are printed in italics.

1956 No. 760

The Wages Regulation (Unlicensed Place of Refreshment)
(Amendment) Order, 1956

Made - - - - 22nd May, 1956
Coming into Operation 11th June, 1956

Whereas the Minister of Labour and National Service (hereafter in this
Order referred to as “the Minister””) has received from the Unlicensed

Place of Refreshment Wages Board the wages regulation proposals set out
in the Schedule bereto ;

Now, therefore, the Minister, by virtue of the powers conferred on him
by section 8 of the Catering Wages Act, 1943(a), and of all other powers
enabling him in that behalf, hereby makes the following Order:—

1. This Order may be cited as the Wages Regulation (Unlicensed Place
of Refreshment) (Amendment) Order, 1956.

2. The Interpretation Act, 1889(b), applies to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall
have effect as from the 11th day of June, 1956, and as from that date the
Wages Regulation (Unlicensed Place of Refreshment) (Amendment) Order,
1955(c), shall cease to have effect.

Signed by order of the Minister of Labour and National Service this
22nd day of May, 1956. '

H. C. Emmerson,

Secretary,
Ministry of Labour and National Service.

(®) 6 &7Geo.6.c.24. (b) 52 & 53 Vict.c.63. (¢) S.I 1955/386 (1955 1, p. 275).
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SCHEDULE
STATUTORY MINIMUM REMUNERATION

The Wages Regulation (Unlicensed Place of Refreshment) Order, 1953(a)
(Order U.P.R. (14)), shall have effect as if in the First Schedule thereto:—

1. for paragraphs 2, 3 and 4 there were substituted the following
paragraphs :—
“MALE WORKERS
2. The weekly minimum remuneration for male workers employed in the London,

Provincial A or Provincial B area (as defined in paragraph 26) is that set
out in the following Table :—

Per Week of 47 hours
. Where the employer
Grade or Description supplies the worl?eer
of worker Where the employer | with neither full board Where the employer
(see paragraph 22 for supplies the worker | nor lodging but supplies| supplies the worker
definitions) with full board and him with meals of good with neither meals
lodging for 7 days and sufficient quality nor lodging
a week and quantity whilst
on duty
Col. 1 Col. 2 Col. 3 Col. 4
London|Prov. A|Prov. B|London|Prov. A| Prov. B(London[Prov. A| Prov. B
Area Area | Area | Area | Area | Area | Area | Area
s. d.|s d.|s d[s d|s d.|s d.|s d|s d|s d
Assistant Manager—
Aged 21 years or over ... W |123 9 (112 9111 91138 6 |133 6 1128 6 |153 6 |148 6 143 6
20 and under 21 years . (104 31103 31102 3 (126 6 |121 6 |116 6 (141 6 |I36 6 (131 6
w 19, 95 3194 3|93 3(115 0110 01105 0130 0O |I125 0120 O
,» under 19 years 87 918 9|85 9105 0100 0|95 0 |i20 0 {115 O \110 ©
Assistant-in-Charge—
Aged 21 years or over . 9 (107 91{106 91133 61128 6 |123 6 |148 6 |143 6 |138 6
» 20 and under 21 years 3198 3|97 3121 6116 6 |111 6 (136 6 (131 6126 6
w 19 . " 90 3189 3:88 3110 01105 0100 0 |I25 0 |120 O |115 0O
, under 9 years 8 9181 9|80 9100 0195 0|90 o0\Is 0110 0|05 O
Floor Supervisor—
Aged 21 years or over ... 99 3198 3|97 3124 0119 0 |ii4 0139 0 |134 01129 O
» 20and under 21 years ... |89 9188 9 (87 9 (112 0107 0102 0127 0 |l22 0 |117 0O
" v . .| 80 9|79 9|78 9100 6|95 6|90 6115 6|10 6|105 6
,»» under 19 years |73 3|72 3|71 3|9 6|85 6|80 6105 6|00 6|95 6
Clerk—
Aged 21 years or over ... 101 9100 9|99 9126 6121 6116 6 1141 6 |136 6 131 6
»» 20 and under 21 years 92 3|91 3|90 3|ii4 61109 6 |104 6129 6 |i24 6 {119 6
w 19 5, 20 83 3|82 3|81 31103 0198 0193 01118 0113 01108 0
. 18 4 4 19 |75 9174 9173 993 0|8 0|83 0108 0103 0|98 0
w 17T, . 18 ..|]63 3|62 3|61 3|78 0|73 0|68 0193 018 0|83 0
o 16 4 o, 17T |57 9156 9|55 9170 0|65 0|60 0)|85 08 0|75 0
w 15, , 16 50 9149 9|48 9160 6|55 6|50 6|75 6|70 6|65 6
Cashier or Clerical Assistant—
Aged 21 years or over ... 96 3|95 3|94 3121 01{1l6 O |111 O |i136 0 [I13]1 01126 0O
» 20 and under 21 years 86 9185 98¢ 9109 01104 0199 0124 Q |119 O |114 0O
” w w20 77 9|76 9175 9197 6|92 6|87 6112 6 (107 6102 6
» 18 5, 4, 19 70 3169 3168 3187 6|82 6177 6102 6197 692 o6
w 11 ., o 18 57 9156 9155 9(72 6|67 6|62 6|87 6182 6177 6
. 16 5 o 17 $2 3151 3150 3({64 6159 6|54 6|79 6|74 669 6
. 15 . . 16 45 3144 3143 3|55 0150 0145 0{70 0165 0160 0

(a) S.I. 1953/1611 (1953 1, p. 200).
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Grade or Description
of worker

Per Week of 47 hours

Where the employer

Where the employer
supplies the worker
with neither full board

Where the employer

(see paragraph 22 for supplies the worker | norlodging but supplies|  supplies the worker
definitions) with full board and | him with meals of good with neither meals
lodging for 7 days and sufficient quality nor lodging
a week aad quantity whilst
on duty
Col. 1 Col. 2 Col. 3 Col. 4
London|Prov. Al Prov. B|London|Prov. A{ Prov. B|London|Prov. A|Prov. B
Area | Area | Area | Area | Area ea | Area | Area a
s. d. |8 d.}s d|s d.]s d s d|s d|s d.|s d
Refreshment Bar, Buffet or Service
Attendant—
Aged 21 years or over ... o4 3093 3192 31119 0114 0109 0 [13¢4 0129 0 |12¢ 0
» 20 and under 21 years 84 9|83 9|82 91107 0102 0|97 0122 0117 0|12 O
» 19, 20, 75 9174 9|73 9195 6|90 6|85 6110 6 (105 6 {100 6
» 18 . ,, 19 68 3|67 3|66 3|85 6|8 6|75 600 6|95 6|9 6
w 17 ., o 18 ., ...|55 9|54 9153 9|70 6|65 6[({60 6|85 618 6|75 6
w 16 . 017 ., ...|50 3|49 3|48 3|62 6(57 6|52 6|77 6|72 6|67 6
w 1§ 0, 16, ..|43 3|42 3141 3|53 0|48 0|43 0|68 0(63 0|58 0
Waiter—
Aged 21 years or over ... 79 9178 9|77 91102 6|99 6|97 6 |117 6|14 6112 ¢
» 20 and under 21 years 70 9|69 9|68 9191 0|8 0|8 0106 0103 0|0l 0
w 19200, 61 3|60 3|59 3179 076 0|74 0|94 091 0|8 0
» 18, , 19, 52 3151 3|50 3|67 6164 6|62 6|82 6|79 6|77 6
w 17, 18 44 9|43 9142 9|57 6|54 6|52 6|72 6|69 6|67 6
» 16 o 717 40 9|39 9138 9|51 0|48 0|45 0|66 0|63 0|61 0
w 15, ,, 16 34 3|33 3|32 3|42 0139 0|37 0|57 0|54 0|52 0
Chet .. ., 141 9 |140 9 |139 9 166 6 |161 6 (156 6.181 6 |176 6 |171 6
Head Cook .., 127 3 |126 3\125 3 (152 0 [147 0142 0167 0162 0 |157 0
Cook—
Aged 72-'\0‘!&3 or over W 112 9 {111 9110 9137 61132 6127 6152 6147 6 |142 6
» Bwluader 21 years ... [103 3 102 31101 3125 6120 6 |li5 6 |140 6 135 ¢ |130 6
» - w e |94 3193 3|92 3114 0109 0104 0129 0124 0119 0
s undet \9'yeqrs 8 9|85 9184 91104 0|99 0|94 01119 0114 0109 0
Assistant Cook—
d%},mmmw 9100 9|99 9126 6121 6116 6 {141 6136 61131 6
T and under 3} years 3|91 3|90 3114 6109 6104 61129 6124 61119 6
T 3182 3|81 3103 0|9 0{93 0118 0113 0108 0O
e . w 9|74 9|73 9|93 0|8 0}8 0108 0103 0|98 0
Dot v B 3162 3|61 3(78 0|73 0|68 0|93 0[88 0|83 0
Yofs e ow 1 9|56 9155 9|70 ole5 0|60 0|85 0|8 0|75 0
” w16 91490 9|48 9|60 6|55 6{50 6|75 6|70 665 6
Service Cook—
A'f"d%(‘,ym“mr 9 9|95 9|94 9121 6116 6111 6136 61131 6126 6
» qondunder2lveas {37 3|86 3|85 3109 6104 6|99 6124 6119 6114 6
g o» A, 78 3|77 3|76 3|98 0|93 0|8 o113 olg o103 0
maporo» B2, 70 9(69 9|68 9|88 0(83 0|78 0103 0{98 0|93 0
noig rom 1B 58 3|57 3156 3|73 0|68 0|63 088 0|83 0{78 0
nois o» M7, 52 9|51 9150 9|65 0(60 0|55 0180 0|75 0|70 0
w o 16, 45 9144 9|43 9|55 6|50 6|45 6170 6165 6{60 6
Driver of vehicle
. of 1 ton o
A::B;“E capacity— ¢ less
b 20{:3“ or over .., 110 6 |109 6108 6135 3129 9125 61150 3 144 9 (140 6
19 under 2{ years 84 6183 6182 6106 91104 91102 6 |121 91{119 9117 6
SR B S e\ oalar alan o7 el 3l 510 alel s
» under (8 years .., 53 6|52 6151 6|68 3|66 0(63 9|83 3(81 0|78 9
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Per Week of 47 hours

Where the employer

Grade or Description supplies the worker
of worker Where the employer | with neither full board Where the employer
(see paragraph 22 for supplies the worker | norlodging but supplies| supplies the worker
definitions) with full board and | him with meals of good with neither meals
lodging for 7 days and sufficient quality nor lodging
a week and quantity whilst
on duty
Col. 1 Col. 2 Col. 3 Col. 4
London(Prov. A| Prov. B{London{Prov. A| Prov. B|London|Prov. Al Prov. B
Area | Area | Area | Area | Area | Area | Area | Area | Area
s. d|s. d|s d|s d|s d s d|s d|s d |8 d
Driver of vchicle of over 1 ton
carrying capacity—
113 9 (112 9 (111 9|138 6 (133 0 |I28 6 |153 6 |I48 0 |143 6
Any other worker except a
Manager—
Aged 2| years or over ... .. |91 919 9(89 9116 6 |111 6106 6131 6126 6 {121 6
w 20andunder2l years .. |82 3181 3180 3|I04 6|99 6|94 61119 6|114 6109 6
w 19 5, , 20 |73 3172 3|71 3|93 0|8 0|83 0108 0103 0(98 O
w 18 ., ,, 19 . |65 9|64 9|63 9|83 0|78 0|73 0|98 0|93 0|88 0
w 17 W »w 18 |53 3|52 3|51 3(68 0|63 0|58 0|83 0|78 0|73 0
w 16, , 17, |47 9|46 9|45 9|60 0|55 0|50 0|75 0170 0|65 0O
o 15, , 16 |40 9139 9138 9|50 6|45 6|40 6|65 6|60 6|55 6

. For the purposes of the above Table an employer shall be treated as supplying full board and lodging to a worker
if he makes it available to the worker.

FEMALE WORKERS

3. The weekly minimum remuneration for female workers employed in the
London, Provincial A or Provincial B area (as defined in paragraph 26) is
that set out in the following Table :—

Grade or Description

Per Week of 47 hours

Where the employer

Where the employer
supplies the worker
with neither full board

Where the employer

of worker supplies the worker | nor lodging but supplies supplies the worker
(see paragraph 22 for with full board and her with meals of good w?ti neither meals
finitions) lodging for 7 days and sufficient quality nor lodging
a week and quantity whilst
on duty
Col. 1 Col. 2 Col. 3 Col. 4
London|Prov. Al Prov. B|[London{Prov. A| Prov. B|London|Prov. A Prov. B
Area | Area | Area | Area a | Area | Area | Area
s. d.|s d.|s d|s d|s d|s d|s d|s d|s d
Assistant Manageress—
Aged 21 years or over ... . |88 3|87 3|8 3112 0|107 0102 0127 0 |122 O |117 O
w 20andunder2l years ...|82 9|81 9|80 9104 0|99 0|94 0119 0|14 0 |l09 0
» w oo 20, w178 9177 9176 9197 6192 6|87 61112 6|107 6|02 6
» under 19 years .76 0|75 0|74 0|92 3|87 3|82 3107 3|I02 3|97 3
Assistant-in-charge—
Aged 21 years or over ... 82 3|81 3|80 31106 0101 O 021 01116 0111 Q
» 20 and under 21 years 76 9175 9|74 9|98 0193 0|88 0113 0 (108 ¢ (103 ©
”» w__» " 72 9171 9|70 9|91 618 6181 61106 6101 6196 6
., under 19 years 70 0169 0|68 0|8 3|81 3|76 3|101 39 3|91 3
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Grade or Description

Per Week of 47 hours

Where the employer
supplies the worker

of worker Where the employer | with neither full board Where the employer
(see paragraph 22 for supplies the worker | nor lodging but supplies| supplies the worker
definitions) with full board and | her with meals of good neither meals
lodging for 7 days and sufficient quality nor lodging
a week and quantity whilst
on duty
Col. 1 Col. 2 Col. 3 Col. 4
London|Prov. A{ Prov. B|London{Prov. A| Prov. B{London{Prov. A{ Prov. B
Area ea | Area | Area | Area | Area | Area | Area |
g. d.}s d.|s d.ls d|s d|s d|s d]|s d|s d
Floor Supervisor—
Aged 21 years or over ... 73 9172 9171 9|97 6|92 6|87 6112 6107 6102 6
4 20 and under 21 years 68 3|67 3|66 3|89 6|84 6{79 6104 6|99 6194 6
" . » ..|64 3|63 3{62 3|18 0|78 0|73 0,98 0|93 0|88 0
,» under 19 years 61 6|60 6159 6|77 9|72 9|67 9|92 9|87 9|82 9
Hostess, receptionist or seater—
Aged 21 years or over ... 66 9165 9j64 9190 6(85 6180 6105 6100 6|95 6
» 20 and under 21 years 61 3|60 3|59 3182 6177 6|72 6|97 6|92 6|87 6
w 19, ., 20 57 315 3155 3176 0|71 0|66 0|91 0|8 0|81 0
» 18, . 19 54 6|53 6{52 6|70 9|65 9[60 9|85 9|80 9|75 9
w 17, » 18 47 6146 6145 6161 3156 3|51 3|76 3|71 3|66 3
w 16 ., ., 17 45 9|44 9|43 9|57 052 0|47 0|72 0|67 0|62 0
w 15, ., 16 43 3|42 3|41 3152 0|47 0|42 0|67 0|62 0|57 0
Clerk—
Aged 21 years or over " .. 74 9173 9|72 9198 6|93 6|88 61113 61108 61103 6
» 20 and under 21 years 69 3168 3|67 3{90 6|85 680 6105 6100 6|95 6
o 19, , 20 ,, 65 3|64 3163 3184 0|79 0|74 0|99 0)94 0|89 0
o 18 4, 4, 19 62 6161 6160 6|78 9|73 9|68 9|93 9|88 9|83 9
w 17 . 4, 18 55 6154 6153 6|69 3|64 3|59 3|64 3|79 3|74 3
. 16 ., 1T 153 9152 9|31 9165 0160 0|55 0|8 0|75 070 O |
w 15, ., 16 51 3|50 3|49 3|60 0155 0|50 0175 0|70 0|65 O
Cashier or Clerical Assistant— ‘
Aged 21 years or over ... 64 9|63 9|61 9188 6|83 6|77 6103 6|98 6|92 6 ‘
. s 20 and under 21 years 59 3|58 3156 3|80 6|75 6|69 6|95 6190 6|84 6
s 19, o, 20 55 3154 31352 3|74 0169 0|63 0189 0|8 0|78 0 |
| » 18 5, 19 52 6151 6|49 6|68 9|63 9|57 9|83 9|78 9|72 9
w 17 5 » 18 45 6144 6142 6|59 3|54 3|48 3(74 3|69 3|63 3
w 16 ., 17 43 9142 9|40 9|55 0|50 0|44 0|70 0|65 0]59 0
w o 16 3 3138 3 0 0 0 0|60 0 0

*“eshment Bar, Buffet or Service
Attendant—
wd 21 years or over ...
20 and under 21 years
9o, o, 20,

9,

Aged 21 yan or aver

> and under 21 years
» 1200,
” 18 » " 19 ”
» A7, 5 18
» 16, 0 17
w 15, 5 16 ”»

Waitregs.
Asged 21 years or over ...
» 20 and under 21 years
19 20

» 18
» 17
» 16
» 15

» ”
”» "
”
”» »

” »

Chef

Hoad Cook

62 916l 59
57 356 34
33 3
50 6

6

9

3

6 9163 961
59 3158 3|56
55 3154 3|52
52 6|51 649
45 6|44 6142
43 9142 9140
41 3|40 3|38

53 9152 9|51
49 9148 9| 47
46 3145 3| 44
43 6142 6|41
39 0|38 0|37
36 3|35 3|34
30 3|29 3|28

Wwohwwe

218 6(83 6|77 61103 6|98
3180 6(75 6169 6|95 6|9
3174 0(69 0163 0189 084
6168 9|63 9157 9183 9178
6159 3|54 3|48 3174 3]69
9155 0({50 0|44 0|70 0|65
3|50 045 039 0|65 0160

9174 6|71 669 6|89 6186
9168 0|65 0(63 0|83 0180
3162 0159 057 0177 0|74
615 9153 9|51 9 9
0 9 9 9 9
3 6 6 6 6
3 0 0 [ 0

31137 0
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Per Week of 47 hours

Grade or Description
of worker

Where the employer

Where the employer
supplies the worker
with neither full board

Where the employer

(see paragraph 22 for supplies the worker | nor lodging but supplies| supplies the worker
definitions) with full board and | her with meals of good with neither meals
lodging for 7 days and sufficient quality odging
a woek and quantity whilst
on duty
Col. 1 Col. 2 Col. 3
London{Prov. Al Prov. B|London|Prov. A| Prov. B Prov. B
Area | Area | Area | Area | Area ea Area
Cook s. & |s d.o|s d}s d|s d|s d 5. d.
Cook—
Aged 2! years or over ... 3178 3|77 3103 0198 0|93 0 0 108 0
s 20 and under 21 years 9172 971 9195 0|90 0185 O 0 100 0
» 0w » 9168 9167 9188 6|83 6|78 6 6 93 6
» under 19 years 0|66 0165 0|83 3|78 3[73 3 3 8 3
Assistant Cook—
Aged 21 years or over .. 69 3|68 3|67 3193 0|88 0183 0 0 0198 0
w20 and under 21 years 63 9|62 9|61 9|18 08 0|75 0 0 0|9 0
w 19 W . » 59 9158 9|57 9|78 6(73 6|68 6 6 683 6
w 18 4 , 19 57 0156 0|55 073 3|68 3|63 3 3 3178 3
w 17w o 18 50 0149 0|48 0|63 958 9|53 9 9 9168 9
» 16 ,, ,, 1T o |48 3|47 3|46 3159 6 (54 6|49 6 6 6|64 6
w 15, , 16 W |45 9|44 9143 9|54 6|49 6|44 6 6 61359 6
Service Cook—
Aged 21 years or over ... 65 3{64 3|62 3|8 0|84 0|78 0 0 0}93 0
,» 20 and under 21 years 59 9|58 9|56 9181 076 0|70 © 0 0|8 0
w 19 . " 55 954 9152 9|74 6|69 6|63 6 6 6|78 6
w 18, " we |53 052 0150 0|69 3|64 3|58 3 3 3173 3
w 17 . , 18 46 0145 0|43 0|59 9|54 92|48 9 9 9163 9
w 16 4 5 1T 44 3143 3|41 3|55 6|50 6144 6 6 61359 6
w 18 o 4 16 41 9|40 9138 9|50 6|45 6139 ¢ 6 6|54 6
Any other worker except a
Manageress—
Aged 21 years or over ... 60 3159 3|57 3|8 0|79 0173 0 0 0188 0
» 20 and under 21 years 54 9|53 951 9176 0|71 0|65 O o 0180 0
w 19 ,, ., 20 50 9149 9147 9169 6|64 6|58 6 6 6173 6
W 18, . 19 48 0|47 0145 0|64 3|59 3153 3 3 3168 3
w 17 4 5 1B, 41 0|40 0|38 0|54 9149 9|43 9 9 9158 2
w 16, 4 17 39 3|38 3|36 3|50 6|45 6|39 6 6 6|54 6
w 15 ., . 16 36 9(35 9133 9|45 6|40 6|34 ¢ 6 6149 6

For the purposes of the above Table an employer shall be treated as supplying full board and lodging to a worker
if he makes it available to the worker,

MANAGER, MANAGERESS

4.—(1) The weekly minimum remuneration for a manager or manageress who
normally works for the employer for not less than 36 hours in a week in the
London, Provincial A or Provincial B area (as defined in paragraph 26) is

that set out in the following Table :—
‘Where the employer
Grade or Description supplies the worker
of worker Where the employer | with neither full board Where the employer
(see paragraph 22 for supplies the worker nor lodging but supplies supplies the worker
definitions) with full board and him with meals of good with neither meals
lodging for 7 days and sufficient quality nor lodging
a week and guantity whilst
on duty
Col. 1 Col. 2 Col. 3
London{Prov. Al Prov. B|London|Prov. A| Prov. B Prov. B
Area | Area | Area | Area | Area | Area Area
s, d.|s d.|s d.|s d.[s d.[s d . | s d.
Manager 131 9 (130 9 |129 9 |156 6 |151 6 |146 6 161 6
Manageress ... . |104 31103 31102 3 |128 0 {123 O {118 O 133 0

For the purposes of the above Table an employer shall be treated as supplying full board and lodging to a worker

if he makes it available to the worker.
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(2) For the purpose of calculating additional remuneration payable under
the provisions of paragraphs 14, 15 and 18 of this Schedule the hourly rate
of a manager or manageress is—

(a) in sub-paragraph (2) (b) of paragraph 14 and sub-paragraph (2) (ii) (b)
of paragraph 15, the appropriate weekly minimum remuneration specified
in column 4 of the Table in sub-paragraph (1) of this paragraph divided
by 47.

(b) in sub-paragraph (1) of paragraph 15 and paragraph 18, the appropriate
weekly minimum remuneration specified in column 3 of the Table in
sub-paragraph (1) of this paragraph divided by 47.”

2. for paragraph 6 there were substituted the following paragraph :—

“ OCCASIONAL WORKERS

6. The hourly minimum remuneration payable to an occasional worker (not
being a part-time worker) is the weekly minimum remuneration specified in
the Table set out in paragraph 2, 3 or 4 of this Schedule for a worker of the
same grade or description, employed in the same area in the circumstances
specified in column 3 or 4 of the Table (as the case may be), divided by 47
and increased as follows : —

(1) in respect of hours of work on any day other than (a) Sunday or
(b) a day of customary holiday—

(i) between the hours of 5 am. and 11 pm. ... by 124 per cent.
(i) between the hours of 11 p.m. and 5 am. ... by 40 per cent.
(2) for all time worked on Sunday ... ... by 25 per cent.

(3) for all time worked on a day of customary holiday by 40 per cent.

Provided that where a worker works on Sunday or a day of customary
holiday for less than 4 hours he shall be paid in respect of that work the
amount to which he would have been entitled had he worked for 4 hours.”

3. for paragraph 10 there were substituted the following paragraph :—

“ FURTHER PROVISIONS AS TO THE SUPPLY OF FULL BOARD,
LODGING AND MEALS

10. Where the circumstances as set out at the head of columns 2 and 3 of the
Table in paragraph 2, 3 or 4 with regard to full board and lodging or meals
do not apply, the minimum remuneration payable to that worker provided
he is not an occasional worker shall be in accordance with the following

Table: —
CIRCUMSTANCE REMUNERATION
Where the employer normally The remuneration specified in
supplies the worker with meals column 3 of the Table in paragraph
whilst on duty and no lodging but 2, 3 or 4, for the corresponding
one or more meals are not pro- grade or description of worker in
vided by the employer during the the same area, shall be IN-
time the worker is on duty on any CREASED at the rate of 2s. 6d.
one day. for each day on which meals are
not so provided.
Where the employer supplies the The remuneration specified in
worker with lodging, but not with column 2 of the Table in paragraph
full board or meals whilst on duty. 2, 3 or 4, for the corresponding

grade or description of worker in
the same area, shall be IN-
CREASED at the rate of 21s, Od.
per week of 7 days.
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CIRCUMSTANCE

Where the employer supplies the
worker with lodging and meals
whilst on duty but not with full
board.

Where the employer supplies the
worker with full board but not with
lodging.

REMUNERATION

The remuneration specified in
column 2 of the Table in paragraph
2, 3 or 4, for the corresponding
grade or description of worker in
the same area, shall be IN-
CREASED at the rate of 7s. 0d. per
week of 7 days.

The remuneration shall be that speci-
fied in column 3 of the Table in
paragraph 2, 3 or 4, for the corre-
sponding grade or description of
worker in the same area, LESS an
amount calculated at the rate of
7s. 0d. per week of 7 days.

For the purposes of the above Table an employer shall be treated as
supplying full board or lodging to a worker if he makes it available to the

worker.”

4, for paragraphs 15 and 16 there were substituted the following

paragraphs :(—

“ WORKERS WHO WORK ON A DAY OF CUSTOMARY HOLIDAY
15. Where a worker. other than an occasional worker, works on a day of

customary holiday

(1) he shall be paid for all time worked on that day not less than the
amount to which he would have been entitled under the provisions of
this Schedule, had the day not been a day of customary holiday, with
the ADDITION of one-quarter time for all time worked, and

(2) (i) where he is allowed by his employer a day of holiday in lieu of the
day of customary holiday on a day other than a rest day or half day
and within the period of forty-two days from the day of customary
holiday, he shall be paid for the day so allowed as a holiday

(a) in the case of a worker other than a worker to whom (b) of this
sub-paragraph applies or a manager or manageress, not less than the
amount to which he would have been entitled under this Schedule
had he worked the number of hours ordinarily worked by him on

that day of the week, or

(h) in the case of a fluctuating worker (other than a part-time worker)
or a worker (other than a part-time worker) to whom the provisions
of paragraph 9 of this Schedule apply, not less than the amount to
which he would have been entitled under this Schedule had he

worked for 8 hours, and

(c) in the case of a worker who is normally provided by his employer
with either full board or meals whilst on duty, in ADDITION to the
amount payable under (@) or (b) above, an amount of

2s. 6d. for a worker other than a part-time worker, or
Is. 3d. for a part-time worker.

(ii) where the period of forty-two days, referred to in (i) of this sub-
paragraph, has expired or the worker’s employment with the employer
is terminated, whichever shall first occur, and the employer has not
allowed him a day of holiday in lieu of the day of customary holiday as
aforesaid, he shall be paid for the working day next following the 42nd
day after the day of customary holiday or for the last day of his employ-

ment, as the case may be,

(a) the amount to which he is entitled under the provisions of this
Schedule in respect of any work done by him on that day,, and
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(b) not less than the amount to which he would have been entitled
under the provisions of this Schedule in respect of his work on the
day of customary holiday had that day not been a day of customary
holiday and had he been employed in the circumstance that he
is not provided by his employer with either meals whilst on duty
or lodging or, in the case of a manager or manageress, an amount
calculated as in paragraph 4 (2) (q) for the number of hours of
work performed on the day of customary holiday.

In this paragraph, ¢ one-quarter® time means one quarter of the hourly rate
and ‘hourly rate’ means the rate obtained by dividing by 47 the weekly
minimum remuneration specified in the Table set out in paragraph 2, 3 or 4 of
this Schedule (as the case may be) for a worker of the same grade or description
:}l;np}lgygld in the same area and in the circumstance specified in column 3 of

e Table.

16. Where a worker, other than an occasional worker, works on a day of
customary holiday for less than four hours, he shall for the purposes of the
preceding paragraph of this Schedule be treated as if he had worked for four
hours on that day.”

5. for paragraph 18 there were substituted the following paragraph :—

“SPECIAL TIME

18.—(1) Special time shall be payable in addition to the remuneration payable
under the other provisions of this Order to all workers other than occasional

workers in respect of hours of work as follows :—
(i)holrixdany day other than Sunday, the rest day, or a day of customary

oliday—

(@) For all time worked between 5 a.m. and 7 am. One-eighth time
(b) For all time worked between 7 p.m. and 11 pm.  One-eighth time
{¢) For all time worked between 11 p.m. and 5 am. One-quarter time
(d) For all time worked in excess of 94 hours ... One-quarter time
(i) For all time worked on Sunday ... ... One-quarter time
Provided that where a worker works on Sunday for less than 4 hours

he shall be paid in respect of that work the amount to which he would
have been entitled had he worked for 4 hours.

(iii) For all time worked on the rest day ... ... Hourly rate

Provided that where a worker works on the rest day for less than
4 hours he shall be paid in respect of that work the amount to which
he would have been entitled had he worked for 4 hours.

(2) In this paragraph the expressions °one-eighth time’ mnd °one-quarter
time * mean respectively one eighth and one quarter of the hourly rate, and
the expression ‘hourly rate’ means in relation to any worker one forty-
seventh of the weekly minimum remuneration specified in the Table set out
In paragraph 2, 3 or 4 of this Schedule (as the case may be) for a worker
of the same grade or description employed in the same area in the circum-
stance specified in column 3 of the Table.”

6. in paragraph 22 there were added before the definition of “ occasional
worker ” the following definition :—

“

SHQP ASSISTANT is a worker who is wholly or mainly employed in
connection with any retail sale of goods (other than food or drink for immediate
consumption) on premises where the main activity is the supply of food or
drink for immediate consumption.”

7. in paragraph 23 (which relates to workers to whom the Schedule applies)
there were inserted after sub-paragraph (e) the following sub-paragraph :—

th“ (ee) work in connection with any retail sale of goods on premises where
€ main activity is the supply of food or drink for immediate consumption.”




Unlicensed Place of Refreshment 447

8. in paragraph 24 (which relates to workers to whom the Schedule does

not apply) sub-paragraph (2) were deleted.

9. for paragraph 26 there were substituted the following paragraph :—

26.—(1) In this Schedule :—

(@) “LONDON AREA"” means the Metropolitan Police District, as
defined in the Police Act, 1946(a), and the City of London.

(b) “PROVINCIAL A AREA " means
(i) In Scotland, the following burghs :—

ABERDEEN COUNTY DUNBARTON

Aberdeen (including
part in Kincardine
County)

Fraserburgh

Peterhead

ANGUS COUNTY
Arbroath
Dundee
Montrose

AYR COUNTY
Ayr
Irvine
Kilmarnock
Largs
Prestwick
Saltcoats
Troon

BUTE COUNTY

Rothesay
CLACKMANNAN
COUNTY
Alloa

Dumfries

Helensburgh
Kirkintilloch

FIFE COUNTY
Buckhaven and Methil
Cowdenbeath
Dunfermline
St. Andrews

INVERNESS COUNTY

LANARK COUNTY

Motherwell and Wishaw

MIDLOTHIAN

Musselburgh
DUMFRIES COUNTY MORAY COUNTY

PERTH COUNTY
Perth

RENFREW COUNTY
Barrhead
Gourock
Greenock
Johnstone
Paisley
Port Glasgow
Renfrew

ROXBURGH COUNTY
Hawick

SELKIRK COUNTY
Galashiels

STIRLING COUNTY
Falkirk
Grangemouth
Stirling

WEST LOTHIAN
COUNTY
Bathgate
Bo’ness

(ii) In England and Wales, the areas administered by County Borough,
Municipal Borough, or Urban District Councils, except where they
are included in the London area or are listed in (c) (i) of this sub-

paragraph.

(c) “PROVINCIAL B AREA " means

(i) In Scotland, all areas other than those listed in (b) (i) of this sub-

paragraph ;

(a) 9 & 10 Geo. 6. c. 46.
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(i) In England and Wales, all areas not included in the London area
administered by Rural District Councils, and the areas administered
by the following Municipal Borough and Urban District Councils :—

ENGLAND (excluding Monmouthshire)

BEDFORDSHIRE
Ampthill
Sandy

BERKSHIRE
Wallingford
Wantage

BUCKINGHAMSHIRE
Buckingham
Linslade
Marlow
Newport Pagnall

CHESHIRE
Alsager
Longendale

CORNWALL
Bodmin
Bude Stratton
Fowey
Helston
Launceston
Liskeard
Looe
Lostwithiel
Padstow
Penryn
St. Just
Torpoint

DERBYSHIRE
Bakewell
Whaley Bridge
Wirksworth

DEVONSHIRE
Ashburton
Axminster
Buckfastleigh
Budleigh Salterton
Crediton
Dartmouth
Great Torrington
Holsworthy
Honiton
Kingsbridge
Lynton
Northam
Okehampton
Ottery St. Mary
Salcombe
Seaton
South Molton
Tavistock
Totnes

DORSETSHIRE

Blandford Forum
Lyme Regis
Shaftesbury
Sherborne
Wareham
Wimborne Minster

DURHAM
Barnard Castle
Tow Law

ELY, ISLE OF
Chatteris

ESSEX
Brightlingsea
Burnham-on-Crouch
Saffron Walden
West Mersea
Wivenhoe

GLOUCESTERSHIRE
Nailsworth
Tewkesbury

HEREFORDSHIRE
Bromyard
Kington
Ledbury

HERTFORDSHIRE
Baldock
Chorleywood
Royston
Sawbridgeworth
Stevenage

HUNTINGDONSHIRE
Godmanchester
Huntingdon
Ramsey
St. Ives
St. Neots

KENT
Lydd
New Romney
Queenborough
Sandwich
Tenterden

LANCASHIRE
Carnforth
Grange

LINCOLNSHIRE
(Parts of Kesteven)
Bourne

LINCOLNSHIRE

(Parts of Lindsey)
Alford
Barton-upon-Humber
Brigg
Horncastle
Mablethorpe and Sutton
Market Rasen
Woodhall Spa

NORFOLK
Cromer
Diss
Downham Market
New Hunstanton
North Walsham
Sheringham
Swaffham
Thetford
Wells
Wymondham

NORTHAMPTON-
SHIRE
Brackley
Burton Latimer
Higham Ferrers
Oundle

NORTHUMBERLAND
Alnwick
Amble

OXFORDSHIRE
Bicester
Chipping Norton
Thame
W oodstock

RUTLANDSHIRE
Oakham

SHROPSHIRE
Bishop's Castle
Church Stretton
Ellesmere
Market Drayton
Newport
Wem
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ENGLAND (excluding Monmouthshire)—contd.

SOMERSETSHIRE SUFFOLK—(contd.) WILTSHIRE—(contd.)
Chard Southwold Melksham
Crewkerne Sudbury Westbury
Glastonbury Stowmarket Wilton
Ilminster Woodbridge
Portishead
Shepton Mallet SUSSEX WORCESTERSHIRE
Street Arundel Bewdley
Watchet Burgess Hill Droitwich
Wellington Rye

SUFFOLK
Aldeburgh WESTMORLAND YORKSHIRE
Beccles Appleby Hedon
Bungay The Lakes Hornsea
Eye Malton
Hadleigh WILTSHIRE Norton
Halesworth Bradford-on-Avon Pickering
Haverhill Calne Richmond
Leiston-cum-Sizewell Malmesbury Tickhill
Saxmundham Marlborough Withernsea

WALES AND MONMOUTHSHIRE

ANGLESEY CARMARTHENSHIRE MONMOUTHSHIRE
Amlwch Cwmamman Caerleon
Beaumaris Kidwelly Chepstow
Llangefni Llandilo Usk
Menai Bridge Llandovery

Newcastle Emlyn MONTGOMERYSHIRE

BRECKNOCKSHIRE Lianfyllin
Builth Wells DENBIGHSHIRE Llanidloes
Hay Llangollen Machynlleth
Llanwrtyd Llanrwst Montgomery

Ruthin Newtown and

CAERNARVONSHIRE Llanllwchaiarn
Bethesda FLINTSHIRE Welshpool
Bettws-y-Coed Buckley
Criccieth Mold PEMBROKESHIRE
Llanfairfechan Fishguard and
Penmaenmawr GLAMORGANSHIRE Goodwick
Portmadoc Cowbridge Narberth
Pwillheli Neyland

MERIONETHSHIRE Tenby

CARDIGANSHIRE Bala
Aberayron Barmouth RADNORSHIRE
Cardigan Dolgelley Knighton
Lampeter Towyn Llandrindod Wells
New Quay Presteign

(2) Any reference in this paragraph to a local government area shall be
construed as a reference to the area as it was on 8th April, 1951.”

EXPLANATORY NOTE
(This Note is not part of the Order, but is intended to indicate
its general purport.)

This Order, which has effect from the 11th June, 1956, amends the
First Schedule to the Wages Regulation (Unlicensed Place of Refreshment)
Order, 1953 (Order U.P.R. (14)), as amended by the Wages Regulation

35333 P
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(Unlicensed Place of Refreshment) (Amendment) Order, 1955 (Order
U.P.R. (18)), by increasing the statutory minimum remuneration fixed by
those Orders. -

It also re-defines the areas to which the respective rates apply and repeats
without alteration certain amendments to Order UP.R. (14) contained in
Order U.P.R. (18), which is revoked.

New provisions are printed in italics.

CHILDREN AND YOUNG PERSONS

1956 No. 362 (S. 15)

The Approved Schools (Contributions by Education
Authorities) (Scotland) Regulations, 1956

Made - - - - 13th March, 1956
Coming into Operation 1st April, 1956

In the exercise of the power conferred upon me by subsection (1) of section 94
of the Children and Young Persons (Scotland) Act, 1937(a), and of all
other powers enabling me in that behalf, I hereby make the following
Regulations :—
Rate of Contribution

1, The contribution payable by an education authority named in an
approved school order in terms of subsection (1) of section 94 of the Children
and Young Persons (Scotland) Act, 1937, to the expenses of the managers
of an approved school in respect of the person to whom the order relates
shall, for the week beginning on 1st April, 1956, and subsequent weeks,
notwithstanding anything in the Approved Schools (Contributions) (Scotland)
Regulations, 1947(b), be at the rate of seventy-five shillings and six pence
per week during the time he is under the care of the said managers, so
however that no contribution shall be payable in respect of any period
during which he is out on licence or out under supervision.

Interpretation

2.—(1) The Interpretation Act, 1889(c), applies to the interpretation of these
Regulations as it applies to the interpretation of an Act of Parliament.

(2) In these Regulations references to any regulation shall be construed
as references to that regulation as amended by any subsequent regulation.
Citation and commencement

_3-—_(1) These Regulations may be cited as the Approved Schools (Con-
tributions by Education Authorities) (Scotland) Regulations, 1956.

(2) These Regulations shall come into operation on 1st April, 1956.

James Stuart,

One of Her Majesty’s Principal
St. Andrew’s House, Secretaries of State.
Edinburgh, 1.

13th March, 1956.

(8) 1 Edw. 8 & 1 Geo.6.¢.37. (b) S.R. & O. 1947/489 (Rev. III, p. 813: 19471, p. 207).
(c) 52 & 53 Vict. ¢. 63.




